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FACULTY SENATE MINUTES 
Meeting # 9 January 23, 1997 
CALL TO ORDER: 4:15 pm; Riggle Room; ADUC. 
MlNUTES: Approved as distributed. 
MEMBERS ABSENT: Marcia Cooper and Shelby Shires. 
CHAlR'S REPORT: 
Chair reported that the changes in the Planning Committee membership and terms had been approved . Chair also reported 
that a copy of the most recent Campus Master Plan was on fi le in the Senate Office. 
COMMITTEE REPORTS: 
Academic Policies 
Chair reported that he would be meeting with the registrar to discuss the Academic Calendar. Committee is working on 
Academic Conduct Structure. 
Communications 
A handout on Strategic Plan 1996-2000 was provided. 
Evaluation 
Committee is working on 4th shares and services and faculty sati sfaction surveys. 
Fiscal Affairs 
Handouts on results of survey were provided, and chair reported that Health Care Surveys were due. 
Governance 
The following committee nominations for the Technical Resource Academic Sub Committee were approved: Herb 
Hedgecock from S&T and Tim Pitts from HUM. 
Professional Policies 
PAc-27: Tenure was presented for a second reading. Senator Mote-Yale moved to table. Seconded and failed. The 
following motions were presented and approved as friendly amendments: 
1) page 1, paragraph 1, line 2 change 'academic' to 'faculty'; 
2) page 2, paragraph 3, line 3 add after first sentence 'Associate Professors who obtain tenure will have to petition 
separately for promotion to Professor'; 
3) page 2, paragraph 4, line 3 strike the second and third sentence of paragraph 4; combine first sentence of paragraph 
four with paragraph five and move this new paragraph to become a new second paragraph under Tenure Defmed; 
4) page 4, paragraph 4, line 5 add new second sentence 'Tenure candidates who have attained ranks above the Assistant 
Professor rank will be expected to have performed at levels commensurate with their rank' ; 
5) page 6, paragraph 4, line 10 strike last sentence and replace with' A statement documenting the number of years 
granted for equivalent professional academic service shall be included in the University Tenure Portfolio which is 
submitted to the University Tenure Committee'; 
6) page 7. paragraph 4, line 2 strike ' Contract for Academic Service' and replace with ' Contract for Services' ; 
7) page 7, paragraph 6 strike last paragraph; 
8) page 8, paragraph 5, line 3 strike ' have the right to' and replace with 'will receive' ; 
9) page 8, paragraph 5, line 5 strike 'upon request to' and replace with 'from'; 
10) page 8, paragraph 4, line 5 strike second and third sentence; 
11) page 9, paragraph 1, line 1 add 'regarding non-reappointment' between 'Committee' and 'who (in strike out)'; 
12) page 14, paragraph 4, (new 1/8) move entire paragraph to page 15 under 'THE DEPARTMENT TENURE 
COMMITTEE' to become second paragraph of this section; 
13) page 14, paragraph 6 add new header 'VI' before 'THE DEPARTMENT TENURE COMMITTEE'; 
14) page 17, paragraph 4 change item 'g' to new item '3' and strike current item '3'; 
15) page 17, paragraph 4, line 13 strike 'Contract for Academic Service' and replace with 'Contract for Services'; 
16) page 18, paragraph I, line 4 strike 'Tenure Committee' and replace with 'Chair'; 
17) under Section IV, part 10, page IS, second sentence strike 'voted on and'; 
18) under Section V, parts 5 a, b, and c, strike 'and vote'; 
19) under Section III cbange 'TO WHOM TENURE PROVISIONS APPLY' to 'PROVISIONS FOR BEING GRANTED 
ACADEMIC TENURE', strike first sentence of second paragraph ('The probationary ... appointment. '). Replace with 
'Beginning with appointment to the rank of full time instructor or a higher rank, the probationary period for tenure review 
at the University is six years.'. Third paragraph, first sentence, strike 'or an earlier appointment at Morehead State 
University', change 'seven' to 'six' and strike 'or return' and 'active service'. Fourth paragraph, first sentence, strike 
'continuous', and strike 'in regular standing appointments'.; 
20) page 7, second paragraph under NOTIFICATION ABOUT ... first sentence, after 'faculty member' add 'hired from 
another institution and', strike 'promotion to a tenure eligible rank'; and 
21) under Section IV, part 10, paragraph 3, begin first sentence with 'In the sixth year of the candidate's probationary 
period', and move entire paragraph to the end of section IV, renumbered as 14. Senator Reeder moved to add that ' 
College Level Review be added to the third paragraph on page one between Department Tenure Committee, and the 
Department Chair. Motion seconded and failed . Senator Seth moved to table until the next meeting. Seconded and 
passed. 
ADJOURNMENT: 5:55 pm. 
FACULTY SENATE MINUTES 
MEETING # 10 February 6, 1997 
CALL TO ORDER: 4: 16 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Lynn Augsbach, Michael Biel, Laradean Brown, Glenna Campbell, Gary LaFleur, Gordon 
Towell, and Ahmad Zargari. 
MINUTES: Minutes of January 23, 1997 meeting passed as amended. 
CHAIR'S REPORT: 
The following issues were discussed: 1) Teacher Education Certification; 2) Deans concerns regarding PAc-27; 3) 
Preview Days at MSU; 4) SACS review; 5) Governor's concern over under-enrolled classes; and 6) Founder's Day. 
COMMlTTEE REPORTS: 
Academic Policies 
Academic Calendar presented for a first reading. Senator Adams moved to suspend the rules and vote today. Motion 
seconded and passed. Motion passed 
Evaluation 
Faculty Job Satisfaction Survey is being prepared for distribution. 
Fiscal Affairs 
A report from the Employee Benefits Committee was presented. 
Professional Policies 
The following were accepted by the committee as friendly amendments: 
1) Page 2, line 2 - Add new sentence: 'Performance Based Salary !ncrease merit rankings (i.e. number of merit 
shares awarded) shall be excluded from the documentation.' 
2) Page 2, line 10 - Add new paragraph: 'Each chair and departmental faculty will set up acceptable standards for 
evaluating its tenureable faculty in the department Faculty Evaluation Plan. The University Tenure Committee 
shall review, on an annual basis, these tenure standards and recommend acceptance or ask for revision to insure 
University-wide tenure standards of equity and fairness. Departments shall develop these tenure standards which 
the University Tenure Committee accepts. Failure to develop acceptable standards can be grounds for denying 
tenure at the University Tenure Committee level. 
3) Page 4, line 43 - Add new clause to end of current sentence: 'as it is interpreted for tenure decisions. ' 
4) Page 5, line 7 - Add new clause to end of current sentence: 'as it is interpreted for tenure decisions. ' 
5) Page 5, line 20 - Add new clause to end of current sentence: 'as it is interpreted for tenure decisions. I 
Senator Buck made the following motion: 'WHEREAS it is important to maintain University-wide standards for tenure 
and promotion across all departments. BE IT RESOLVED THAT the University Tenure Committee's criteria for 
granting tenure not be based on the departmental faculty evaluation plan, but rather on university-wide standards 
prescribed in the PAc. The same shall be the case for the Executive Vice President for Academic Affairs, the 
President, and the Board of Regents. Motion seconded. Chair ruled Senator Buck's motion out of order. 
Senator Buck moved to table motion unti l revised. Motion failed for lack of second. 
Senator Tuerk moved to table motion indefinite. Motion seconded. Senator Keenan asked for a roll call vote 
Roll call vote on to table resolution indefinitely: 
*Proxy Vote 
Communications 
Chair announced that the deadline for the next Senate Connection had been extended to the first day of 
finals . 
Evaluation 
A handout for a Teaching Resource Book was provided. 
Fiscal Affairs 
A handout of a survey to be distributed to the faculty was provided. 
Chair reported on the Employee Benefits Committee meeting regarding health care. 
Governance 
Planning Committee changes were presented for a first reading. 
Professional Policies 
Committee presented a comment draft of PAc-27: Tenure. 
Senator Reeder moved to extend the meeting for five minutes. Motion failed for lack of second. 
ADJOURNMENT: 6:04 pm. 
FACULTY SENATE MlNUTES 
MEETINGUI0 February 6, 1997 
CALL TO ORDER: 4:16 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Lynn Augsbach, Michael Biel, Lar.deao Brown, Glenna Campbell, Gary LaFleur, Gordon 
Towell, and Ahmad Zargari. 
MlNUTES: Minutes of January 23, 1997 meeting passed as amended. 
CHAIR'S REPORT: 
The following issues were discussed: 1) Teacher Education Certification; 2) Deaos concerns regarding PAc-27; 3) 
Preview Days at MSU; 4) SACS review; 5) Governor's concern over under-enrolled classes; and 6) Founder's Day. 
COMMITTEE REPORTS: 
Academic Policies 
Academic Calendar presented for a first reading. Sen.tor Adams moved to suspend the rules and vote today. Motion 
seconded and passed. Motion passed 
Evaluation 
Faculty Job Satisfaction Survey is being prepared for distribution. 
Fiscal Affairs 
A report from the Employee Benefits Committee was presented. 
Professional Policies 
The following were accepted by the committee as friendly amendments: 
1) Page 2, line 2 - Add new sentence: 'Performaoce Based Salary Increase merit rankings (i.e. number of merit 
shares awarded) shall be excluded from the documentation. ' 
2) Page 2, line 10 - Add new paragraph: 'Each chair and departmental faculty will set up acceptable standards for 
evaluating its tenureable faculty in the department Faculty Evaluation Plan. The University Tenure Committee 
shall review, on an annual basis, these tenure standards and recommend acceptance or ask for revision to insure 
University-wide tenure standards of equity and fairness. Departments shall develop these tenure standards which 
the University Tenure Committee accepts. Failure to develop acceptable standards cao be grounds for denying 
tenure at the University Tenure Committee level. 
3) Page 4, line 43 - Add new c1ause to end of current sentence: 'as it is interpreted for tenure decisions. ' 
4) Page 5, line 7 - Add new clause to end of current sentence: 'as it is interpreted for tenure decisions.' 
5) Page 5, line 20 - Add new clause to end of current sentence: 'as it is interpreted for tenure decisions.' 
Senator Buck made the following motion: 'WHEREAS it is importaot to maintain University-wide standards for tenure 
and promotion across all departments. BE IT RESOLVED THAT the University Tenure Committee's criteria for 
granting tenure not be based on the departmental faculty evaluation plan, but rather on university-wide standards 
prescribed in the PAc. The same shall be the case for the Executive Vice President for Academic Affairs, the 
President, and the Board of Regents. Motion seconded. Chair ruled Senator Buck's motion out of order. 
Senator Buck moved to table motion until revised. Motion failed for lack of second. 
Senator Tuerk moved to table motion indeftnite. Motion seconded. Senator Keenan asked for a roll call vote 
Roll call vote on to table resolution indefinitely: 
*Proxy Vote 
~~-'MIke Adams no Marcia Cooper no Marilyn Mote-Yale no 
Don Applegate no Scott Erdo abstain Carol Nutter no 
Deeno Golding abstain David Olson yes Lynn Augsbach* yes 
Bonnie Bailey no William Grise' no Charles Patrick non-voting 
Yvonne Baldwin no Deborah Grubb no Brian Reeder yes 
Michael Biel absent . Herb Hedgecock no Damon Revelas no 
John Boardman no Ishappa Huller yes Brent Rogers no 
Bill Booth no Larry Keenan no Dan Seth no 
Edward Breschel yes James Knoll no Shelby Shires no 
DaynaBrown no Gary LaFluer absent Carolyn Taylor no 
Laradean Brown absent Joyce LeMaster yes Deborah Tesch no 
Roland Buck yes Lissa Lennex no Gordon Towell absent 
Glenna Campbell absent Robert Lorentz no Craig Tuerk yes 
Rodger Carlson yes Bruce Mattingly yes Betty Wilson no 
Mary Carney yes Tim Miller no Ahmad Zargari no 
Motion failed 26 to 11. 
Senator Mattingly moved to table until next week to allow the committee to evaluate a solution to number 2. Motion 
seconded. Senator Keenan asked for a roll call vote. 
Roll call vote to table resolution till February 13th meeting. 
*Proxy vote 
Mike Adams no Marcia Cooper no Marilyn Mote-Yale no 
Don Applegate no Scott Erdo absent Carol Nutter no 
Lynn Augsbach* yes Deeno Golding no David Olson yes 
Bonnie Bailey no William Grise' no Charles Patrick non voting 
Yvonne Baldwin no Deborah Grubb no Brian Reeder 
Michael Biel absent Herb Hedgecock yes. Damon Revelas 
John Boardman no Ishappa Huller yes Brent Rogers 
Bill Booth no Larry Keenan no Dan Seth 
Edward Breschel no James Knoll no Shelby Shires 
DaynaBrown no Gary LaFluer absent Carolyn Taylor 
Laradean Brown absent Joyce LeMaster yes Deborah Tesch 
Roland Buck yes Lissa Lennex no Gordon Towell 
Glenna Campbell absent Robert Lorentz no Craig Tuerk 
Rodger Carlson no Bruce Mattingly yes Betty Wilson 
Mary Carney no Tim Miller no Ahmad Zargari 
Motion failed 29 to 9. 
Senator Buck made the following motion: 'Page 2, line 7 - change word "ruay" to "shall". Seconded. Passed. 
Senator Rogers moved as a friendly amendment: 'Page 1, line 8 - take out the word Personnel. '- Accepted. 
Senator Tuerk moved as a friendly amendment: 'Strike the last sentence in number 2.' Accepted. 













Senator Reeder made the following motion: 'Page 2 - to remove strikeout area from line 18 to 30. Motion seconded. 
Senator Adams moved to table this until additional related wording had been developed. Seconded, passed. 
Senator Tuerk moved as a friendly amendment: 'Page 13, line 19 - put the word eligible back in.' Accepted. 
Senator Tuerk moved as a friendly amendment: 'Line 23 and 24 to be proposed.' Not accepted. 
Senator Rogers moved to strike 'in a profes'sionaI capacity.' Motion seconded. 
Senator Carney moved to table until next week. Seconded. Passed. 




CALLED MEETING # 1 
FEBRUARY 13, 1997 
CALL TO ORDER: 
FACULTY SENATE MINUTES 
4:17 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Lynn Augsbach, Roland Buck, Rodger Carlson, Scott Erdo, Deeno 
Golding, William Grise', Herb Hedgecock, Gary LaFluer, Joyce LeMaster, Bruce Mattingly, 
and Brent Rogers. 
EVALUATION COMMITTEE: 
Chair announced that the Faculty Job Evaluation Survey packets should be picked up and 
returned next week. 
FISCAL AFFAIRS COMMITTEE: 
Health Insurance Reserve Fund resolution presented for a first reading. 
PROFESSIONAL POLICIES COMMITTEE: 
PAc-27: Tenure was presented for a second reading. The following were accepted as 
friendly amendments: 
1) under Section V, page 13, line 35 - strike ' for the previous calendar year'; 
2) under Section V, page 13, line 37 - add's' to document, strike 'the previous calendar 
year', replace with 'each year of the candidate's probationary period'; 
3) page 13 - remove gray lines from lines 23-29 and add 'the Department tenured faculty 
shall collectively invite enough full time tenured faculty members from the same college to 
form a five member committee.' 
Senator Tuerk made the following motion: 'left strikeouts from page 8 line 29 to page 11 
line 41 and strike out page 15 line 27 to page 16 line 33'. Seconded. Senator Adams moved 
as a friendly amendment the following: 'strike out page IS, line 27 to page 16 line 3 and 
move reinserted page 16, line 5 through 33 to page 11, line 42 '. The motion as amended 
passed. 
Senator Tuerk made the following motion: 'page 1 - lift strikeouts from line 27-37 and 
strike the inserted portions in lines 20-27; and on page 4, lines 34 and 35, strikeout 'the 
Department Tenure Committee, the Department Chair and insert College Tenure 
Committee'. Seconded. Senator Carney moved to divide the issues. Seconded. Passed. 
Senator Adams moved to table the entire document at this time without discussing department 
committees. Senator Miller moved to suspend the rules and have a straw vote. Seconded. 
Passed. Results of straw vote - 15 yes 20 no and 3 abstentions. Meeting reconvened . 
Senator Mattingly moved to table the motion. Seconded . Passed. 
Senator Seth moved to table the current motion on the floor. Seconded. Senator Mattingly 
requested a roll call vote. 
Roll call vote to table motion. 
*Proxy vote 
Mike Adams no Marcia Cooper no Marilyn Mote-Yale no 
Don Applegate no Scott Erdo absent Carol Nutter abstain 
Lynn Augsbach* yes Deeno Golding no David Olson yes 
Bonnie Bailey yes William Grise' no Charles Patrick non voting 
Yvonne Baldwin Deborah Grubb no Brian Reeder yes 
Michael Biel no Herb Hedgecock absent Damon Revelas no 
John Boardman yes Ishappa Huller yes Brent Rogers abstain 
Bill Booth yes Larry Keenan no Dan Seth yes 
Edward Breschel yes James Knoll no Shelby Shires no 
Dayna Brown abstain Gary LaFluer absent Carolyn Taylor no 
Laradean Brown no Joyce LeMaster no Deborah Tesch abstain 
Roland Buck yes Lissa Lennex no Gordon Towell no 
Glenna Campbell yes Robert Lorentz no Craig Tuerk yes 
Roger Carlson absent Bruce Mattingly yes Betty Wilson abstain 
Mary Carney yes Tim Miller no Ahmad Zargari no 
Motion failed: 20 no; 14 yes; 5 abstain. 
Senator Tuerk made the following motion: 'page I, line 40 - change to 'Committee, and the 
Department Chair will', page 4, line 23 - strike out 'as documented .... ' to the end of the 
gray area on line 26; page 4 - remove strike out from lines 26 and 27; page 4, lines 38 and 
39 - strike out 'using the criteria established by the Departmental FEP'; page 4, lines 41-43 -
strikeout gray area, and remove strikeouts from the rest of the paragraph; page 5, line 5 -
strikeout from 'which meets . . ... ' to line 7, end of sentence; and page 5 - strikeout grey on 
lines 18-20.' Senator Mattingly moved as a friendly amendment the following: 'page I, line 
26 - delete remainder of sentence after 'department', and insert college, and university. At 
each level, the review process will reflect the competence and perspective of the reviewing 
body. ' Motion with friendly amendment failed. 
Senator Mattingly made the following motion: page 2, line 2 - 'insert two new sentences at 
end of line 2 ... . "However, performance-based salary increase (PBSI) and tenure evaluations 
are distinct processes, and consequently, meeting or exceeding PBSI criteria does not 
automatically ensure a favorable tenure decision. As the University strives to recruit and 
maintain an outstanding faculty, meeting the minimal expectations of performance will not be 
sufficient for tenure.'" Motion seconded and passed. 
Senator Mattingly made the following motion: page 2, line 4 - 'remove old paragraph and 
insert: The university level reviews by the University Tenure Committee, the Executive 
Vice President for Academic Affairs and Dean of Faculty (EVPAA) , and the President will 
be based upon criteria established in the departmental Faculty Evaluation Plan. However, 
university-wide standards and expectations shall also be considered. University level reviews 
by the EVPAA, President, and Board of Regents may also bring broader faculty and 
administrative judgements to bear. University level reviews will also monitor general 
standards of quality , equity, and adequacy of the procedures used. Motion seconded and 
passed unanimously. 
Senator Keenan moved to table until next meeting. Seconded and passed. 




CALLED MEETING # 1 
FEBRUARY 13, 1997 
CALL TO ORDER: 
FACULTY SENATE MINUTES 
4:17 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Lynn Augsbach, Roland Buck, Rodger Carlson, Scott Erdo, Deeno 
Golding, William Grise', Herb Hedgecock, Gary LaFluer, Joyce LeMaster, Bruce Mattingly, 
and Brent Rogers. 
EVALUATION COMMITTEE: 
Chair announced that the Faculty Job Evaluation Survey packets should be picked up and 
returned next week. 
FISCAL AFFAIRS COMMITTEE: 
Health Insurance Reserve Rund resolution presented for a first reading. 
PROFESSIONAL POLICIES COMMITTEE: 
PAc-27: Tenure was presented for a second reading. The following were accepted as 
friendly amendments: 
1) under Section V, page 13, line 35 - strike 'for the previous calendar year'; 
2) under Section V, page 13, line 37 - add's' to document, strike 'the previous calendar 
year', replace with 'each year of the candidate's probationary period'; 
3) page 13 - remove gray lines from lines 23-29 and add 'the Department tenured faculty 
shall collectively invite enough full time tenured faculty members from the same college to 
form a five member committee. ' 
Senator Tuerk made the following motion: 'left strikeouts from page 8 line 29 to page 11 
line 41 and strike out page 15 ine 27 to page 16 line 33'. Seconded. Senator Adams moved 
as a friendly amendment the following: 'strike out page 15, line 27 to page 16 line 3 and 
move reinserted page 16, line 5 through 33 to page 11, line 42'. The motion as amended 
passed. 
Senator Tuerk made the following motion: 'page 1 - lift strikeouts from line 27-37 and 
strike the inserted portions in lines 20-27; and on page 4, liries 34 and 35, strikeout 'the 
Department Tenure Committee, the Department Chair and insert College Tenure 
Committee'. Seconded. Senator Carney moved to divide the issues. Seconded. Passed. 




committees. Senator Miller moved to suspend the rules and have a straw vote. Seconded. 
Passed. Results of straw vote - 15 yes 20 no and 3 abstentions. Meeting reconvened. 
Senator Mattingly moved to table the motion. Seconded. Passed. 
Senator Seth moved to table the current motion on the floor. Seconded. Senator Mattingly 
requested. a roll call vote. 
Roll call vote to table motion. 
*Proxy vote 
Mike Adams no Marcia Cooper no Marilyn Mote-Yale no 
Uon Applegate no Scott Erdo absent Carol Nutter abstain 
Lynn Augsbach* yes Deeno Golding no David Olson yes 
Bonnie Bailey yes William Grise' no Charles Patrick non voting 
Yvonne Baldwin Deborah Grubb no Brian Reeder yes 
Michael Biel no Herb Hedgecock absent Damon Revelas no 
John Boardman yes Ishappa Huller yes Brent Rogers abstain 
Bill Booth yes Larry Keenan no Dan Seth yes 
Edward Breschel yes James Knoll no Shelby Shires no 
DaynaBrown abstain Gary LaPIuer absent Carolyn Taylor no 
Laradean Brown no Joyce LeMaster no Deborah Tesch abstain 
Roland Buck yes Lissa Lennex no Gordon Towell no 
Glenna Campbell yes Robert Lorentz no Craig Tuerk yes 
Roger Carlson absent Bruce Mattingly yes Betty Wilson abstain 
Mary Carney yes Tim Miller no Ahmad Zargari no 
Motion failed: 20 no; 14 yes; 5 abstain. 
Senator Tuerk made the following motion: 'page 1, line 40 - change to 'Committee, and the 
Department Chair will', page 4, line 23 - strike out 'as documented .... ' to the end of the 
gray area on line 26; page 4 - remove strike out from lines 26 and 27;· page 4, lines 38 and 
39 - strike out 'using the criteria established by the Departmental FEP'; page 4, lines 41-43 -
strikeout gray area, and remove strikeouts from the rest of the paragraph; page 5, line 5 -
strikeout from 'which meets .... .' to line 7, end of sentence; and page 5 - strikeout grey on 
lines 18-20.' Senator Mattingly moved as a friendly amendment the following: 'page 1, line 
26 - delete remainder of sentence after 'department', and insert college, and university. At 
each level, the review process will reflect the competence and perspective of the reviewing 
body.' Motion with friendly amendment failed. 
Senator Mattingly made the following motion: page 2, line 2 - 'insert two new sentences at 
end of line 2 .... "However, performance-based salary increase (PBSI) and tenure evaluations 
are distinct processes, and consequently, meeting or exceeding PBSI criteria does not 
automatically ensure a favorable tenure decision. As the University strives to recruit and 
maintain an outstanding faculty, meeting the minimal expectations of performance will not be 
sufficient for tenure." , Motion seconded and passed. 
Senator Mattingly made the following motion: page 2, line 4 - 'remove old paragraph and 
insert: The university level reviews by the University Tenure Committee, the Executive 
Vice President for Academic Affairs and Dean of Faculty (EVP AA), and the President will 
be based upon criteria established in the departmental Faculty Evaluation Plan. However, 
university-wide standards and expectations shall also be considered. University level reviews 
by the EVP AA, President, and Board of Regents may also bring broader faculty and 
administrative judgements to bear. University level reviews will also monitor general 
standards of quality, equity, and adequacy of the procedures used. Motion seconded and 
passed unanimously. 
Senator Keenan moved to table until next meeting. Seconded and passed. 
1\DJOURNMENT: 5:57 pm. 
FACULTY SENATE MINUTES 
MEETING # 11 February 20, 1997 
CALL TO ORDER: 4: 19 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Bonnie Bailey, Dayna Brown, Laradean Brown, Rodger Carlson, 
Scott Erdo, Herb Hedgecock, Tim Miller, Brian Reeder, Deborah Tesch, and Betty Wilson. 
MINUTES: Approved as distributed. 
CHAIR'S REPORT: Chair reported that Evaluation Forms should be turned into Dr. David 
Olson. 
FACULTY REGENT'S REPORT: Board of Regents meeting moved from March 7 to 
March 10, 1997. 
COMMITTEE REPORTS: 
Academic Policies: Copies of the Student handbook were distributed as handouts. 
Suggestions regarding page 26, appendix F should be submitted to the committee. 
Evaluation: Committee is working on surveys regarding services across campus. 
Fiscal Affairs: Health Care Excess Fund Resolution presented for a second reading. 
Senator Buck made the following motion be placed in the first Be It Resolved: 'BE IT 
RESOL VED, that a better use of the excess funds would be their distribution into flexible 
spending accounts for each MSU employee covered by MSU health insurance, divided into 
equal shares, to be used to pay deductibles, premiums, or other health insurance expenses, 
including Wellness Center fees.' Motion seconded. Resolution as amended passed 
unanimously. 
Professional Policies: PAc-27: Tenure was presented for a second reading. Senator Tuerk 
made the following motion: 'Page 5, line 36 - strike out from "addtionial to line 38 
' ... . stimpulations '. ".' Motion seconded and failed. Senator Rogers made the following 
motion: 'page 1, line 8 - after the word "faculty" remove tthe word ''personnel'' and on page 
5, line 18 - remove the word "pOifessional"; and on page 5, lines 34-36 - remove strike outs 
and restore the original lines.' Seconded and failed. Senator Mattingly made the following 
motions: 'Page 5, lines 5-6 delete; line 7 - insert "listed below" after area; line 12 - delete 
remainder of sentence after "Regents" and add "Evaluations will be guided by the 
departmental FEP.; line 15-24 delete shaded area and restore strikeouts; line 26-30 delete 
shaded area; and line 41 - delete shaded area.' Motions seconded and passed. Senator 
Campbell made the following motion: 'Page 2, line 13 - replace the word based with 
guided.' Motion seconded and passed. Senator Keenan made the following motion: 'T7le 
Professional Policies Committee and the Executive Council of the Faculty Senate move to 
table PAc-27 as now amended until the next regularly scheduled Sente meeting on March 6, 
1997. This motion stipulates, by common and implied consent, that when the amended PAc-
27 is removed from the table on March 6, 1997, it will be debated and voted upon as a non-
amendable motion. It is further stipulated by this motion that the Senate Office will prepare 
ajinal copy a/the amended PAc-27 which will be available to all Senators at the Senate 
Office as soon as possible.' Motion seconded and passed. 
ADJOURNMENT: 5:58 pm. 
.-!:l-_ __ • • 
FACULTY SENATE MINUTES 
MEETING # 11 February 20, 1997 
CALL TO ORDER: 4:19 pm; Riggle Room; ADDC. 
SENATORS ABSENT: Bonnie Bailey, Dayna Brown, Laradean Brown, Rodger Carlson, 
Scott Erdo, Herb Hedgecock, Tim Miller, Brian Reeder, Deborah Tesch, and Betty Wilson. 
MINUTES: Approved as distributed. 
CHAIR'S REPORT: Chair reported that Evaluation Forms should be turned into Dr. David 
Olson. 
FACULTY REGENT'S REPORT: Board of Regents meeting moved from March 7 to 
March 10, 1997. 
COMMITTEE REPORTS: 
Academic Policies: Copies of the Student handbook were distributed as handouts. 
Suggestions regarding page 26, appendix F should be submitted to the committee. 
Evaluation: Committee is working on surveys regarding services across campus. 
Fiscal Affairs: Health Care Excess Fund Resolution presented for a second reading . 
Senator Buck made the following motion be placed in the first Be It Resolved: 'BE IT 
RESOL VED, that a better use of the excess funds would be their distribution into flexible 
spending accounts for each MSU employee covered by MSU health insurance, divided into 
equal shares, to be used to pay deductibles, premiums, or other health insurance expenses, 
including Wellness Center fees.' Motion seconded. Resolution as amended passed 
unanimously. 
Professional Policies: PAc-27: Tenure was presented for a second reading. Senator Tuerk 
made the following motion: 'lJage 5, line 36 - strike out from "addtionial to line 38 
' .. .. stimpulations '. ".' Motion sec9nded and failed. Senator Rogers made the following 
motion: 'page I, line 8 - after, the wo;'~ ''faculty'' remove tthe word "personnel" and on page 
5, line 18 - remove the word ''poifessional "; and on page 5, lines 34-36 - remove strike outs 
and restore the original lines.' S~onded and, faiJed. Senator Mattingly made the following 
motions: 'Page 5, lines 5-6 delete; line 7 - insert "lis~~d ' belo~'' after area; line 12 - delete 
remainder of sentence after "Regents" and add "Evaluations will--!!e guided by the 
departmental FEP.,· line 15-24 delete shaded area and restore strikl(outs,· line 26-30 delete 
shaded area; and line 41 - delete shaded area.' Motions seconded imd passed. Senator 
Campbell made the following motion: 'Page 2, line 13 - replace.the. word based with 
guided.' Motion seconded and passed. Senator Keenan made the following motion: 'The 
Professional Policies Committee and the Executive Council of the Faculty Senate move to 
table PAc-27 as now amended until the next regularly scheduled Sente meeting on March 6, 
1997. This motion stipulates, by common and implied consent, that when the amended PAc-
27 is removed from the table on March 6, 1997, it will be debated and voted upon as a non-
amendable motion. It is further stipulated by this motion that the Senate Office will prepare 
afinal copy a/the amended PAc-27 which will be available to all Senators at the Senate 
Office as soon as possible.' Motion seconded and passed. 
ADJOURNMENT: 5:58 pm. 
Faculty-Senate Minutes 
March 5, 1997 
Absent : John Boardman, Laradean Brown, Scott Erdo, Ishappa 
Hullur, Carol Nutter, David Olson, Damon Revelas 
Called to Order: 4:~5 
I 
Minutes of the Last Meeting: 
Brent Rogers were present at 
approved with corrections . 
Corrections made - Roland Buck and 
the February 13th meeting. Minutes 
Chair's Report: Reviewed Dean's Council Meeting, Answered 
Questions 





Report: Gave reminder of Monday's Board of Regent' s 
Open meeting will be at 1p.m. Urged people to come and 
academic issues such as standards/equipment/supplies, 
Committee Reports: 
Academic Policies: Brought forth a resolution advocating a 
faculty member be added to the Council of Higher Education for a 
first reading. Sen. Baldwin motioned to suspend the rules to 
vote now . Sen. Buck seconded. Passed unanimously . 
Sen. Reeder was asked to 
representative in the region. 
send a copy to every state 
communications: Sen. Bailey reported that the Committee is 
working on the WEB page for the Senate and will have a Senate 
connection published in April . 
Evaluation: No report 
Fiscal Affairs: Committee made copies of the budget summary 
available. Sen. Carney reported the open enrollment period for 
health insurance will occur beginning April 21st for 
approximately 4 weeks. Health care choices will probably remain 
the same for the six month enrollment period as the University is 
trying to get on a calendar year enrollment schedule. The 
Employee Benefits Committee is continuing to work on a tier 
system which will be reported on in a future meeting . 
Discussion of Wellness Center occurred during this report. The 
following motion was made by Senator Buck : 
No University money should be used for the Wellness Center. 
The motion was seconded by Sen. Rogers but failed. 
.J 
A second motion related to the Wellness Center was made by Senator 
Reeder. 
Be it Resolved, a more cost effective . ... 
This motion passed. 
Governance : Charles Morgan, Psychology and 
Sociology were put forth as the candidates for the 
the Planning Committee. Slate passed. 
Sue Tallichet, 
open EBS slot on 
Professional Policies: PAC-27 was brought off the table for a 
vote . Debate ensued. At 5 : 53, Motion was made to extend the 
meeting past 6:00 . Motion carried. Roll call vote was tallied. 
RESULTS: 
Mike Adams Yes Joyce LeMaster Yes 
Don Applegate Yes Lissa Lennox Yes 
Bonnie Bailey Yes Robert Lorentz Yes 
Yvonne Baldwin Yes Bruce Mattingly No 
Michael Biel No Tim Miller Yes 
John Boardman No Marilyn Mote- Yale Yes 
Bill Booth Yes Carol Nutter Yes 
Edward Breschel No David Olson No 
Dayna Brown Yes Frank Osborne No 
Laradean Brown Yes Deborah Plum Abstain 
Roland Buck No Brian Reeder No 
Glenna Campbell Yes Damon Revelas Yes 
Rodger Carlson No Brent Rogers No 
Mary Carney No Dan Seth No 
Marcia Cooper Yes Shelby Shires Yes 
Scott Erdo Absent Carolyn Taylor Yes 
Deeno Golding Yes Deborah Tesch Yes 
William Grise' Yes Gordon Towell Yes 
Deborah Grubb* No Craig Tuerk No 
Herb Hedgecock Yes Betty Wilson Yes 
Ishappa Huller Absent Ahmad Zargari Yes 
Larry Keenan Yes 
James Knoll Yes 
"Let the record reflect the following statement made by Senator 
Grubb: "While I am personally in favor of this document, I will be 
voting to represent a significant faction who adamantly oppose it." 
Adjournment: Meeting adjourned at approximately 6:09 p.m. 
.~ 
Faculty-Senate Minutes 
March 5, 1997 
Absent : John Boardman, Laradean Brown, Scott Erdo, Ishappa 
Hullur, Carol Nutter, David Olson, Damon Revelas 
Called to Order : 4 : 15 
Minutes of the Last Meeting: 
Brent Rogers were present at 
approved with corrections. 
Corrections made - Roland Buck and 
the February 13th meeting . Minutes 
Chair's Report: Reviewed Dean's Council Meeting, Answered 
Questions 





Report: Gave reminder of Monday's Board of Regent' s 
Open meeting will be at 1p . m. Urged people to come and 
academic issues such as standards/equipment/supplies, 
Committee Reports: 
Academic Policies: Brought forth a resolution advocating a 
faculty member be added to the Council of Higher Education for a 
first reading. Sen . Baldwin motioned to suspend the rules to 
vote now. Sen . Buck seconded. Passed unanimously. 
Sen . Reeder was asked to send a copy to every state 
representative in the region. 
communications: Sen . Bailey reported that the Committee is 
working on the WEB page for the Senate and will have a Senate 
connection published in April. 
Evaluation : No report 
Fiscal Affairs: Commi ttee made copies of the budget summary 
available. Sen. Carney reported the open enrollment period for 
health insurance will occur beginning April 21st for 
approximately 4 weeks. Health care choices will probably remain 
the same for the six month enrollment period as the University is 
trying to get on a calendar year enrollment schedule . The 
Employee Benefits Committee is continuing to work on a tier 
system which will be reported on in a future meeting. 
Discussion of Wellness Center occurred during this report . The 
following motion was made by Senator Buck: 
No University money should be used for the Wellness Center. 
The motion was seconded by Sen . Rogers but failed. 




A second motion related to the Wellness center was made by Senator 
Reeder. 
Be it Resolved, a more cost effective .... 
This motion passed. 
Governance: Charles Morgan, psychology and 
Sociology were put forth as the candidates for the 
the Planning committee. Slate passed. 
Sue Tallichet, 
open EBS slot on 
Professional Policies: PAC-27 was brought off the table for a 
vote. Debate ensued. At 5: 53, Motion was made to extend the 
meeting past 6:00. Motion carried. Roll call vote was tallied. 
RESULTS: 
Mike Adams Yes Joyce LeMaster Yes 
Don Applegate Yes Lissa Lennox Yes 
Bonnie Bailey Yes Robert Lorentz Yes 
Yvonne Baldwin Yes Bruce Mattingly No 
Michael Biel No Tim Miller Yes 
John Boardman No Marilyn Mote-Yale Yes 
Bill Booth Yes Carol Nutter Yes 
Edward Breschel No David Olson No 
Dayna Brown Yes Frank Osborne No 
Laradean Brown Yes Deborah Plum Abstain 
Roland Buck No Brian Reeder No 
Glenna Campbell Yes Damon Revelas Yes 
Rodger Carlson No Brent Rogers No 
Mary Carney No Dan Seth No 
Marcia Cooper Yes Shelby Shires Yes 
Scott Erdo Absent Carolyn Taylor Yes 
Deeno Golding Yes Deborah Tesch Yes 
William Grise' Yes Gordon Towell Yes 
Deborah Grubb* No Craig Tuerk No 
Herb Hedgecock Yes Betty Wilson Yes 
Ishappa Huller Absent Ahmad Zargari Yes 
Larry Keenan Yes 
James Knoll Yes 
*Let the record reflect the following statement made by Senator 
Grubb: "While I am personally in favor of this document, I will be 
voting to represent a significant faction who adamantly oppose it." 
Adjournment: Meeting adjourned at approximately 6:09 p.m. 
o FACULTY SENATE MINUTES 
MEETING #>H-. March 27, 1997 
CALL TO ORDER: 4: 19 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Don Applegate, Yvonne Baldwin, Bill Booth, Glenna Campbell, 
Marcia Cooper, Scott Erdo, Larry Keenan, James Knoll, Bruce Mattingly, Carolyn Taylor, 
and Gordon Towell. 
MINUTES: Approved as distributed. 
CHAIR'S REPORT: Chair reported on EVPAA Search Candidates and meeting schedule; 




Angela Martin, Director of Budgets, reported on Morehead's 1998 budget. 
Communications 
Chair reported on the Senate's Web Page, and ask for deadlines for the Senate Connection be 
turned in by next Friday. 
Evaluation 
Committee provided and discussed handouts on: Faculty Evaluation - Sir II1IDEA; 1996 
Distribution of 4th Share, and 1997 Faculty Job Satisfaction Survey. 
Professional Policies: Committee is working on PAc-6 and PAc-25. 
ADJOURNMENT: 6:00 pm. 
\r;; FACULTY SENATE MINUTES 
MEETING #-t2 March 27, 1997 
CALL TO ORDER: 4:19 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Don Applegate, Yvonne Baldwin, Bill Booth, Glenna Campbell, 
Marcia Cooper, Scott Erdo, Larry Keenan, James Knoll, Bruce Mattingly, Carolyn Taylor, 
and Gordon Towell. 
MINUTES: Approved as distributed. 
CHAIR'S REPORT: Chair reported on EVPAA Search Candidates and meeting schedule; 




Angela Martin, Director of Budgets, reported on Morehead ' s 1998 budget. 
Communications 
Chair reported on the Senate's Web Page, and ask for deadlines for the Senate Connection be 
turned in by next Friday. 
Evaluation 
Committee provided and discussed handouts on: Faculty Evaluation - Sir II1IDEA; 1996 
Distribution of 4th Share, and 1997 Faculty Job Satisfaction Survey. 
Professional Policies: Committee is working on PAc-6 and PAc-25 . 
ADJOURNMENT: 6:00 pm. 
FACULTY SENATE MINUTES 
MEETING -14 April 3, 1997 
CALL TO ORDER: 4:17 pm; Riggle Room; ADUC . 
MEMBERS ABSENT: Yvonne Baldwin, Roland Buck, Lesia Lennex, Robert Lorentz, Marilyn Mote-
Yale, Carol Nutter, Frank Osborne, Brian Reeder, Damon Revelas, and Craig Tuerk. 
CONSIDERATION OF MINUTES: Approved with corrections. 
CHAIR'S REPORT: 
Chair reported on the on-going search for the Executive Vice-President for Academic Affairs. 
PRESIDENT'S REPORT: 
President Eaglin discussed the following: 1) current happenings in Higher Education; 2) the Job 
Satisfaction form; 3) health insurance; and 4) Founders Day. 
A question and answer session followed. 
FACULTY REGENT'S REPORT: 
Regent reported on passing a resolution and personal contract supporting insurance. 
COMMITTEE REPORTS: 
Communication 
Chair reported deadline for Senate Connection articles was Friday, and informed membership that the 
Senate Web Page was up and running. 
Evaluation 
The following resolutions were presented for a first reading: 1) PBSI procedures availability; and 2) 
Faculty Evaluation Instruments. 
Fiscal Affairs 
Chair reported on Employee Benefits Committee meeting and resolution coming from that committee. 
Feedback was solicit. Senator Keenan moved to suspend the rules and vote on the resolution. Motion 
seconded and passed. 
Governance 
Chair reported that work was beginning on committee membership. 
Professional Policies 
A handout of PAc-25: Retired Faculty and Academic Administrators Re-Employment Program was 
provided. 
ADJOURNMENT: 6: 10 pm 
o 
o 
FACULTY SENATE MINUTES 
MEETING-14 April 3, 1997 
CALL TO ORDER: 4:17 pm; Riggle Room; ADUC. 
MEMBERS ABSENT: Yvonne Baldwin, Roland Buck, Lesia Lennex, Robert Lorentz, Marilyn Mote-
Yale, Carol Nutter, Frank Osborne, Brian Reeder, Damon Revelas, and Craig Tuerk. 
CONSIDERATION OF MINUTES: Approved with corrections. 
CHAIR'S REPORT: 
Chair reported on the on-going search for the Executive Vice-President for Academic Affairs. 
PRESIDENT'S REPORT: 
President Eaglin discussed the following: 1) current happenings in Higher Education; 2) the Job 
Satisfaction form; 3) health insurance; and 4) Founders Day. 
A question and answer session followed. 
FACULTY REGENT'S REPORT: 
Regent reported on passing a resolution and personal contract supporting insurance. 
COMMITTEE REPORTS: 
Communication 
Chair reported deadline for Senate Connection articles was Friday, and informed membership that the 
Senate Web Page was up and running. 
Evaluation 
The following resolutions were presented for a first reading: 1) PBSI procedures availability; and 2) 
Faculty Evaluation Instruments. 
Fiscal Affairs 
Chair reported on Employee Benefits Committee meeting and resolution coming from that committee. 
Feedback was solicit. Senator Keenan moved to suspend the rules and vote on the resolution. Motion 
seconded and passed. 
Governance 
Chair reported that work was beginning on committee membership. 
Professional Policies 
A handout of PAc-25: Retired Faculty and Academic Administrators Re-Employment Program was 
provided. 







MEETING # 15 April 17, 1997 
CALL TO ORDER: 4:20 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Don Applegate, Bill Booth, Laradean Brown, Glenna Campbell, 
Rodger Carlson, Scott Erdo, Herb Hedgecock, Marilyn Mote-Yale, Carolyn Taylor, and 
Betty Wilson. 
MINUTES: Passed with corrections. 
CHAm's REPORT: 
Chair reported on connecting buildings to backbone. 
The chair presented the Executive Council Resolution supporting Governor Patton's post-
secondary reform efforts for a first reading. Senator Brown moved to suspend the rules and 
vote today. Motion seconded and passed unanimously. Motion passed with friendly 
amendment to last line. 
REGENT'S REPORT: 




Chair provided a handout of a list of ideas/changes regarding PBSI. 
PBSI '4th Share Resolution was presented for a second reading. Motion tabled indefInately. 
PBSI Student Evaluation Resolution presented for a second reading. 
o 
Faculty Senate Minutes 
August 21, 1997 
CAlL TO ORDER: 4:20 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Yvonne Baldwin, Laradean Brown, and Deeno Golding. 
CHAIR'S REPORT: 
Chair Patrick gave a brief overview of senate activities for the 1996-97 year. Patrick turned the 
gavel over to Chair Adams. 
VICE-PRESIDENT'S REPORT: 
Vice-president Moore addressed the senate in regard to the current Department Chair status. 
o ELECTIONS: 
o 
The following people were nominated to serve on the executive council: from Business -
Thomas Creahan, Donna Everett, and Carol Nutter; from EBS - Lynn Augsbach, James Knoll, 
and Lesia Lennex; from Humanities - Yvonne Baldwin, Michael Biel, and Scott Davison; and 
from S&T - Char~es Patrick, Brian Reeder, and Brent Rogers. 
The following were elected as college representatives to serve on the executive council: Carol 
Nutter - BUS; Lesia Lennex - EBS; Yvonne Baldwin - HUM; and Charles Patrick - S&T. The 
remaining names were placed in nomination for the at-large position. The following were 
elected: Lynn Augsbach and Brian Reeder. 
Senator Tuerk moved to extend the meeting for the purpose of electing a chair elect. Motion 
seconded and passed. 
The following people were nominated for the position of chair elect: Lynn Augsbach, Yvonne 
Baldwin, Lesia Lennex, Carol Nutter, and Brian Reeder. Senator Reeder was elected as 
Faculty Senate Chair Elect. 
COMMITTEE NOMINATION: 
The following committee nomination was passed: Dan Adsmond, S&T, to serve a term ending 
August 1988 on the Research & Creative Productions Committee. 




Faculty Senate Minutes 
August 21, 1997 
CALL TO ORDER: 4:20 pm; Riggle Room; ADUC. 
5 t "H3 
SENATORS ABSENT: Yvonne Baldwin, Laradean Brown, and Deeno Golding. 
CHAIR'S REPORT: 
Chair Patrick gave a brief overview of senate activities for the 1996-97 year. Patrick turned the 
gavel over to Chair Adams. 
VICE-PRESIDENT'S REPORT: 
Vice-president Moore addressed the senate in regard to the current Department Chair status. 
ELECTIONS: 
The following people were nominated to serve on the executive council: from Business -
Thomas Creahan, Donna Everett, and Carol Nutter; from EBS - Lynn Augsbach, James Knoll, 
and Lesia Lennex; from Humanities - Yvonne Baldwin, Michael Biel, and Scott Davison; and 
from S&T - Charles Patrick, Brian Reeder, and Brent Rogers. 
The following were elected as college representatives to serve on the executive council: Carol 
Nutter - BUS; Lesia Lennex - EBS; Yvonne Baldwin - HUM; and Charles Patrick - S&T. The 
remaining names were placed in nomination for the at-large position. The following were 
elected: Lynn Augsbach and Brian Reeder . 
..- .,.('t-
Senator ~l'ffoved to extend the meeting for the purpose of electing a chair elect. Motion 
seconded and passed. 
The following people were nominated for the position of chair elect: Lynn Augsbach, Yvonne 
Baldwin, Lesia Lennex, Carol Nutter, and Brian Reeder. Senator Reeder was elected as 
Faculty Senate Chair Elect. 
COMMITTEE NOMINATION: 
The following committee nomination was passed: Dan Adsmond, S&T, to serve a term ending 
August 1988 on the Research & Creative Productions Committee. 




Faculty Senate Mintues 
September 4, 1997 
CALL TO ORDER: 4:10 pm; Riggle Room; ADUC. 
. 
SENATORS ABSENT: Don Applegate, Scott Erdo, Deborah Plum, and Stacy Vollmers. 
MINUTES: Approved as corrected. 
CHAIR'S REPORT: 
Chair discussed the following: 1) COSFL, 2) tuitition waiver forms, and 3) approval of committee 
nomination returned. 
VICE-PRESIDENT'S REPORT: 
Vice-President Moore discussed the following: 1) priority list for replacement of interum chairs; 2) re-
organization due to resignation of Dr. Judy Rogers; 3) creation of two Assistant Dean of Development 
positions; 4) the reinstatement of the Academic Program Review Process; and 5) enrollment and 
retention. 
COMMITTEE REPORTS: 
Academic Policies: Committee will be focusing on distance learning, the university calendar, IDEA, 
and Academic Dishonesty. 
Communications: Committee will be working on keeping the Senate Web Page up-to-date and the 
Senate Connection. 
Evaluation: Committee will be focusing on PBSI as well as Satisfaction and Post Tenure Surveys. 
Fiscal Affairs: Committee will be focusing on equipment, supply, and travel budgets; and the salary 
pool. 
Chair reported that the Employee Benefits Committee was working on guidelines for Cafeteria Plans, 
tutition waivers, and open enrollment for insurance. 
Governance: 
The following committee nominations were approved: Library Committee: Paul McGhee; 
Technology Resources (Academic): Markham SchaCk; Teacher Education: Phyllis Oakes; Academic 
Standards and Appeals: Jack Weir; Undergraduate Curriculum (Academic Programs): Ted Marshall; 
Professional Development: Claire Foley; Planning (senators): Deborah Plum (HUM), Thomas 
Creahan (BUS); and Faculty Rights & Responsibilities Ballot CEBS): Stephen Young and Edward 
Reeves. 
Professional Policies: Committee will be looking at PAc-2: Promotion. 
ADJOURNMENT: 5:35 pm. 
Faculty Senate Mintues 
September 4, 1997 
CALL TO ORDER: 4:10 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Don Applegate, Scott Erdo, Deborah Plum, and Stacy Vollmers. 
MINUTES: Approved as corrected. 
CHAIR'S REPORT: 
Chair discussed the following: 1) COSFL, 2) tuitition waiver forms, and 3) approval of committee 
nomination returned . 
VICE-PRESIDENT'S REPORT: 
Vice-President Moore discussed the following: 1) priority list for replacement of interum chairs; 2) re-
organization due to resignation of Dr. Judy Rogers; 3) creation of two Assistant Dean of Development 
positions; 4) the reinstatement of the Academic Program Review Process; and 5) enrollment and 
retention. 
COMMITTEE REPORTS: 
Academic Policies: Committee will be focusing on distance learning, the university calendar, IDEA, 
and Academic Dishonesty. 
Communications: Committee will be working on keeping the Senate Web Page up-to-date and the 
Senate Connection. 
Evaluation: Committee will be focusing on PBSI as well as Satisfaction and Post Tenure Surveys. 
Fiscal Affairs: Committee will be focusing on equipment, supply, and travel budgets; and the salary 
pool. 
Chair reported that the Employee Benefits Committee was working on guidelines for Cafeteria Plans, 
tutition waivers, and open enrollment for insurance. 
Govemance: 
The following committee nominations were approved: Library Committee: Paul McGhee; 
Technology Resources (Academic): Markham Schack; Teacher Education: Phyllis Oakes; Academic 
Standards and Appeals: Jack Weir; Undergraduate Curriculum (Academic Programs): Ted Marshall; 
Professional Development: Claire Foley; Planning (senators): Deborah Plum (HUM), Thomas 
Creahan (BUS); and Faculty Rights & Responsibilities Ballot CEBS): Stephen Young and Edward 
Reeves. 
Professional Policies: Committee will be looking at PAc-2: Promotion. 
PAc-I: Definition of Academic Titles was presented for a first reading. 




FACULTY SENATE MINUTES 
September 18, 1997 
CALL TO ORDER: 4: 12 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Joyce LeMaster and Stacy Vollmers. 
MINUTES: Approved as distributed. 
CHAIR'S REPORT: 
Chair Adams turned the floor over to Seuator Reeder who discussed the COSFL meeting. 
VICE-PRESIDENT'S REPORT: 
Vice-President Moore discussed the following: 1) strategic plan; 2) enrollment; 3) Pac-27: Tenure; 4) 
Department Chairs; and 5) renovations. 
FACULTY REGENT'S REPORT: 
Regent Mattingly reported that the Board of Regents would be meeting the next day. The agenda 
included Tuition Waivers. 
COMMITTEE REPORTS: 
Academic Policies: Vice-chair Tuerk reported that each member of the committee had been given a 
specific task which they would be looking at. 
Communications: Chair reported that they would be working on updating the Senate Webpage. In 
addition, there would be one Senate Connection printed each semester. 
Evaluation: Chair reported that their first priority would be looking into 4" shares. 
Fiscal Affairs: A memorandum from Gary Cox regarding faculty and staff tuition waivers was 
presented for informational purposes. 
The following was presented for a first reading: 1) a resolution regarding House Bill 1; 2) Interim 
Administrative Regulation Related to the State Tuition Policy; and 3) Interim University 
Administrative Regulation Related to the Faculty aod Staff Tnition Waiver Program for MSU 
Employees along with suggested chaoges from the Fiscal Affairs Committee. Senator Buck moved to 
suspend the rules and vote of the resolutions today. Motion seconded aod passed. Resolutions passed 
unaoimously. 
Governance: The following committee nominations were approved: Academic Standards & Appeals 
Committee - Ronald Spaogler; and International Affairs Committee - Allao Risk, Roma Prindle, 
Ishappa Hullur, Ray Bernardi, Dao Grace, aod Albao Wheeler. 
Professional Policies: Pac-I: Definition of Titles was presented for a second reading. Senator Buck 
moved to recogoize Dr. Rodoey Stanley, Chair of the AAUP, to discuss this issue. Dr. Stanley 
discussed the views of the AAUP regarding this policy. Senator Buck moved to extend the meeting 






FACULTY SENATE MINUTES 
OCTOBER 2, 1997 
CALL TO ORDER: 4:12 pm; Riggle Room; ADUC. 
MEMBERS ABSENT: Marcia Cooper, Scott Erdo, William Grise', Larry Keenan, James Knoll, Deborah Tesch, 
and Stacy Vollmers. 
MINUTES: Approved as distributed. 
CHAIR'S REPORT: 
Chair reported on the following: 1) Tuition Waiver proposal brought before Board of Regents was for informational 
purposes only; 2) the administration has indicated that they have no intention of pursuing Pac-1: Definition of 
Academic Titles; 3) the Deans Council discussed facnlty office hours and PBSI; and 4) Frankfort's opinion on post-
tenure review. 
FACULTY REGENT'S REPORT: 
Regent discnssed the following Board of Regents issues: 1) House Bill 1 and the changes in Tuition Waiver forms; 
and 2) student resident halls and the demolition of Lakeview Terrace. 
COMMITTEE REPORTS: 
Academic Policies: 
Calendar Resolution was presented for a first reading. 
Communications: 
Chair reported that they were working on updating the Senate webpage. 
Evaluation: 
PBSI Fourth Share Resolution was presented for a first reading. 
Fiscal Affairs: 
The following was presented for a first reading: PG-9: Personal Leave of Absence Without Pay (Other Than 
Military or Family Medical Leave); PG-48: Vacation Leave; and PG-49: Sick Leave. 
Employee Benefits Committee Report: Open enrollment for insurance is currently being held. 
Governance: 
Chair reported that Ed Reeves, EBS, had been elected to the Faculty Rights and Responsibilities Committee. 
Dissolution of the Presidential Advisory Committee Resolution was presented for a second reading. The following 
friendly amendment was accepted: 'under last WHEREAS take out faculty and and change have to has. Senator 
Patrick moved to table and send back to committee to work on language regarding effectiveness of the committee. 
Seconded, passed. 
Professional Policies: 
Work is being done of Pac-2: Promotion. 
ADJOURNMENT: 5:30 pm. 
FACULTY SENATE MINUTES 
OCTOBER 2, 1997 
CALL TO ORDER: 4: 12 pm; Riggle Room; ADUC. 
MEMBERS ABSENT: Marcia Cooper, Scott Erdo, William Grise', Larry Keenan, James Knoll, Deborah Tesch, 
and Stacy Vollmers. 
MINUTES: Approved as distributed. 
CHAIR'S REPORT: 
Chair reported on the following: 1) Tuition Waiver proposal brought before Board of Regents was for informational 
purposes only; 2) the administration has indicated that they have no intention of pursuing Pac-I: Definition of 
Academic Titles; 3) the Deans Council discussed faculty office hours and PBS!; and 4) Frankfort's opinion on post-
tenure review. 
FACULTY REGENT'S REPORT: 
Regent discussed the following Board of Regents issues: 1) House Bill 1 and the changes in Tuition Waiver forms; 
and 2) student resident halls and the demolition of Lakeview Terrace. 
COMMITTEE REPORTS: 
Academic Policies: 
Calendar Resolution was presented for a first reading. 
Communications: 
Chair reported that they were working on updating the Senate webpage. 
Evaluation: 
PBS! Fourth Share Resolution was presented for a first reading. 
Fiscal Affairs: 
The following was presented for a first reading: PG-9: Personal Leave of Absence Without Pay (Other Than 
Military or Family Medical Leave); PG-48: Vacation Leave; and PG-49: Sick Leave. 
Employee Benefits Committee Report: Open enrollment for insurance is currently being held. 
Governance: 
Chair reported that Ed Reeves, EBS , had been elected to the Faculty Rights and Responsibilities Committee. 
Dissolution of the Presidential Advisory Committee Resolution was presented for a second reading. The following 
friendly amendment was accepted: 'under last WHEREAS take out faculty and and cbange have to has. Senator 
Patrick moved to table and send back to committee to work on language regarding effectiveness of the committee. 
Seconded, passed . 
Profe.c;sional Policies: 
Work is being done of Pac-2: Promotion. 
ADJOURNMENT: 5:30 pm. 
o FACULTY SENATE MINUTES OCTOBER 16, 1997 
CALL TO ORDER: 4: 15 pm; Riggle Room; ADUC. 
MEMBERS ABSENT: Stacy Baker, Scott Erdo, Larry Keenan, and Stacy Vollmers. 
MINUTES: Approved as distributed. 
CHAIR'S REPORT: 
Cbair reported on the followiog: Representative Bunning will be on campus tomorrow. He will be meetiog with the 
University Couocil at 3:00 pm io the Riggle Room. The meetiog is open to the public. 
VICE-PRESIDENT'S REPORT: 
Vice-President Moore reported on the followiog: department chairs and reasons for applyiog an outside search; and 
as a result ofPac-27 beiog updated Pac-2 needed to be revised. 
Meetiog was halted at 4:22 pm due to a fire alarm. Meetiog reconvened at 4:47 pm. 
FACULTY REGENT'S REPORT: 
Regent Mattingly discussed the followiog: the audit committee of the Board of Regents had met and gone over the 
budget for the last fiscal year; and there was a fund balance of over 200 thousand dollar surplus io the iosurance pool. 
o COMMITTEE REPORTS: 
o 
Academic Policies - University Calendar Resolution was presented for a second readiog. Motion passed 
unanimously. 
Communications - The Senate Webpage has been updated. 
Evaluation - The PBSI Resolution was rescioded. Chair asked that opinions and feedback be e-mailed to the 
committee members. 
Fiscal Affairs - The followiog resolutions were presented for a second readiog: PG-9: Personal Leave of Absence 
Without Pay (Other than Military or Family Medical Leave); PG-48: Vacation Leave; and PG-49: Sick Leave. All 
motions passed unanimously. 
A resolution regarding Lakewood Terrace was presented for a first readiog. 
Governance - The followiog elections results were reported: Graduate Committee - Robert Lorentz, BUS; Lynne 
Taetzsech, HUM; Davis Saxon, S&T; and Kent Freeland, EBS. 
Professional Policies - The followiog was presented for a first readiog: Faculty Course Load - Summer; Faculty 
Course Load - lodependent Stody; and PG-5: Resolution on Non-Discrimioation. 
ADJOURNMENT: 5:27 pm. 
FACULTY SENATE MINUTES 
OCTOBER 16, 1997 
CALL TO ORDER: 4: 15 pm; Riggle Room; ADUC. 
MEMBERS ABSENT: Stacy Baker, Scott, Erda, Larry Keenan, and Stacy Vollmers. 
MINUTES: Approved as distributed. 
CHAffi'SREPORT: ~'~~~ 
". (!.)i 
Chair reported on the following: " Bunning will be on campus tomorrow. He will be meeting with the 
University Council at 3:00 pm in the Riggle Room. The meeting is open to the public. 
VICE-PRESIDENT'S REPORT: 
Vice-President Moore reported on the following: department chairs and reasons for applying an outside search; and 
as a result ofPac-27 being updated Pac-2 needed to be revised. 
Meeting was haIted at 4:22 pm due to a frre alarm. Meeting reconvened at 4:47 pm. 
FACULTY REGENT'S REPORT : 
Regent Mattingly discussed the following: the audit committee of the Board of Regents had met and gone over e /I ~ 
budget for the last fiscal year; and there was a fund balance of over a million dollars in the insurance pool. ~J;,A' 
COMMITTEE REPORTS: 'lItO 'TO.; 9- UD. 
Academic Policies - University Calendar Resolution was presented for a second reading. Motion passed 
unanimously. 
Communications - The Senate Webpage has been updated. 
Evaluation - The PBS! Resolution was rescinded. Chair asked that opinions and feedback be e-mailed to the 
committee members. 
Fiscal Affairs - The following resolutions were presented for a second reading: PG-9: Personal Leave of Absence 
Without Pay (Other than Military or Family Medical Leave); PG-48: Vacation Leave; and PG-49: Sick Leave. All 
motions passed unanimously. 
A resolution regarding Lakewood Terrace was presented for a first reading. 
Governance - The following elections results were reported: Graduate Committee - Robert Lorentz, BUS; Lynne 
Taetzsech, HUM; Davis Saxon, S&T; and Kent Freeland, EBS. 
Professional Policies - The following was presented for a first reading: Faculty Course Load - Summer; Faculty 
Course Load - Independent Study; and PG-5: Resolution on Non-Discrimination. 




FACULTY SENATE MINUTES 
November 6, 1997 
CALL TO ORDER: 4: 12 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Robert Baram, Laradeao Brown, Christi Bruening, Andrew Cnrtis, Deena 
Golding, William Grise', Lloyd Jaisingh, Susanne Rolland, and Stacy Vollmers. 
MINUTES: Approved as corrected. 
CHAIR'S REPORT: 
Cbair Adams discussed the following: 1) the upcoming SACS self-study; 2) schednle for department 
program reviews; 3) Course Repeat Policy; and 4) the results of Senate Resolutions. 
The cbair requested a senator to serve on the Policy Advisory Committee. Senator Biel, from 
Communications, volunteered to serve. 
The cbair noted tbat the both the Regent and himself would be in Frankfort on Thursday to met with the 
Governor in regard to the implementation of House Bill!. 
The Executive Council presented a resolution dealing with Final Examination Schedules for a first 
reading. 
VICE-PRESIDENT'S REPORT: 
Vice-President Moore discussed the following: 1) SACs self study report; 2) criteria guidelines for 
incentive and other trust funds; and 3) retention. 
FACULTY REGENT'S REPORT: 
Regent Mattingly reported that the Board of Regents would be meeting the fourteenth and that the agenda 
was brief. 
COMMITTEE REPORTS: 
Academic Policies: Resolution on Enforcement of Course Prerequisites was presented for a first 
reading. 
It was noted that while Morehead's calendar was longer than other state institutions, we were the 
only one incompliance with state guidelines. 
Communications: Chair reported that the Senate Web Page had been updated. 
Evaluation: The following was presented for a first reading: 1) Performance-Based Salary Increase 
Procedure for 1998-99 and 1999-2000 Salary Bases; and 2) Fourth Share Resolution. 
Fiscal Affairs: The Lakewood Terrace Resolution was presented for a second reading. Resolution 
passed unanimously. 
Governance: The following committee election results were reported: Faculty Rights & 




Professional Policies: The following was presented for a second reading: PG-5: Proposed 





Faculty Seuate Minutes 
November 6, 1997 
CALL TO ORDER: 4: 12 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Robert Boram, Laradean Brown, Christi Bruening, Andrew Curtis, Deeno Golding, 
William Grise', Lloyd Jaisingh, Susanne Rolland, and Stacy Vollmers. 
MINUTES: Approved as corrected. 
CHAIR'S REPORT: 
Chair Adams discussed the following: 1) the upcoming SACS self-study; 2) schedule for department program 
reviews; 3) Course Repeat Policy; and 4) the results of Senate Resolutions. 
The chair requested a senator to serve on the Police Advisory Committee. Senator Biel, from Communications, 
volunteered to serve. 
The chair noted that both the Regent and himself would be in Frankfort on Thursday to meet with the Governor in 
regard to the implementations of House Billl. 
The Executive Council presented a resolution dealing with Final Examination Schedules for a first reading. 
VICE-PRESIDENT'S REPORT: 
Vice-President Moore discussed the following: 1) SACs self study report; 2) criteria guidelines for incentive and 
other trust funds; and 3) retention. 
FACULTY REGENT'S REPORT: 




Resolution on Enforcement of Course Prerequisites was presented for a first reading. 
It was noted that while Morehead's calendar was longer than other state institutions, we were the only one in 
compliance with state guidelines. 
Communications 
Chair reported that the Senate Weh Page had been updated. 
Evaluation 
The following was presented for a first reading: 1) Performance-Based Salary Increase Procedure for 1998-99 and 
1999-2000 Salary Bases; and 2) Fourth Share Resolution. 
Fiscal Affairs 
The Lakewood Terrace Resolution was presented for a second reading. Resolution passed unanimously. 
Governance 
The following committee election results were reported: Faculty Rights & Responsibilities - Michael Harford, 
BUS. 
Professional Policies 
The following was presented for a second reading: PG-5: Proposed Resolution on Non-Discrimination. Senator 




Mike Adams non voting chair Larry Keenan 
Don Applegale no James Knoll 
Lynn Augsbach* yes Joyce LeMaster 
Stacy Baker yes Lesia Lennex 
Yvonne Baldwin yes Robert Lorentz 
Michael Biel yes Brenda Malinauskas 
Robert Boram* yes Bruce Mattingly 
Edward Breschel yes Carol Nutter 
Laradean Brown absent Phyllis Oakes 
Christi Bruening* yes Charles Patrick 
Roland Buck no Deborah Plum 
Marcia Cooper yes Brian Reeder 
Tom Creahan yes Steve Reid 
Andrew Curtis absent Susanne Rolland 
Scott Davison yes Brent Rogers 
Tom Diamantes absent Dan Seth 
Scott Erdo abstain Shelby Shires 
Donna Everett yes Carolyn Taylor 
Lynne Fritzgerald yes Deborah Tesch 
Deeno Golding absent Craig Tuerk 
William Grise' absent Stacy Vollmers 
Lloyd Jaisingh no Betty Wilson* 
* Appropriate Proxy Vote Submitted. Motion passes: 27 yes; 5 no; 3 absention. 
Resolution regarding Summer Courses and Independent Studies Courses were presented for a second reading. 
Senator Buck moved to exend the meeting nntil both resolutions were completed. Motion died from a lack of 
second. 


























Faculty Senate Minutes 
November 20, 1997 
CALL TO ORDER: 4:15 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Don Applegate; Michael Biel; Scott Erbo; Lloyd Jaisingh; Joyce LeMaster; Phyllis Oakes; and 
Stacy Vollmers. 
MINUTES: Approved as amended. 
CHAIR'S REPORT: 
Chair Adams discussed the following: 1) meeting with Governor Patton to discuss House Bill 1 and higher education; 2) 
Deans Council with covered Information Technology; upgrading memory for Gateways; and the aims system; 3) Spring 
preregistration numbers were up over last year; 4) SGA had passed a resolution ahuost identical to the Senates regarding 
Lakewood Terrace; and 5) senate resolutions: PG-5 has been given to the legal people and the calendar will be re-evaluated 
after supporting documeutation has been given. 
The Final Exam Resolution was presented for a second reading. Senator Keenan made a friendly amendment to strike the 
second Whereas. The Executive Council agreed. Motion passed unanimously. 
A resolution to enforce academic requiremeuts was presented for a first reading. Senator Baldwin moved to suspend the 
rules and vote today. Motion secouded and passed. Senator Lorentz made a friendly amendment to strike the second 
Whereas. The friendly amendment was not accepted. Senator Buck moved to table the motion until the next meeting. 
Motion seconded and passed. 
FACULTY REGENT'S REPORT: 
RegentMattingly discussed the Board of Regents meeting and the proposed retirement plan for President Eaglin. 
COMMITTEE REPORTS: 
Academic Policies: Enforcement of Prerequisites was presented for a second reading. Senator Reeder made the 
following friendly amendment: 'Be it further resolved that Departments review their course prerequisites to insure they are 
correct and appropriate.' Motion was accepted. Senator Keenan moved to strike the second sentence in Be It Resolved as a 
friendly amendment The motion was not accepted. Resolution passed as amended. 
Communications: Web page has been updated and new e-mail addresses were being haodled. 
Evaluation: The Fourth Share Resolution was submitted for a second reading. The followingfrieudly 
ameudmeuts were accepted by the committee: 'Under BE IT RESOL YED the last sentence should read "Funds awarded 
for Meritorious Department Performance will be proportiouately distributed amougfaculty members who earned a Second 
or Third Share as a result of the PBS I process. Shares 0 to 1 would receive no extra distribution offunds. Thus ifa 
meritorious departmeut has 3 two merit share earners and 2 three merit share earners, the extra funds are distributed as 
follows: Each two-merit share faculty member receives 113 the extra funds and each three merit share faculty member 
receives 2/3 the extra funds." '; and 'Under 4th Share Evaluation Guide: "aftter the word Dean in the last sentence - and 
formally present this portfolio to the Dean's Review Council. Presentations will be limited by time frame to evidence of 
achievement of strategic goals. Discussion and questions to the chairs will follow a preseutatiou.".' Senator Patrick moved 
that the resolution be indefinately postponed. Motion seconded and passed. 
The PBSI Guidelines was presented for a second reading. Senator Keenan moved to table the resolution back to the 
committee for clean up. Motion seconded and passed unanimously. 
Fiscal Affairs: Health Insurance Reserve Fund Resolution was presented for a first reading. 
ADJOURNMENT: 6:00pm. 
o 
FACULTY SENATE MINUTES 
DECEMBER 4, 1997 
CALL TO ORDER: 4: 12 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Don Applegate, Robert Boram, Edward Breschel, Scott Erda, Larry Keenan, Joyce LeMaster, 
Lesia Lennex, Brenda Malinauskas, Deborab Tesch, and Stacy Vollmers. 
MINUTES: Approved as amended. 
CHAIR'S REPORT: 
Cbair reported on the following: 1) Vice-President Kappes has asked for Senate input on issues they would like to see 
brought before the state legislation; 2) PG-5 was being sent to legal council for clean up; 3) the students are being polled in 
regard to Thanksgiving Break; 4) a change in forms for grant writing;; and 5) chair evaluation forms have been changed for 
other administrative evaluation forms and are being distributed through the deans office. 
The Enforcement of Policies Resolution was tabled by the Executive Council. 
VICE-PRESIDENT'S REPORT: 
The vice president addressed the following: 1) his meeting with the SGA and the role of his office; 2) the calendar and the 
fact that students would be polled via voice mail; and 3) the graduation receptions would have colleges seated together for 
better convience to students. 
COMMITTEE REPORTS: 
o Professional Policies: The following action occurred: 
1) Summer Courses Proposal was presented for a second reading and vote. Senator Oakes moved to have the words 'or 
equivlanet' added in the second role of the last paragraph after three-hour as a friendly amendment. Motion was accepted. 
The resolution failed. 
2) Independent Studies Proposal was presented for a second reading. Senator Augsbach moved to table back to committee 
and for them to bring back at their discretion. Motion seconded and passed. 
3) Pac-2: Promotion Review was presented for review. 
Evaluation: PBSI Guidelines was presented for a second reading. The following changes were presented by the committee: 
'Under # 6 the first 50 percent to be changed to 30 percent and tbe second 50 percent be changed to 70 percent.' Also 
the committee striking paragraph 7 & changing all number following accordingly. Senator Keenan made the following 
friendly amendment: 'under # 6 insert after the first sentence the following: Sufficient money will be allocated to the 
ATB Pool to meet or exceed the applicable rate of inflation.' Motion was accepted. Senator Patrick made the following 
friendly amendment: 'Strike "For 1998-99 and 1999-2000 Salary Bases"; Strike "Overivew of Timelines and Faculty 
PBSI Timelines Table" and replace the table with the following: Specific dates and deadlines for the promotion 
review process in each year will be set and distributed to the faculty in a timely manner by the Office of the Executive 
Vice President for Acadmeic Affairs and Dean of Faculty." Motion was accepted. Senator Mattingly moved to vote of 
the cost-of-living friendly amendment separately from the rest of the docnment. Motion seconded and passed. Friendly 
amendment was passed. Motion as amended was passed. 
Fiscal Affairs: 
o Health Insurance Reserve Fund Resolntion was presented for a second reading. Motion passed unanimously. 
Budget Advisory Committee - Alumni Relations Recommendations was presented for a first reading. 
ADJOURNMENT: 5:41 pm 
FACULTY SENATE AGENDA 
JANUARY 23, 1997 







CALL TO ORDER 
CONSIDERA nON OF MINUTES 
CHAIR'S REPORT :~~~~~ 
VICE-PRESIDENT'S REPORT 5; 
FACULTY REGENT'S REPORT~ 
COMMITTEE REPORTS 
, A. PROFESSIONAL POLICIES 
. 1. PAC-27: TENURE - 2ND READING 
B. ACADEMIC POLICIES 
C. COMMUNICATIONS 
- -:s Te""~(b , ,,- 7i.,. A..) /9% - 2'.000 
D. EVALUATION 






















GRISE' , WILLIAM 
GRUBB, DEBORAH 





FACULTY SENATE ATTENDZ;; 
MEETING '1 DATE /. 
I SIGNATURE I NAME 
~ d ______ KEENAN, LARRY 
J,.... \ lAd, KNOLL, JAMES 
? fA ---::J;;,;Jl LAFLEUR, GARY 
7 ; :'1) "Jw~ .:d",--,fi- LEMASTER, JOYCE 
(l LORENTZ,ROBERT 
(\o'",-P!3c.~~ MOTE-YALE, MARILYN 
~ )1-u~ NUTTER, CAROL 
~ /tl4-A D/-'~ _ PATRICK, CHARLES 








/J TUERK, CRAIG 
WILSON, BETTY 
ZARGARI, AHMAD 
I SIGl'!ATURE I 
]~ ) 1' ~ -" ik /'vip AL 
VI/ A % 





NO. 17.5 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 
I. MOTION: Technical Reserach Academic Sub Committee nominees: Herb Hedgecock - S&T; Tim 
PItts -HUM 
Attaclunents: 




VP COMMENTS: f;. 
P-
President 
Signature oillCUitY Senate Chair 
A. a-I concur with the motion of the Senate ~d hereby direct the Faculty Senate or administrative V personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
m. 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
** •••••••••••••••••••••••••••••••••••••••••••••••• * ••••••••••••••••••••••••••••••••••••• ** ••• 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
o FACULTY SENATE PICK UP SHEET 
PAC-27: TENURE REVIEW 
NAME SIGNATU~ NAME SIGNATURE 
ADAMS, MIKE I ck -I) ?d) kI!;;; J. KEENAN, LARRY bC-K 
APPLEGATE, DON I~ KNOLL, JAMES~ f'- 1~  
AUGSBACH, LYNN LAFLEUR, GARY 
BAILEY, BONNIE !:-..("' LEMASTER, JOYCE os" 
" ~ JJ).a/PJ--
BALDWIN,YVONNE E:{' j¥i;<)2 , LENNEZ., LISSA is.. v 
BIEL" MICHAEL 
~ 
LORENTZ, ROBERT IS.. 
BOARDMAN, JOHN _\\~ 9,0- C\ MATTINGLY, BRUCE BC-
BOOTH, BILL U 
/1 / 
MILLER,TIM '/}'::; ~/i>'-~ 
BRESCHEL, EDWARD ~/Jtr/!/ MOTE-YALE, MARILYN 
BROWN, DAYNA ec '" NUTTER,CAROL , 
o BROWN, LARADEAN OLSON, I?AVID ':P--&fk /l 
BUCK,ROLAND ;t;tJ IL// PATRICK, CHARLES CU--~ 
CAMPBELL, GLENNA 
A, \ , 
REEDER,BRIAN C~ 
CARLSON, RODGER '-[ AA-{ /A/.; fJ.... / REVELAS, DAMON K /J 
CARNEY, MARY G (_ ROGERS, BRENT 'f>J!I;t 
COOPER, MARCIA SETH, DAN 
ERDO, SCOTT SHIRES, SHELBY 
GOLDING, DEENO TAYLOR, CAROLYN ~~dnL 
_ GRISE', WILLIAM C~1.fl;? TESCH, DEBORAH D-u,~ G~ , 
GRUBB,DEBORAH TOWELL, GORDON 
TUERK, CRAIG 
HEDGECOCK,HERB ~ WILSON, BETTY K 
HULLER, ISHAPPA ZARGARI, AHMAD f!tL~c 
1/28/97 
o 
FACULTY SENATE PICK UP SHEET 
PAC-27: TENURE REVIEW 
I NAME I SIGNATU~ I NAME I SIGNATURE I 
ADAMS, MIKE /jp,A -JJtJ {}!ttt:~,l KEENAN, LARRY bCL< 
APPLEGATE, DON IJIVv' KNOLL, JAMES~ .f'- J~ ~ 
-J AUGSBACH, LYNN LAFLEUR, GARY k' '1">-, 
BAILEY, BONNIE hI' LEMASTER, JOYCE S. j)/JiP}-




' !lJ16,g'1- LORENTZ, ROBERT t:;.. 
BOARDMAN, JOHN \\(')~()J\ C\ MATTINGLY, BRUCE GC-
~ BOOTH, BILL 
() 
/1 ,/ 
MILLER, TIM 1~):::J}k~ 
BRESCHEL, EDWARD ?r/fl"rfl MOTE-YALE, MARILYN i' 
E-C 
'v 2P BROWN, DAYNA NUTTER, CAROL 
• BROWN, LARADEAN '/ [3~~ OLSON, DAVID ~&'~ 
'-
cA.-.. 
BUCK, ROLAND ~ /i.d/ PATRICK, CHARLES C!l,·/WdL--
~ CAMPBELL, GLENNA \ REEDER, BRIAN d?(' 
CARLSON, RODGER I~tu~j REVELAS , DAMON K 
/J " 
CARNEY, MARY GC ROGERS, BRENT !>JW 
-+ COOPER, MARCIA SETH, DAN / 
ERDO, SCOTT SHIRES, SHELBY J!1 , 
~ GOLDING, DEENO TAYLOR, CAROLYN ~~~L 
m,L-.-/}./.J4 
r ( . GRISE', WILLIAM TESCH, DEBORAH 1:4..~ ()~ <1,}L.(( <-----' 
'rik GRUBB, DEBORAH A'\ i ( ;,1 .,I- IJ1,-!. TOWELL, GORDON I 
• 
TUERK, CRAIG -
HEDGECOCK, HERB ~ WILSON, BETTY K 





FACULTY SENATE AGENDA 
FEBRUARY 6, 1997 
4:10 PM - RIGGLE ROOM 
1. CALL TO ORDER 
II. CONSIDERATION OF MINUTES 
III. CHAIR'S REPORT 
N. VICE-PRESIDENT'S REPORT 
V. FACULTY REGENT'S REPORT 
VI. COMMITTEE REPORTS 
A. ACADEMIC POLICIES 
FALL ACADEMIC CALENDAR - 1ST READING 
B. COMMUNICATIONS 
C. EVALUATION 
D. FISCAL AFFAIRS 
EMPLOYEE BENEFITS COMMITTEE REPORT 
F. GOVERNANCE 
G. PROFESSIONAL POLICIES 











BRESCHEL, EDWARD V 
BROWN, DAYNA 
BROWN, LARADEAN 
BUCK, ROLAND V 
CAMPBELL, GLENNA 
CARLSON,RODGER V/ 
CARNEY, MARY V 
--- COOPER, MARCIA 
ERDO, SCOTT 
GOLDING, DEENO 
GRISE' , WILLIAM 
GRUBB, DEBORAH 
HEDGECOCK,HERB / 
HULLER, ISHAPPA V 
ROLL CALL VOTES./ 
DATE: f) -t -'1'] 
~I 
NO ABS NAME 
V KEENAN,LARRY 
,- V KNOLL, JAMES 
,- LAFLUER,GARY 
V- I-- LEMASTER, JOYCE 
t/ LENNEX, LISSA 
LORENTZ, ROBERT 
V. MATTINGLY, BRUCE 









V SETH, DAN 
V SHIRES, SHELBY 
/V TAYLOR,CAROLYN 
V TESCH, DEBORAH 
" v:: TOWELL,GORDON 






























NO.~ ADMINISTRATIVE ACTION 
ON MOTIONS OF TIlE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 
I. MOTION: Academic Calendar 
Attachments: 1 
Date Passed By the Sena!e 216/97 
2-f7-'17 OLL.-~ 
Date Signature of Faculty Senate Chair 
ll. ACTlON: 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 






*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stip.u1ations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 . 
....... - ,;::;:!" . 
.-< " 
From: Academic Policies Committee 
Proposed Class Calendar for Fall 1997 
0 
WEEK M T W TH F 
Business Class Scheduling 
Aug. 13 I 14 15 
MW 18 19 20 21 22 
TTH 25 26 27 28 29 
MW Labor Dal( Sept. 2 3 4 5 
TTH 8 9 10 11 12 
MW 15 16 17 18 19 
TTH 22 23 24 25 26 
MW 29 30 Oct. 1 2 3 
TTH 4 5 8 9 10 
MW 11 12 15 16 17 
TTH 18 19 22 23 24 
MW 25 26 29 30 31 
TTH Nov. 3 4 5 6 7 
MW 10 11 12 13 14 
QTTH 17 18 19 20 21 
MW 24 25 26 27 28 I Break 
TTH Dec. 1 2 3 4 5 




FACULTY SENATE ATTENDANCE SHEET 
MEE~_J _ DATE d:A.~/3-77 
SIGNATURE NAME 
KEENAN,LARRY 
APPLEGATE, DON "" ~( cI~ /-;;{ £1_ '" KNOLL, JAMES 
, v ////" /7 ~ 
AUGSBACH, LYNN (/ I' {/ LAFLEUR, GARY 
SI ;~ATURE 
u 
(/~ '/ 12 ° 0 (;?/ , IIB_I_EL~,_MIT~C_H_AE_L ______ ~~~~~~~p~~  ____ ~L~O~RE~NT~Z~,_R~O_B~ER~T~ __ ~~!~"~~~ ____ ~I---11_ ;( / .J- , kf" V " / - c.--, 
I~B::::O::ARD=:.::MAN=:..:., .:JO:::.:H:N.:...-__ +-~ \')",..~~:::." ~9-i{3~'= ('~~;;;::"q:M:'A:::T:...:T.:IN:G:::.:L:..:Y:..:., .::B:RU:::C:::E~-+----:: V ;::;7'--_oou'o j-;--:----~I ~ 
BOOTH, BILL /Hftl /i/~ ~ MILLER, TIM J iIA. /~ 
BRESCHEL, EDWARD t; /"7, "~ MOTE-YALE, MARILYN fl L .. JlJ-'- / 
BROWN, DAYNA jl l!1:n~otJt-t!.!",:U NUTTER, CAROL ~ (n (\ t..~ ° 
I~B=R=OW.:.:.N:..:.:,:...:L::..:ARAD=::E::.:AN~~! ~~'~NA~~" J~3~MW~:-0~~O::LS:::::O::.N::..., .::::DA~VI:.:D:::'-"_~h-/'.~~~ k..{)t/~ '"==~I f , 
l' BUCK, ROLAND PATRICK, CHARLES a:L ~ \.J 
CAMPBELL, GLENNA ~,~NlnJ{) REEDER, BRIAN Q--- (J.-r-- - - -
- CARLSON, RODGER • REVELAS, DAMON (;::J~ cd 
CARNEY, MARY tz..1 v... t:...-. ROGERS, BRENT 
COOPER, MARCIA )j\.lll('~ PI 1) ~JnOA SETH, DAN 
ERDO, SCOTT "I SHIRES, SHELBY 
'1 GOLDING, DEENO TAYLOR, CAROLYN 
GRISE' , WILLIAM TESCH, DEBORAH 
GRUBB, DEBORAH Jln(l/l..L ~ I L TOWELL, GORDON 





WILSON, BETTY /.? -, () ° /, 
,j-...J.(~L':, ~V"'" ~ ",-v' 
ZARGARI, AHMAD ~. aGfJo 0 / /';; -"\... 
v 
ROLL CALL VOTES CD 
DATE: d,-" ,I'3 -f1 
I NAME I YES I NO I ABS I NAME I YES I NO I ~BSI 
ADAMS, MIKE v: KEENAN, LARRY V ./ 
APPLEGATE, DON Y KNOLL, JAMES V 
AUGSBACH, LYNN V LAFLUER, GARY ./ 
BAILEY, BONNIE V LEMASTER, JOYCE V / 
BALDWIN,YVONNE / LENNEX, LISSA V ./ 
BIEL, MICHAEL VI/ LORENTZ, ROBERT ;:::" 
BOARDMAN, JOHN tI V " MATTINGLY, BRUCE V // 
BOOTH, BILL t/ V MILLER, TIM v--:: /" 
BRESCHEL, EDWARD V - - ~Ir-YALE, MARILYN V V 
BROWN, DAYNA W NUTTER, CAROL / " V 
BROWN, LARADEAN W " OLSON, DAVID t/ 
BUCK,ROLAND ./ / PATRICK, CHARLES / 
CAMPBELL, GLENNA / REEDER, BRIAN / / 
CARLSON, RODGER 
" 
REVELAS, DAMON V' -
CARNEY, MARY V V ROGERS, BRENT / V - COOPER, MARCIA V SETH, DAN .;,/ -' 
ERDO, SCOTT 1/ SHIRES, SHELBY t/ / 
GOLDING, DEENO V V TAYLOR,CAROLYN V /" 
GRISE', WILLIAM V V TESCH, DEBORAH Y 
GRUBB, DEBORAH V TOWELL,GORDON Y 
HEDGECOCK, HERB TUERK, CRAIG V ,/ 
HULLER, ISHAPPA V 
/ WILSON, BETTY 0-
ZARGARI, AHMAD ~ 
V 
~ <6 '5 tL 
j;:-- PO ~ J.-t:, 




Morehead State University 
Faculty Senate Resolution 
Department of Mathematical Sciences 
~! 
-------p? 
To: The Faculty Senate 
Memorandum 
From: Dan Seth, Mathematics Senator 
Date: February 13, 1997 
Subject: PAC-27 
Whereas I find that my departmental colleagues are generally dissatisfied with some aspect, 
generally several aspects, of t.he recommended changes to PAC-27 
Whereas I find general dissatisfaction among Morehead State University faculty, with whom 
I have discussed the PAC-27 changes, with some aspect, generally several aspects, of the 
recommended changes to PAC-27 
Whereas it seems clear that t.here are some very creative and pertinent changes imbedded 
in the "new PAC-27 document," however , it is not entirely clear what all of these changes 
are. Specifically, I am no longer able to reasonably follow the status of changes and the 
relationship of said changes t.o the original document (others have indicated to me a similar 
sense of inability to keep track of most changes) 
Whereas I have always been taught that it is not particularly sensible to throw out the baby 
with the bath water 
Be it resolved that the current motion on the floor be tabled tmder the following conditions 
1. The committee responsible for the PAC-27 project should bring before the faculty 
senate at a future faculty senate meeting a list of recommendations for changes to the 
current PAC-27 document 
2. Such changes should be clearly delineated along with said recommendation for 
the implementation of the changes, so that the senate can vote on these points 
individually, i.e., recommended changes to parts of t.he document should be given 
separate consideration so that concentrated attention can be given to that part of the 
final PAC 
3. For each change delineated, indicate which aspects. if any, of other PAC's, university 
policies, or procedmes are affect.ed by the change 
FACULTY SENATE AGENDA 
FEBRUARY 20, 1997 
4:10 PM - RlGGLE ROOM 
I. CALL TO ORDER 
II. CONSIDERATION OF MINUTES 
III. CHAIR'S REPORT 
IV. VICE-PRESIDENT'S REPORT 
V. FACULTY REGENT'S REPORT 
VI. COMMITTEE REPORTS 
A. ACADEMIC POLICIES 
B. COMMUNICATIONS 
C. EVALUATION 
D. FISCAL AFFAIRS 
F. GOVERNANCE 
G. PROFESSIONAL POLICIES 
1. PAc-27: Tenure - 2nd reading 
VII. ADJOURNMENT 
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REVELAS , DAMON 
ROGERS, BRENT 
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NO • .,lM ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 
L MOTION: Health Insurance Excessive Fund Resolution 
Attachments: 1 
Date Passed By the Serurte ~2~/2~O/~97,--==.---, 










I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the monon of the Senate. This motion, however, require:; furlher approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipuiatiom. * 
I do not concur with the motion of the Senate, for the reasom attached. 
*A motion accepted withstipuiatiom is comidered approved for implementation upon the Senate's'acceptance 
of the stipuiatiom. 
Date of Senate's Acceptance 
of Stipuiatiom 
Signature of Facuity Senate Chair 
•••••••••••••••••••••••••••••••••••••••••••••••••••••••• ** ••••••••••••••••••••••••••••••••••• 







WHEREAS, on January 29, 1997, the Employee Benefits Committee was presented a proposed 
policy related to the Health Insurance Reserve Fund, 
WHEREAS, on that day, the Employee Benefits Committee recommended the reduction of 
future Health Insurance Premiums as the highest priority use of excess reserves in the 
health fund, 
WHEREAS, the excess reserve fund is nonrecurring money available to lower premiums on a 
yearly basis only, 
WHEREAS, there is no guarantee of excess funds each year to offset rising premiums, 
BE IT RESOLVED, that a better use of the excess funds would be their distribution into flexible 
spending accounts for each MSU employee covered by MSU health insurance, divided into 
equal shares, to be used to pay deductibles, premiums, or other health insurance expenses, 
including Wellness Center fees. 




The Senate's recommendation is accepted as follows: Section 125 of the Internal 
Revenue Code defines the types of benefits for which these funds may be used. 
Therefore to avoid taxation on any distribution to employees from the health insurance 
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. NO.20.S ADM1NISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 
I. MOTION: Resolution Advocating a Faculty Member be added to Conncil of Higber Education 
Attachments: 1 
Date Passed By the Senate 3/5/97 
l/-Zt-6l7 _ ~~ 





A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 






I. concur with the motion of the Senate. This motion, however, requires further approval 
throngh University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons atta~ 
S~ ~j DA fkiffr-~ ~ ') 
t~&'.b7 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
.* •• ***************************************************** •• ** •••• * ••• ** ••••••••• ************. 






Faculty at Kentucky's public universities should have a formally established, 
ongoing voice in deliberations of change and governance. To establish a 
permanent channel for faculty input in statewide discussions of higher education 
policy, we recommend that a faculty member be added to the Council of Higher 
Education. -




NO.21.S ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996·97 ACADEMIC YEAR 
I. MOTION: Resolution on Wellness Center 
Attaclunents: 1 






A. -i I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 





I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations.· 
I do not· concur with the motion of the Senate, for the reasons attached. 
7 
/ 
• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
**.** ••••••••••••••••••• **** •••••••••••••••••• *** •••••••••••••••••••••••••••••••••••••••••••• 






RESOLUTION ON WELLNESS CENTER 
WHEREAS the Wellness Center is a positive aspect of campus for both faculty 
and students, and 
WHEREAS the university is experiencing academic budgetary restrictions; 
THEREFORE, BE IT RESOLVED that more cost effective avenues be explored 
to increase and enhance wellness activities on campus. 









ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 
MOTION: PAc-27: Tenure Review 
Attachments: 1 




VPCOMMENTS: ~ ~~ ~ ~~ 
~~~-.-..I~~'~.1 ~/ 
~4~ ~~ . ./ A~ 
President A ~v ~ • ~ ~-.b /;j# ~~ 
PF-?ft 
__ I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative -,; 
personnel concerned to implement this motion. 
'i. I concur with the motion of the Senate. Tbis motion, however, reqnires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
_ I do not concur with the motion of the
7
Senate, for the reasons attached. 
~)j 7~) 
~a e of President ~ ~:te:;J. J ' ? 
* A motion accepted with stipul tions is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
.*************************************************************** •••••••• ** ••••••••••• ** •• **** 










Approval Date: 08/06/88 
Revision Date: 03/07/94 
Revision Date: 
To define the criteria, procedures, and conditions of 
the review of University faculty for the awarding of 
tenure. 
h GENERAL PRINCIPLES 
Faculty members have an important responsibility 
in providing evaluations of peers in the tenure 
process. This responsibility involves the 
application of academic. and professional judgments 
in a framework of shared authority among various 
levels of review and between faculty and academic 
administrators. 
The tenure procedures consist of peer and 
administrative levels of judgment and review at the 
department, college and the University levels. 
These judgments and reviews regarding tenure 
must evaluate, certify and document that the 
performance level of a tenure-track faculty member 
is at or above the performance level commensurate 
with that of a tenurable faculty member in the 
candidate's department, and college, and the 
university. At each level, the review process will 
reflect the competence and perspective of the 
reviewing body. 
The college-level reviews by the Department 
Tenure Committee, the Department Chair, and the 
College Dean, will focus on the professional and 
scholarly judgments regarding the quality and 
quantity of the individual's academic work. The 
standards and criteria for evaluating the individual's 
academic work shall be consistent with and derived 
from the academic department's Faculty Evaluation 
Plan; and the documentation of the individual's 




academic work shall be derived from the annual 
department Performance Based Salary Increase 
portfolios which have been submitted and 
evaluated for the years being considered for tenure. 
However, performance-based salary increase (PBS!) 
and tenure evaluations are separate processes, and 
consequently, meeting or exceeding PBS I criteria 
does not automatically ensure a favorable tenure 
decision. PBSI evaluations are based on annual 
performance whereas tenure evaluations are based 
on the cumulative performance of six years. As 
the University strives to recruit and maintain an 
outstanding faculty, meeting the minimal 
expectations of performance will not be sufficient 
for tenure. Performance Based Salary Increase 
merit share ran kings (i.e. number of merit shares 
awarded) shall be excluded from the 
documentation. 
The University-level reviews by the University 
Tenure Committee, the Executive Vice President 
for Academic Affairs and Dean of Faculty (EVPAA), 
and the President will be guided by criteria 
established in the departmental Faculty Evaluation 
Plan. However, University-wide standards and 
expectations shall also be considered. University-
level reviews by the Executive Vice President for 
Academic Affairs and the President will bring 
broader faculty and administrative judgments to 
bear. University level reviews will also monitor 
general standards of quality, equity, and adequacy 
of the procedures used. 
Each chair and departmental faculty will set 
upacceptable standardss for evaluating its 
tenurable faculty in the department Faculty 
Evaluation Plan. The University Tenure Committee 
shall review, on an annual basis, these tenure 
standards and recommend acceptance or ask for 
revision to insure University-wide tenure standards 
of equity and fairness. Departments shall develop 
these tenure standards which the college deans 






TENURE FOR ACADEMIC 
ADMINISTRATORS: 
before implementation. 
The assistant professor who successfully gains 
tenure will be automatically promoted to the rank 
of Associate Professor without further review. 
Associate Professors who obtain tenure will have 
to petition separately for promotion to Professor. 
Therefore, tenure decisions must reflect 
satisfactory performance for promotion. 
The appointment of certain academic 
administrators, namely the Executive Vice 
President for Academic Affairs and Dean of 
Faculty, college and academic deans, and academic 
department chairs may be made with a 
recommendation to the Board of Regents for tenure 
if the following procedures are followed: 
1. The position's search committee must 
recommend the potential appointee for tenure 
and forward its recommendation with the 
potential appointee's credentials through the 
Executive Vice President for Academic Affairs' 
office to the University Tenure Committee for 
its review and recommendation. 
2. The University Tenure Committee, in a timely 
manner, will forward its recommendation and 
the potential appointee's credentials to the 
Executive Vice President for Academic Affairs 
and Dean of Faculty. 
3. When considering an appointment with tenure 
for a college dean,. the Executive Vice President 
for Academic Affairs and Dean of Faculty will 
solicit a recommendation from the appropriate 
department. 
4. When considering an appointment with tenure 
for an academic department chair, the Executive 
Vice President for Academic Affairs and Dean of 








Faculty will solicit' a recommendation from the 
appropriate college dean. 
5. The Executive Vice President for Academic 
Affairs and Dean of Faculty will forward 
recommendations for these appointments with 
tenure to the President. 
6. The President will present them to the Board of 
Regents for approval. 
These types of appointments are not applicable for 
the chairperson of the Department of Military 
Science. Furthermore, successful attainment of 
tenure in these appointments will not result in 
automatic promotion to the next higher rank. 
Although the tenure process is geared, narrowly 
and properly, to evaluating individual performance, 
the changing needs and priorities of the institution 
may also affect the decision to grant tenure. Both 
equity and the long-range interests of the 
institution, however, require directing primary 
attention to University needs and priorities at the 
time of initial appointment to a tenure-track 
position. 
Tenure is a system by which competent, 
productive faculty members who meet specified 
criteria are informed that they have successfully 
completed their probationary period and are 
recognized as continuing members of the faculty 
free to pursue their academic interests and 
responsibilities with the confident knowledge that 
termination of their appointment can be only for 
cause as outlined in the appropriate Personnel 
Policies. 
An important part of the whole tenure process for 
faculty members is that all parties to the process 
share common expectations and understandings. 
The review process for tenure is concerned with 





the academic and professional merits of particular 
candidates, judged in reference to all alternative 
candidates, including prospective faculty members. 
Tenure standards, therefore, cannot be fixed and 
absolute but will reflect to some extent the varying 
competitive positions of the University in attracting 
faculty . 
.!h GENERAL CRITERIA FOR TENURE 
Tenure shall be based on the potential for future 
advancement in each of the three areas listed 
below. Tenure candidates who have attained ranks 
at or above the Associate Professor rank will be 
expected to have performed at levels 
commensurate with their rank. 
Accomplishments in each of the three areas listed 
below must be recognized and evaluated by the 
Department- Tenure Committee, the Department 
Chair, the College Dean, the University Tenure 
Committee, the Executive Vice President for 
Academic Affairs and Dean of Faculty, and the 
President. Evaluations will be guided by the 
departmental FEP. 
1. Teaching: Teaching excellence as recognized 
by colleagues, department chairs, and deans 
and as assessed by students. Other evidence 
may include, but not be limited to, the 
following: student contact activities 
(advisement, supervision of internships and 
theses); development of new courses, 
programs, or innovative instructional 
techniques; teaching awards and honors. 
2. Professional achievement: Documentation of 
professional achievement may include, but not 
be limited to, the following: research, scholarly 
or creative achievements leadership roles in 
professional organizations; participation in 
professional meetings, seminars and workshops; 
additional graduate study in the teaching field 





PROVISIONS FOR BEING 
GRANTED ACADEMIC TENURE 
PROBATIONARY PERIOD FOR 
TENURE-TRACK FACULTY 
beyorid the minimum required for meeting 
tenure standards or contract stipulations; work 
experience; and/or consulting. 
3. Professional Service: Service to the institution 
and the community is recognized, evaluated and 
expected of the faculty member when such 
service is rendered in a professional capacity as 
a faculty member of the University. Service 
may include, but not be limited to, the 
following: active participation on University, 
college, department, and/or Faculty Senate ad 
hoc and standing committees; service as an 
official representative of the University; 
sponsorship of approved co-curricular activities; 
coordination of and participation in University 
workshops, conferences, clinics, inservice 
presentations, and special events; development 
of proposals; development of functioning 
relationships with professional groups in 
business, industry, trade, education, and 
government. 
.!.!1. GENERAL STATEMENTS REGARDING 
TENURE 
Provisions for holding academic tenure apply to all 
faculty members of Morehead Sate University 
holding full-time, regular Standing I Appointments 
to the rank of Professor, Associate Professor, and 
Assistant Professor. Academic tenure is granted 
only in an academic program area. 
The probationary period for tenure review at the 
University is six years. Time while on leave 
without pay shall be determined according to PG-9. 
However, up to three years of equivalent academic 
service at other accredited institutions of higher 
education may be applied toward this six-year 
probationary period upon appointment to Morehead 








FOR NEW FACULTY: 
State University. Credit for equivalent professional 
service will be recommended to the Executive Vice 
President for Academic Affairs and Dean of Faculty 
by the University Tenure Committee in accordance 
with the criteria established for tenure. A 
statement documenting the number of years 
granted for equivalent academic service shall be 
included in the Tenure Portfolio which is submitted 
to the University Tenure Committee. 
A faculty member who holds tenure-eligible rank 
must be reviewed for the awarding of tenure no 
later than the sixth year of probationary status. To 
be tenured, a faculty member must make 
application for tenure through the appropriate 
tenure review structure, be recommended for 
tenure by the President of the University, and be 
approved by the Board of Regents for tenure. 
The tenure provisions defined herein do not apply 
to the following academic appointments: 
1. Appointments designated as Standing II, 
Fixed-Term I, Fixed-Term II, or Visiting. 
2. Appointments without remuneration. 
3. Academic appointments to ranks other than 
Professor, Associate Professor, or Assistant 
Professor. 
Each newly hired faculty member shall be given a 
Contract for Services on which the amount of 
probationary credit is stipulated. Candidates for 
tenure with reduced probationary periods for tenure 
shall include a copy of this contract documenting 
the number of years of previous service credit in 
their Tenure Portfolio. 
A faculty member hired from another institution 




and granted a reduced probationary period upon 
appointment may request part or all of that time to 
be rescinded if he/she needs more time to develop 
credentials for tenure. However, such requests may 
not be made after the tenure review process has 
started in the sixth probationary year. 
COMPUTING A YEAR OF CREDIT 
. TOWARD TENURE: In order to facilitate the administration of tenure 
review procedures, there shall be a common tenure 
anniversary date of July 1. This tenure anniversary 
date does not necessarily coincide with the faculty 
member's date of initial appointment. A year of 
credit toward tenure is earned in any year in which 
the tenure-eligible faculty member has full-time 
active employment status of no less than half of 
the July 1 through June 30 year (one semester if 
he/she normally is appointed for two semesters). 
Since the purpose of the probationary period is to 
provide opportunity for observing the faculty 
member, time spent on a leave of absence will not 
be counted as active employment, except as 
specified in PG-9 or PAc-28. 
NOTICE OF NON-REAPPOINTMENT 
AND TERMINATION: Standards for notice of non-reappointment for 
tenure-eligible positions are as follows: 
1. Dates 
a. Not later than March 1 of the first academic 
year of service. 
b. Not later than December 15 of the second 
academic year of service. 
c. After two or more years of service in the 
University, twelve months. 
2. The President notifies the faculty member to be 
non-reappointed after consultation with the 
appropriate Academic Administrators. 
Probationary faculty members whose appointments 
are not being renewed will receive a written 






statement regarding the notice of non-
reappointment from the President. All faculty 
members have the right to appeal within 30 
calendar days of nonrenewal notice to the Faculty 
Rights and Responsibilities Committee regarding 
non-reappointment which will share it's 
recommendation with the President. 
The Tenure Portfolio must contain a letter of intent, 
curriculum vita, and supporting documents. The 
format for the presentation of tenure material will 
be determined by the University Tenure Committee. 
The letter of intent, addressed to the Department 
Chair, will state the desire to be considered for 
tenure and shall contain a summary of major 
responsibilities and activities during the 
probationary appointment period. Documentation of 
the candidate's periodic Performance Review may 
also be included in the portfolio. If a faculty 
member applies previous service at another 
institution to the probationary period the previous 
service must be documented with respect to 
teaching excellence, professional achievement and 
service to that institution and community. The 
candidate's portfolio must document all 
qualifications, and it must be complete at the time 
of submission. 
The following are guidelines for constructing the 
curriculum vita. All categories will not apply to 
each candidate. Whenever appropriate specific 
titles, dates, pages, and publishers should be 
included. A reasonable sample of items under 
numbers 3 and 4 should be presented. 
1. Personal Data 
a. Name 
b. Present rank, administrative title (if 
applicable), and department 
c. Dates of initial rank assignment and 
promotions at Morehead State University 
d. Field or fields of specialization 
e. Education completed: degrees, 
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certifications, and/or licenses with 
institutions and.dates awarded or granted 
f. Teaching prior to Morehead State University 
or related work experience prior to 
Morehead State University 
(1 ) Institutions 
(2) Dates 
(3) Responsibilities 
(4) Rank changes and dates 
g. Memberships in academic honor 
organizations 
2. Teaching--Note whenever reassigned time was 
given. 
a. Teaching load each semester 
(1 ) Numbers and titles of courses taught 
(2) Credit hours/workload 
b. Student contact activities 
(1 ) Number of advisees: graduate, 
undergraduate 
(2) Supervisor of internships 
(3) Direction of theses and service on 
0 theses committees 
(4) Direction of independent studies 
(5) Service on oral examination 
committees 
(6) Other 
c. New courses and programs developed 
d. Innovative instructional techniques 
developed 
e. Teaching awards and honors 
f. Other evidence of effective teaching 
3. Professional Achievement 
a. Scholarship 
(1 ) List of published articles 
(2) List of published books 
(3) List of published reviews 
(4) List of papers read at conferences 
(5) Editorship or service on editorial 
boards of professional journals 
(6) Scholarly grants 
(7) Sabbaticals 
0 Page 10 PAc-27 
(8) Pure research completed 
0 (9) Applied research completed 
(10) Fellowships awarded 
(11 ) Awards for scholarship 
b. Creative Productions--List of: 
(1 ) Exhibits 
(2) Musical compositions published 
(3) Poems, plays, stories, novels 
published 
(4) Artistic performances 
(5) Speaking engagements 
(6) Inventions 
(7) Awards for creative productions 
c. Academic organizations 
(1 ) Memberships 
(2) Leadership roles 
(3) Attendance at conferences 
(4) Awards for service. 
d. Continuing education 
(1 ) Seminars attended and form of 
participation 
(2) Workshops attended and form of 
0 participation (3) Graduate study 
(a) Institution 
(b) Degree being pursued and 
anticipated date of completion 
(c) Credit hours completed 
e. Relevant work experience and consulting 
(1 ) Institution/agency 
(2) Responsibilities 
(3) Dates 
f. Other evidence of professional growth 
4. Service 
a. List of University, college, department, and 
Faculty Senate ad hoc and standing 
committees with level indicated in each 
case 
b. Sponsorship or advisor of 
University-approved extracurricular activities 
c. Service as official representative of the 
University 
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o (1) Place (2) Responsibility 
(3) Date 
d. Coordination of and participation in 
Morehead State University workshops, 
conferences, clinics, inservice, and special 
events 
(1) Title 
(2) Form of participation 
(3) Date 
e. Development of proposals to benefit the 
University 
(1 ) Title of proposal 
(2) Date submitted 
(3) Accepted or rejected 
f. Development of relations with professional 
groups (business, industry, trade, 
education, and government) 
g. Honors and awards for service 
h. Other service as a University representative 
SUPPORTING DOCUMENTS: The supporting documents should be arranged in o the following categories: 
o 
1. Documents which support personal data (for 
example); 
a. Copies of official transcripts 
b. Copies of official letters of promotion at 
other institutions 
2. Documents which support effectiveness of 
teaching (for example) 
a. Copies of results of teacher ratings 
b. Copies of descriptions of innovative 
instructional techniques 
c. Copies of teaching awards and honors 
d. Letters reflecting teaching competence 
3. Documents which support evidence of 
professional growth (for example) 
a. Copies of published articles, books, reviews 
b. Copies of papers read at conferences 
c. Copies, slides, tapes of, or patents for 





d. Evidence of roles in academic organizations 
e. Evidence of continuing education including 
transcripts of graduate work 
f. Programs identifying speaking engagements 
4. Documents which support service (for example) 
a. Copies of proposals to benefit the 
University 
b. Copies of honors or awards for service 
5. The department's Faculty Evaluation Plan(s) for 
the years being evaluated; and 
6. The Tenure Portfolio, a cumulative record of the 
probationary period, will consist of: 
(a) the annual written evaluations of the 
Department Tenure Committee; 
(b) the annual written evaluations of the 
Department Chair; 
(c) the annual written evaluations of the 
College Dean when applicable; and 
(d) the annual responses, if any, from the 
candidate to these evaluations. 
It is the responsibility of the candidates to keep 
and maintain their Tenure Portfolios. 
IV. GENERAL PROCEDURES FOR TENURE 
REVIEW 
1. No candidate for tenure, candidate's spouse, 
immediate family (as defined by PG-22l, 
department chairs, or deans will serve on 
tenure committees. 
2. No faculty member will serve on more than 
one tenure committee. 
3. The chairperson of each tenure committee will 
be elected by the committee from the 
membership. 
4. No member of the Faculty Rights and 





Responsibilities Committees shall serve 
concurrently on the University Promotion or 
University Tenure Committee. 
All voting on carididates will be by secret 
ballot. Recommendation for tenure requires an 
affirmative vote by the majority of the 
committee membership voting. There shall be 
no abstentions in the voting process. In all 
committee recommendations the number of 
"yes" votes and the number of "no" votes 
must be recorded. 
6. Tenure committees' deliberations must be 
treated confidentially and must not be 
discussed outside of tenure committees' 
meetings. 
7. All prospective candidates for tenure review 
are required to attend an orientation workshop 
sponsored and presented by the Executive Vice 
President for Academic Affairs and Dean of 
Faculty and the previous year's chair of the 
University Tenure Committee at a time and 
place set by the Office of the Executive Vice 
. President for Academic Affairs. 
V. THE DEPARTMENT TENURE COMMITTEE 
1. The Department Tenure Committee will consist 
of all eligible tenured faculty members in the 
department. However, the minimum number 
to serve on the Department Tenure Committee 
is five faculty members. In the event that 
there are fewer than five members the 
Department tenured faculty shall collectively 
invite enough full time tenured faculty 
members from the same college to form a five 
member committee. 
2. The Department Tenure Committee will meet 
annually to review and evaluate the tenure-
track candidate's Tenure Portfolio. This 
portfolio will normally consist of the 






Performance Based Salary Increase documents 
for each year of th,e candidate's probationary 
period, plus any additional information and/or 
documentation that the candidate might wish 
to include. ' 
The Department Tenure Committee will 
annually review the portfolio and submit a 
written evaluation of the strengths and 
evaluated weaknesses of the portfolio to the 
candidate using the Department's Faculty 
Evaluation Plan as the criteria for evaluation. 
The written evaluation, which shall be signed 
by all committee members, shall document the 
validity of the information contained in the 
candidate's department tenure portfolio as it 
relates to the Department's Faculty Evaluation 
Plan, with a copy of this evaluation delivered 
to the candidate. 
The primary purpose of this evaluation is to 
evaluate and certify the items and statements 
contained in the candidate's annual Tenure 
Portfolio, and to ensure that the performance 
level of a tenure-track faculty member is at or 
above the performance level commensurate 
with that of a tenurable faculty member in that 
department, as based on the criteria 
established by the Department's Faculty 
Evaluation Plan. 
The Department Tenure Committee may also 
request additional documentation of items and 
statements made in the candidate's Tenure 
Portfolio from the tenure-track candidate. It is 
the intent of this policy that documentation 
and supporting evidence will remain in the 
Department and will not be sent further up the 
chain of review. 
4. The Department Tenure Committee will then 
forward the annual Tenure Portfolio to the 
Department Chair, who will add his/her written 
evaluation of the Tenure Portfolio to the 
portfolio, with a copy of this evaluation 
Page 15 PAc-27 
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delivered to the tenure-track candidate. 
It is also the responsibility of the Department 
Chair to evaluate and certify that the 
supporting documentation is at or above the 
performance level commensurate with that of 
a tenurable faculty member in that academic 
department. This evaluation and certification 
must be part of the Chair's letter of evaluation. 
It is also the responsibility of the Department 
Chair to certify that academic requirements, 
such as terminal degrees, years of 
teaching/previous service, etc. have been met 
for the department. 
Annually the College Dean will review the 
Tenure Portfolios since the last Dean's 
evaluation and offer a written evaluation of the 
portfolio, with a copy of this evaluation 
delivered to the candidate. The College Dean 
will also include a final recommendation after 
receiving the University Tenure Portfolio from 
the Department Chair for submission to the 
University Tenure Committee through the 
Office of the Executive Vice President of 
Academic Affairs and Dean of Faculty. 
The candidate may then add a letter of 
response within seven calendar days to these 
evaluations to the portfolio, thereby concluding 
the process for that year. 
In the sixth year of the candidate's 
probationary period, it is the responsibility of 
the Department Tenure Committee to furnish 
written constructive criticism and helpful 
comments, along with a vote which affirms or 
denies their support of the Tenure Portfolio, 
with a copy of this evaluation and vote tally 
delivered to the candidate. Voting shall be by 
secret ballot, and a sealed ballot by an absent 
faculty member may be included in the tally if 
all of the ballots are opened and counted at the 
same time at the Department Tenure 






allowed at either the Department Tenure 
Committee and Ulliversity Tenure Committee 
levels of review. 
VI. GENERAL DATES FOR THE TENURE REVIEW 
PROCESS 
1 . Specific dates and deadlines for the tenure 
review process in each year shall be set and 
distributed to the faculty in a timely manner by 
the Office of the Executive Vice President for 
Academic Affairs and Dean of Faculty. 
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[OTI ON: (2nd read inq} 
FACULTY SENATE NEETING 
t'lar-ch 6! i 997 ./ 4: 10 P ~!'1. 
Tr~Pr·OteS:-Slonal Pol icies Committee ot the Facul tv Senate removes tr""'om the tab1 e and 
.n~mausiv moves to adopt the revision of PAc 27: TENUHE as or'inted e,nd distributed in Final 
Iraft CODY 4,t).11 (Una.n1.mOus Pr'otesslonal Poi icies Committee vote is 7 for, I) against) 
::=:::::=::::::::::======:==========================:======================================== 
SE'JHl t-1AJOR DI FFERENCES BEn~EEN REVI SED AND CURRENT POll CY (Sent January, 1997, to Senate) 
DI FFERH·1CE FRot1 CURRB-IT POll CY: REVISION 
1) ELIl"'lINATION OF THE COLLEGE COt-1t-1ITTEE. 
;:';, LIH!<.AGE !,.lITH DEPARTI"lENT FEP STANDARDS AND PBSI REVI EvJS --y-
'.]) SER\)JCE DEFINED AS PROFESSIONAL SER'JICE • 
.4) t1lNHll~1 NUI'18ER OF FIVE FACULTY ON DEPARTI'1B-IT Cot'lt-1ITTEE 
O
(NO\'~ chosen bv D20artment Committee instead of Un i ver'si tv Committee a) 
~+ ANNUAL DEPARTI1HIT TENURE REVI EVJ AND FEEDBACK BY PEERS 
,bi ANNUAL DEPARTI"lENT TENURE REVIEI.,J AND FEEDBACK BY CHAIR. 
:6AJ 
:7i BIENNIAL TENURE REVIEl~ AND FEEDBACK BY COLLEGE DEAN 
• I :-. ..., 
.DD~I 







niO ADDITIONAL CDNSIDEHATIONS: 
:9) Simplep appl ic,~tion pr-ocedupe (using PBSI documents). 
(:f.lO~l tr'""jouqn nUn i versi tv Standar'osl; are mm-'e prominent used than 
i.n OUt .... or--iqinal document =; the rna.Jor evaluative emphasis 
j,a ati 11 at the Depat'tment level I,JHERE IT BELONGS' 
MEMO 
THE DEPARTMENT OF LEADERSHIP AND SECONDARY EDUCATION 
503 GINGER HALL 
TO: Charles Patrick 
FROM: Dr. William Weikel uM/I1' 
RE: Faculty Senate Election 
DATE: March 14, 1997 
The Department of Leadership and Secondary Education held an election, on March 13, 
1997, to elect a faculty member to the Faculty Senate. Deborah Grubb was elected for a 
three (3) year term. 
FACULTY SENATE AGENDA 
March 27, 1997 
4:10 PM - RIGGLE R~@M 
I. CALL TO ORDER 2/: /q ~ 
11. CONSIDERATION OF MINUTES/../J '7 
A. FEBRUARY 20 ~ !.,{ "';. A ./_ ~ 
B. MARCH 5 ~ rJt.c, ' . 
m. A£lAIR'S ~:c- --'- ;?. -.. 11 . d ~ 
~ EVPAA SEARCH CANDIDATES & MEETING SCHEDULES- ~
B. LIBRARY BUDGET ISSUES ~ 
IV. VICE-PRESIDENT'S ORT 
V. FACULTY REG'S REPORT 
COMMITTEE REPORTS 
. ACADEMIC P~LICIES 
B. C{lMMUNICATIONS dled- H;1t:>.fly , 
1. SENATE Ce NNECTION DEADLINES"" By IV ~ /1(f1U/"'-' 
2. SENATE WEB PAGE =' U, -/7; iJ/~ fI."-Kf- tJJee!:f I ~
C. EVALUATI@N ~ 
1. FACULTY EVALUATION· SIR 11IIDEA ; 7 (~- J ~ 
t<; 2. 1 ~'6 DISTRIBUTION OF 4TH SHARE ILl ~,:-." ~\:~,)\ 3. 1 ~97 FACULTY JOB SATISFACTION ~URVEY ,A. t~,~tJ 
.'l\Y~'f' (~a.wddi«."";1 T'e.~ L' 11f ~ 
V --- . FISCAL AFFAIRS ~ ,.;ffr 7rL- ;;; 
1. . REP4tRT BY ANGEL. A MARTIN" ~;S~~p 
~Q,k. F. GOVERN";': F j- ? - zt; r G. PR. FESSIONAL POLICIES Jl 
Ik~ ~ ~ PAc),!? . &-v < 
VII. ADJ@URNMENT 'f..t?-r- I , ~ 






























FACULTY SENATE ATTENDANCE SHEET 
MEETING -.lL DATE 3/27/97 
SIGNATURE NAME I SIGNNURE 
LEMASTER, JOYCE 
LENN~LESIA 
A LJ MATTINGLY, BRUCE 
MOTE-YALE, MARILYN ,A la 'L_'-
h rl!-~~ 
o A -" NUTTER, CAROL 
OLSON, DAVID 
. /)ft"'U/lA' : J:!)1/1" A J OSBORNE, FRANK 
PLUM, DEBORAH 
/J-vi' /L-, REVELAS, DAMON 
I I 1 ROGERS, BRENT 
SETH, DAN L .///1 --
I r[;) u. • /.:J1 .• 1.J TESCH, DEBORAH 
-~ TOWELL, GORDON 






NO.'26.S ~ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996·97 ACADEMlC YEAR 
I. MOTION: UAR 316.02 •• Administrative Regulation 
Attaclunents: 2 
Date Passed By the Senate -",4/",1"",/9<..!.7 __ ",--
~~h7 =~='==-=~"':-±'-rlCC>o,,:-"~L-=-(&---:--==--:--




A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ill. SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
*************************~******************************************************************* 





AMENDMENT STATEMENT TO BE ATTACHED TO UAR 316.02 
The Faculty Senate is opposed to the proposed changes, however, given than there is 
considerable administrative impetus to precede with the proposed changes regardless of Faculty 
Senate input -- we recommend that the proposed policy be modified to better suit educational 




ADDENDUM TO: ADMINISTRATIVE REGULATIONS 
NUMBER 316.02 
CANDIDATE'S REIMBURSEMENT: 
(This is proposed as the last sentence under Candidate's Reimbursement) 
IN THE EVENT THAT THE SEARCH COMMITTEE FEELS THAT 
CANDIDATES INVITED ARE UNACCEPTABLE, THEN UPON 1lIE 
,-~~et)",,'\1 ~ 
RECOMMENDATION OF THE CHAIR, DEAN, AND", VICE PRESIDENT 
FOR ACADEMIC AFFAIRS, ADDITIONAL CANDIDATES MAY BE 
INVITED AND FINANCIAL SUPPORT WILL COME FROM THE OFFICE 




:,1. ."\. -..... 









REIMBURSEMENT OF EXPENSES ASSOCIATED WITE 
INTERVIEWS 
To establish general guidelines ane 
procedures for reimbursement of expenseE 
incurred by candidates invited to campuE 
for job interviews and members of thE 
search committees associated with facultl 
and approved staff positions. 
The Office of Human Resources (OHR) will 
reimburse expenses for B:J.3 te tHree (3) 
tWQ';H,kandidate interviews. Departments 
and""'bffices will be responsible for aH 
interview costs for ffiere tHaB tHreE 
a~?L~1:ffiP':B:!iJg candidate interviews. 
Departments and offices should obtain thE 
most economical airline ticket for eact 
candidate invited to campus. Super Saver 
packages can save the Universit1 











Candidates and search committee members 
will be reimbursed mileage in accordance 
with s 
because 
If a rental 
will be reimbursed in 
the Univers . . ' .. '",:: '; ',' 
Candidates should be housed in the Adron 
Doran University Center (ADUC) §lWAaj~ 
6~~.K. if at all possible:*x%'Lo'2~ 
6:i""area" "a1iPOft lodging may be used if no 
rooms are available in the University 
Center. ~ ORR will reimburse expenses 
for the cost of~\i.a .. _eiirf,fI lodging 













:::andidates will be reimbursed for the 
actual cost of the meal, not to exceed 
the per-diem rate set forth by the 
university's travel regulations. 
I.t:errdfzliai meal receipts are required to 
:::-eceive·"reimbursement of ~ meal costs. 
;~:~~';=-(lt~!Dt!;~~i~~~~~m~mi;~~~li;!$l 
':'he OIIR ·"rill re; mburs6 tac aesual eest of 
tne meal t Bst eo eJECeea the pex eliem ya't::c 
set Esrth 19,- the Ufii'v'Cersity's eravel 
regulaeiofls, of aBe sea£cft cSfflmittee 
Other expenses related to interviews may 
be reimbursed upon recommendation of the 
appropriate Vice President and approval 
by the Director of Human Resources. 
BJE!leBSeS fex aleehslie 13evexa!j'es axe BeE 
reimbursaBle. 
Authorized expenses of candidates and 
search committee members will be paid by 
~ OHR at the conclusion of the search 
process. 
Candidates should be advised by the Chair 
of the Search Committee to keep a record 
of all expenses including airfare, rental 
car cO!\lts, mileage, lodging, meal 
expenses~ and any other expenses related 





The hiring departmer,t 
responsible for 




requiring reimbursement. Each form 
sheHld snaW$. be signed by the candidate 
or searclt"·'··'c·ommittee member, the hiring 
supervisor, and other supervisors, as 
appropriate, and forwarded to .e.he OHR. 
'¥he OHR will assign the number of the 
account (Instructional Institutional 
Recruiting) from which will 
be paid. . . . ', ..... :.:.: 
The hiring department or office will also 
be responsible for preparing an 
Interaccount Requisition form for each 
candidate for payment of expenses 
associated with a guest room in ADUC or 
for food services provided by 
Professional Food Services. Each form 
sfieHldiil'liWZ$ be signed by the hiring 
superviso·F·'·'··'·'·'and other· supervisors, as 
appropriate, and forwarded to .e.he OHR. 
'I'fte OHR will assign the number of the 
account (Instructional or Institutional 






NO. 27.5 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMlC YEAR 
I. MOTION: Salaries to Benchmark 
Attachments: 1 
Date Passed By the Senate 411197 
5/1~h 7 CQj~ ~I.eioL.-




A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
C. X 
through University channels. I wiII seek this approval. 
.) 'J-Je ClJ-NX-
I concur with the motion of the Senate, with the attached stipulations. * 
D. . .~ L~-' I do not concur with the motion of the Senate, for the reasons attached. -.J 
III. 
S-/J)/;7 
Signature of Presi!lent Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 




SALARIES TO BENCHMARK RESOLUTION 
WHEREAS the mlSSlOn of Morehead State University is to "serve as a comprehensive, 
regionally focused University providing high-quality instruction at the undergraduate and 
master's degree levels .... Morehead State University recognizes teaching and meeting the 
academic needs of students as its paramount responsibilities. " 
WHEREAS the faculty of Morehead State University are the integral and primary service 
delivery professionals employed to achieve this mission. 
WHEREAS campus-wide internal and external program and faculty evaluations (such as external 
accrediting body reviews, merit pay evaluations, tenure review, advising surveys, teaching 
evaluations, etc.) document the overall faculty commitment and energy devoted to achieving 
this mission. 
WHEREAS Morehead State University salaries, when compared to salaries at our sister 
Kentucky regional universities and other similar institutions where the faculty perform the 
same or similar activities, are consistently lower than benchmark measures. 
WHEREAS professional librarians are also integral t6 achieving the mission of the university 
and their salaries continuously fall below benchmark measures. 
WHEREAS the Morehead State University Faculty Senate has often recommended that salaries 
be raised to reach benchmark levels in order to heighten morale, to attract outstanding new 
faculty, to reward faculty efforts and contributions, and to deliver quality education programs 
to our students and the region. 
WHEREAS this goal has yet to be achieved. 
BE IT RESOLVED that the Faculty Senate restates its position as follows: 
The Faculty Senate of Morehead State University is united and adamant in its conviction that 
faculty salaries, across campus, at all levels, as well as professional librarians salaries, be 
raised to benchmark measures. We recommend that the standing and ad-hoc committees 
making the yearly and long-range planning decisions incorporate this goal as one of the 
organization's highest priorities. We urge President Eaglin and the Board of Regents to make 
all efforts to address this growing disparity. 




NO. 28.5 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 
I. MOTION: Additional State Funding Applied to Salaries Resolution 
Attachments: 1 
Date Passed By the Semite 411197 
S(t(i7 &.L-~~ 







I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. ..i 
I concur with the motion of the Senate, with the attached stipulations. * ~ ""~ IM"?V /,<. • 
j 'f- tf.::pd~' 
I do not concur with the motion of the Senate, for the reasons attached. Wi'vlL I{j 
Signature of Presi 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
. Signature of Faculty Senate Chair 
******************************************************~*********************.************.*** 





ADDITIONAL STATE FUNDING 
APPLIED TO SALARIES RESOLUTION 
WHEREAS the Commonwealth of Kentucky may reform post-secondary education. 
WHEREAS reform may bring additional, new revenue to the state regional institutions. 
WHEREAS faculty salaries at Morehead State University consistently fall below benchmark 
measures. 
WHEREAS professional librarians salaries fall below benchmark measures. 
BE IT RESOLVED that raising faculty and professional librarians salaries to benchmark 
measures is one of this institution's highest fiscal and organizational priorities. Any 
additional state appropriations and/or increases in any revenue stream should be directed to 
achieving this goal. 
Passed -- May 1, 1997 
FACULTY SENATE ATTENDANCE SHEET 
MEETING ---.H... DATE 4/3/97 
NAME I SIGNATURE I NAME I SIGNATURE I 
ADAMS, MIKE ~ L2 h LEMASTER, JOYCE 
APPLEGATE, DON 1 )v/:/ 1// LENNEX, LESIA 
BAILEY, BONNIE t6 ' A ,. /§tr~ LORENTZ, ROBERT 
BALDWIN, YVONNE C MATTINGLY, BRUCE 
BIEL, MICHAEL 1~ ~ MILLER, TIM 
BOARDMAN, JOHN '" () ()" MOTE-YALE, MARILYN 
, \~\",,-- \ . I.)OA~ 
BOOTH, BILL --(/2 '; n n -fd, 1tV" NUTTER, CAROL r;rGu<--~ I <:F" A. ~ '\ ~ 
BRESCHEL, EDWARD n.(~ 
BROWN, DAYNA Aiiu..f7U-J IclJ A " J " ,ft- ) OSBORNE, FRANK 
BROWN, LARADEAN 
BUCK, ROLAND PLUM, DEBORAH 
V CAMPBELL, GLENNA 
CARLSON, RODGER ~~!J ~(~~ REEDER, BRIAN 
CARNEY, MARY /0- / :, /c'!.r--- REVELAS, DAMON 
COOPER, MARCIA 
ERDO, SCOTT ~ -r-.4 yt..-C SETH, DAN (/tA-.~/ 
GOLDING, DEENO -
GRISE' , WILLIAM TAYLOR, CAROLYN 
GRUBB, DEBORAH 1,( Jvl-l tcK J.Jr TESCH, DEBORAH 
HEDGECOCK, HERB ~ y1 ~ C)I~ TOWELL, GORDON 
HULLER, ISHAPPA 
KEENAN, LARRY WILSON, BETTY 
KNOLL, JAMES '-lr~.J /. J)f) ZARGARl, AHMAD 
2/25197 
FACULTY SENATE ATTENDANCE SHEET 
MEETING 15 DA TE 4'-'..17CLI9<..!.7 ___ _ 
I NAME I SIGNATURE ~ I NAME I SIGNATURE I /"'0 
ADAMS, MIKE ~~ LEMASTER, JOYCE .---- A ) ---,-<.. -c"., it% ~ fL,-L fL",h ... A ... 
APPLEGATE, DON LENNEX, LESIA l -Z~_ . / J d,. -,,-,,-1_ 
BAlLEY, BONNIE J!j-1~ /5r.u Y ... LORENTZ, ROBERT /i)~{j '£Y-? 
BALDWIN,YVONNE 
I (jwvv>« 8cifcfrJ! MATTINGLY, BRUCE ~Ik ..,1/ 
/I -
VI' "i. 
BIEL, MICHAEL ~ J! ~- -J/S~ MILLER, TIM ~<LjltY&v 
BOARDMAN, JOHN C\o-li,,,,,- f. f:):.~ MOTE ... YALE, MARILYN 
BOOTH, BILL 0 NUTTER,CAROL \~ .. ~ \3\ \J\h----.' /! -
BRESCHEL, EDWARD ~- ~ /" 17#1 /f/J/ OLSON, DAVID ,1)~ 
BROWN, DAYNA iV pI Af1I7 : J5,:, ) OSBORNE, FRANK ;:?~~ v.f (/ in, ~ 
BROWN, LARADEAN () PATRICK, CHARLES lG--L 1Jr.. 
BUCK,ROLAND e,.e-l( ~{ PLUM, DEBORAH blrlH.d ... l-~ PUi~ 
"- CAMPBELL, GLENNA 
CARLSON,RODGER REEDER, BRIAN ~~ --, 
CARNEY, MARY VI "::j CAC-. REVELAS , DAMON CD._ ~ va---
COOPER, MARCIA . --llu(d~L(L( tf\G\\J;)Q-<v ROGERS,BRENT IJ~~ 
ERDO, SCOTT I SETH, DAN { 'fAA A .lEll , 
GOLDING, DEENO ~ ev - 4;1 J. "I SHIRES, SHELBY Ktd..~ 
GRISE', WILLIAM ~~ IJ ' rt..~ / TAYLOR,CAROLYN 
GRUBB,DEBORAH c1 I. A. ... A . .I.A--- TESCH, DEBORAH N'L'>~'~L-
HEDGECOCK,HERB TOWELL, GORDON 1 dA , 
HULLER,ISHAPPA l)I{/LI[' 
, 
TUERK, CRAlG ~--'------. / r '--
KEENAN, LARRY 'f~t<o~ WILSON, BETTY t 
A 
KNOLL, JAMES "h.V\vv-<' I t4 I~ ZARGARI, AHMAD .~( IY-r-.--
2/25197 
FACULTY SENATE AGENDA 
APRIL 17, 1997 







CALL TO ORDER 
CONSIDERATION OF MINUTES 
CHAIR'S REPORT 
1. Information Technology Update 
VICE-PRESIDENT'S REPORT 
FACULTY REGENT'S REPORT 
1. 1996 Accountability Report 
COMMITTEE REPORTS 
A. ACADEMIC POLICIES 
B. COMMUNICATIONS 
C. EVALUATION 
1. PBSI 4th Share Resolution - 2nd reading 
2. PBSI Student Evaluation Resolution - 2nd reading 
D. FISCAL AFFAIRS 
1. UAR 
2. Salaries Resolution - 1st Reading 
3. Benchmark Resolution - 1st Reading 
F. GOVERNANCE 
1. Committee Nominations 
G. PROFESSIONAL POLICIES 
1. PAc-25: Retired Faculty & Academic Administrators Early Retirement - 1st 
reading 





NO. 24.5 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 
I. MOTION: Post-Secondary Refonn Resolutin 
Attaclunents: 1 
Do. """'" B, ili. S~~. All;", ~ 
6-d11 G*akk~ 










J= I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I wiII seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 






Faculty Senate Resolution 
Post-Secondary Reform 
Whereas Governor Patton has called for the reform of the Post-
Secondary educational system in Kentucky, and; 
Whereas the reform includes funding increases for institutions 
providing effective and collaborative learning environments for 
its students, and; 
Whereas Morehead State University has actively supported this goal 
by (1) enhancing the content, delivery, and assessment of its 
general education offerings, (2) collaborating with other 
regional institutions and community colleges, and (3) 
developing efforts to enhance economic development in 
Eastern Kentucky; 
Therefore, let it be resolved that 
The Faculty Senate of Morehead State University supports 
Governor Patton's plan to reform post-secondary education in 
Kentucky. 




DATE: April 24, 1997 
TO: Dr. Deborah PIU~~ 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
lELEPHONE:.606-783-2226 
FAX: 606-783-2678 
Congratulations on your re-election to the Faculty Senate. You have been elected as senator 
from the Department of Communications to serve a three year term. Thank you for agreeing o to represent the faculty in this capacity. 
o 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Lemuel Berry, Dean, Caudill College of Humanities 






DATE: April 24, 1997 
TO: Dr. Brent Rogers (JJ2h., ~ 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD. KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your re-election to the Faculty Senate. You have been elected as senator 
from the Department of Agriculture & Natural Resources to serve a three year term. Thank you 
for agreeing to represent the faculty in this capacity. 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Dean, College of Science & Technology 




DATE: April 24, 1997 
TO: Dr. Brian Reeder {]2fv~ 
Dr. Charles Patrick, Chair, MSU Faculty Senate FROM: 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD, KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your re-election to the Faculty Senate. You have been elected as senator 
from the Department of Biological & Environmental Sciences to serve a three year term. Thank o you for agreeing to represent the faculty in this capacity. 
o 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Dean, College of Science & Technology 




DATE: April 24, 1997 
TO: Dr. Damon Revel~ 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your re-election to the Faculty Senate. You have been elected as senator 
from the Department of Human Sciences to serve a three year term. Thank you for agreeing o to represent the faculty in this capacity. 
o 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Dean, College of Science & Technology 




DATE: April 24, 1997 
TO: Dr. Roland Buck CfJ.t-~ 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD. KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your re-election to the Faculty Senate. You have been elected as senator 
from the Department of Accounting & Economics to serve a three year term. Thank you for o agreeing to represent the faculty in this capacity. 
o 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Mark Carrell, Dean, College of Business 






DATE: April 24, 1997 
TO: Dr. Robert Lorentz ~~ 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD. KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your re-election to the Faculty Senate_ You have been elected as senator 
from the Department of Management & Marketing to serve a three year term. Thank you for 
agreeing to represent the faculty in this capacity. 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Mark Carrell, Dean, College of Business 






DATE: April 24, 1997 
TO: Dr. Deborah Grubb ~ 
Dr. Charles patriC~hair, MSU Faculty Senate FROM: 
RE: Election to Faculty Senate 
UPOBOX1021 
MOREHEAD, KENlUCKV 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your re-election to the Faculty Senate. You have been elected as senator 
from the Department of Leadership and Secondary to serve a three year term. Thank you for 
agreeing to represent the faculty in this capacity. 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Harold Harty, Dean, College of Education & Behavioral Sciences 






DATE: April 24, 1997 
TO: Dr. Steven Reid aa.v-. ~ 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UP080X 1021 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FJ\X:606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Physical Science to serve a three year term. Thank you for agreeing to 
represent the faculty in this capacity. 
jc 
PC: Dr. John Philley, Executive Vice President for Academic Affairs 
Dr. Gerald DeMoss, Dean, College of Science & Technology 






DATE: April 24, 1997 
TO: Grover Keams ~;-
Q3t,.~ 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 60&-783-2226 
FAX: 60&-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Information Sciences to serve a three year term. Thank you for agreeing to 
represent the faculty in this capacity. 
jc 
PC: Dr, John Philley, Executive Vice-President for Academic Affairs 
Dr. Mark Carrell, Dean, College of Business 






DATE: April 24, 1997 
TO: Stacy Baker 
~¥~ 
Dr. Charles Patrick, Chair, MSU Faculty Senate FROM: 
RE: Election to Faculty Senate 
UPO BOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Music to serve a three year term. Thank you for agreeing to represent the 
faculty in this capacity. 
jc 
PC: Dr. John Philley, Executive Vice President for Academic Affairs 
Dr. Lemuel Berry, Dean, Caudill College of Busines 




DATE: April 24, 1997 
TO: Dr. Scott Davidso~ 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD, KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of English, Foreign Language, Philosophy to serve a three year term. Thank o you for agreeing to represent the faculty in this capacity. 
o 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Lemuel Berry, Dean, Caudill Co111ege of Humanities 






DATE: April 24, 1997 
TO: Dr. Christi Bruini~~ 
Dr. Charles Patrick, Chair, MSU Faculty Senate FROM: 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Psychology to serve a three year term. Thank you for agreeing to represent 
the faculty in this capacity. 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Harold Harty, Dean, College of Education & Behavioral Sciences 






DATE: April 24, 1997 
TO: Dr. Lynne Fitzgerald ~ 
Dr. Charles patriC~air, MSU Faculty Senate FROM: 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
1ELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department ofHea1th, Physical Education, and Recreation to serve a three year term. Thank 
you for agreeing to represent the faculty in this capacity. 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Harold Harty, Dean, College of Education & Behavioral Sciences 




DATE: April 25, 1997 
TO: Stacy Vollmers ~ 
G!@-.'--F 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD. KEN1UCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Management & Marketing to serve a two year term. Thank you for agreeing o to represent the faculty in this capacity. 
o 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Mark Carrell, Dean, College of Business 






DATE: April 25, 1997 
TO: Dr. Robert Boram ---::W.f'~ 
CPJ---l" 
FROM: Dr. Charles Patrick, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD, KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Physical Science to serve a one year term. Thank you for agreeing to 
represent the faculty in this capacity. 
jc 
pc: Dr. John Philley, Executive Vice President for Academic Affairs 
Dr.- Gerald DeMoss, Dean, College of Science & Technology 





April 28, 1997 
Dr. David Olson 
UPO 697 
/;I)<IIJ",- 5"" '-< 1'O"'-.,(/ '-L ;tt'<-I L 
§;,"-b """,ex- OA) -m L ~Ajlll"(~ , 
7J:.,.., a<-I;S y<"~1e- 7ilOqG;'l.'TPt.£U 
/ AJ1'<q, Go.D LIAIC'I<-. 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Olson: 
UPOBOX 1021 
MOREHEAD, KENlUCKY 40361-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
As your term of service expires, I want to thank you for contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from The Department of 
Psychology highlights the respect held for you by your colleagues. 
Faculty participation in the governance processes has required significant time and effort on 
your part. I deeply appreciate your willingness to freely give and to serve the university in 
this capacity. 
Sincerely, 
Dr. Charles Patrick, Chair 
MSU Faculty Senate 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Harold Harty, Dean, College of Education & Behavioral Sciences 





April 28, 1997 
Dr. Dayna Brown 
UPO 1033 
I !<mw '1JtAl!- scAe>ktL«- trJ/1.-0 
lS.E... ~'?!/L B-<f GoIAJ<",. Ol' ,<i'>-
SV,UiT"7 ~ ~~ OJIi.f.-- ~~ 
#t/;>:>IAJG Y"'l..IlG ,l/J9,Q;> bJO~ ,oocr: 
r'Ut~, ::1/,L I1AI~S Y",u£.. r!<IVJPJ#II', 
G";f]) UA,2_IL-, ~d:;""'" 
Morehead State University 
Morehead, KY 40351 
Dear Dayna: 
UPOBOX 1021 
MOREHEAD. KENTIJCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
As your term of service expires, I want to thank you for contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from The Department of 
Health, Physical Education and Recreation highlights the respect held for you by your 
colleagues. 
Faculty participation in the governance processes has required significant time and effort on 
your part. I deeply appreciate your willingness to freely give and to serve the university in 
this capacity. 
Sincerely, 
Dr. Charles Patrick, Chair 
MSU Faculty Senate 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Harold Harty, Dean, College of Education & Behavioral Sciences 





April 28, 1997 
Ms. Bonnie Bailey 
UPO 895 
. ," 
7 ;IIfY'e<.clm~ tIJ/..L 1°4'" >«~R..D 
/. k o.J<'..f~ GOJlJc:. 7:> W-tS$ vuJeJL. 
Morehead State University 
Morehead, KY 40351 
Dear Bonnie: 
UPOBOX1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
As your term of service expires, I want to thank you for contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from The Department of 
Information Sciences highlights the respect held for you by your colleagues. 
Faculty participation in the governance processes has required significant time and effort on 
your part. I deeply appreciate your willingness to freely give and to serve the university in 
this capacity. 
Sincerely, 
Dr. Charles Patrick, Chair 
MSU Faculty Senate 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Michael Carrell, Dean, College of Business 





April 28, 1997 
Mr. Larry Keenan 
BM306 
Lid#-'1; 
I Pt~'- 1'11140 a~~ {..o:)-sn';ro 
ONt 01'- c7Ui2- 0",;;.), -;:;'''IJI<- '/''''' 
;;5e:> JV-<AOII F"'f'- 7f'alZ- t2,'U.IJ,opc-'" 
A IV 1> ;;§t:lffIPR.:r. X :v. Go I tJS 70 
foUsS ,/ov... &0:1; l-fICK-, 
Morehead State University 
Morehead, KY 40351 
Dear Larry: 
" , 
UPO BOX 1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-78:;'2678 
As your term of service expires, I want to thank you for contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from The Department of 
Music highlights the respect held for you by your colleagues. 
Faculty participation in the governance processes has required significant time and effort on 
your part. I deeply appreciate your willingness to freely give and to serve the university in 
this capacity. 
Sincerely, 
Dr. Charles Patrick, Chair 
MSU Faculty Senate 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Lemuel Berry, Dean, Caudill College of Humanities 





April 28, 1997 
Dr. Ahmad Zarg 
LC210E 
::I' ,1PP{LU!JIff",- t.f~'" D," IJ.JG ,ljZ;Le. 
10 Sr"i l' / IJ to 12- ~ :J:<-tR.-nJ'S. 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Zargari: 
UPO BOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
As your term of service expires, I want to thank you for contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from The Department of 
Industrial Education highlights the respect held for you by your colleagues. 
Faculty participation in the governance processes has required significant time and effort on 
your part. I deeply appreciate your willingness to freely give and to serve the university in 
this capacity. 
Sincerely, 
Dr. Charles Patrick, Chair 
MSU Faculty Senate 
jc 
pc: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Dean, College of Science and Technology 





April 28, 1997 
Ms. Glenna Campbell 
UPO 1214 
Morehead State University 
Morehead, KY 40351 
Dear Ms. Campbell: 
UPOBOX 1021 
MOREHEAD. KENlUCKV 40351-1689 
TELEPHONE: 606-783-2226 
FP0<:606-783-2678 
As your term of service expires, I want to thank you for contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from The Department of 
English, Foreign Language and Philosophy highlights the respect held for you by your 
colleagues. 
Faculty participation in the governance processes has required significant time and effort on 
your part. I deeply appreciate your willingness to freely give and to serve the university in 
this capacity. 
Sincerely, 
Dr. Charles Patrick, Chair 
MSU Faculty Senate 
jc 
PC: Dr. John Philley,'Executive Vice-President for Academic Affairs 
Dr. Lemuel Berry, Dean, Caudill College of Humanities . 





April 28, 1997 
Dr. Herb Hedgecock 
UPO 836 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Hedgecock: 
UPOBOX1021 
MOREHEAD. KENTUCKY 40351-1689 
lELEPHONE: 606-783-2226 
FAX: 606-783-2678 
As your term of service expires, I want to thank you for contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from The Department of 
Physical Sciences highlights the respect held for you by your colleagues. 
Faculty participation in the governance processes has required significant time and effort on 
your part. I deeply appreciate your willingness to freely give and to serve the university in 
this capacity. 
Sincerely, 
Dr. Charles Patrick, Chair 
MSU Faculty Senate 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Dean, College of Science and Technology 





April 28, 1997 
Dr. Rodger Carlson 
UPO 967 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Carlson: 
UPOBOX 1021 
MOREHEAD, KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
As your term of service expires, I want to thank you for contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from The Department of 
Managment and Marketing highlights the respect held for you by your colleagues. 
Faculty participation in the governance processes has required significant time and effort on 
your part. I deeply appreciate your Willingness to freely give and to serve the university in 
this capacity. 
Sincerely, 
Dr. Charles Patrick, Chair 
MSU Faculty Senate 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Michael Carrell, Dean, College of Business 
Dr. Michael Harford, Interim Chair, Department of Management and Marketing 
o 
o 
FACULTY SENATE AGENDA 
, MAY 1,1997 
4:10 PM - RIGGLE ROOM 
FACULlY SENATE 
I. CALL TO ORDER 
II. CONSIDERATION OF MINUTES 
m. CHAIR'S REPORT 
\IItSt-\. ~"'Du.."""'oN 'R<rt:{!. , 
IV. VICE-PRESIDENT'S REPORT 
V. FACULTY REGENT'S REPORT 
~ 
VI. COMMITTEE REPORTS 
A: ACADEMIC POLICIES 
B. COMMUNICATIONS 
-:P/Us~M<-<l~r~W o~ ~NMt ao;JtJ~o.-n.;J - ()J~ffi -:QG!;. 
C. EVALUATION 
D. :FISCAL AFFAIRS 
1. Salaries'Resolution - 2ND Reading 
2. Benchmark Resolution - 2ND Reading 
. F. GOVERNANCE 
(!6JAA.1A-A- rrrt~ Nt? W'-' rJl1;Ir;;Js 
• 
G. PROFESSIONAL POLICIES 
UPO BOX 1021 




1. PAc-25: Retired Faculty & Academic Administrators Early Retirement - 2ND 
Vll. 
readillg , 
2. PAc-6: Membership on Graduate Faculty - 2ND reading 
3. :PA<L- h ])i.F/<J,-r,oN of' Ii<:-,</)''''''''-' li'n'''1 
ADJOURNMENT 
" 
FACULTY SENATE ATTENDANCE SHEET 
MEETING DATE 
I NAME I SIGNATURE I NAME I SIG~ATURE I 
ADAMS, MIKE ~- L.EMASTER, JOYCE (I u J;: -
BALDWIN, YVONNE ~.6.. .#L. (.. ) MATTINGLY, BRUCE e--
BIEL, MICHAEL I MILLER, TIM 
BOARDMAN, JOHN r-. n n r. MOTE-YALE, MARJLYN 
\ - \ """" I: _ (\'c" ~~ -





















~/LI PLUM, DEBORAH , 
1'1"1 ~ U ~ REVELAS, DAMON 
\ I TAYLOR, CAROLYN 








FACULTY SENATE AGENDA 
CALLED MEETING 
MAY 7,1997 
4:10 PM - RIGGLE ROOM 
1. CALL TO ORDER 
II. CONSIDERATION OF MINUTES 
III. CHAIR'S REPORT 
IV. COMMITTEE REPORTS 
A. PROFESSIONAL POLICIES 
1. P Ac-6: Membership on Graduate Faculty - 2ND reading 




























FACULTY SENATE ATTENDAZEjl9ET 
MEETINq j:L- DATE :5 t / '7 
SIGNATURE I NAME 
<)Pw!L\J----.-.. LEMASTER, JOYCE 
/ JUi1/) ( ) .()d J A) LENNEX, LES1A 
777"(/ LORENTZ, ROBERT 
7",-" A:, tJ -f /( HA.· MATTINGLY, BRUCE 
I~ L. . . t ~ ~ MILLER, TIM 
/l MOTE-YALE, MARILYN 
r1h# 1:. iJY~ NUTTER, CAROL 
~7 OLSON, DAVID 
'7 OSBORNE, FRANK 
;::/ /", ~ 1 J&n-. /3!m{p ,)'ATRICK, CHARLES 
k l if--L PLUM, DEBORAH , 
~ E It , ~ /L. 
REEDER, BRIAN 
A II REVELAS, DAMON 




tfU; f /, - I (;( r£u,; TAYLOR, CAROLYN 
l ti~ ~ " TESCH, DEBORAH 
l/j~~ TOWELL, GORDON 
~'U .= TUERK, CRAIG . -< 
-;: 77 
I r:>-;: ~ WILSON, BETTY 
[': 1=-.( ~ ZARGARI, AHMAD 
v 
I SIGNATURE I 
Id~ .d! /" 
/J f't'.? . 










l&zt;Q" • / , / ~ 
1/l!h1dh J 
Q 
NO. 30.5 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 
I. MOTION: PAc-6: Membership on the Graduate Faculty 
Attachments: 1 
Date Passed By the Senate 5/8/97 








I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
, 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
m. SIGNATURES: 
Signature of Presidellt Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************~*~********************************************** 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UFO 1021 




page 1 - strike # 4. 
page 1 - # 5. Associate membership for at least one year at Morehead State University. If a 
person has been a successful graduate faculty member at another accredited institution for over 
2 years, this requirement may be waived. 
# 4 - modified as follows: 
A graduate level need (e.g. teaching, advising, program development, committee service, 




NO. 31.5 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1996-97 ACADEMIC YEAR 








Date Passed By the Senate 518197 
S/,,,h] ~ejJ2-. ~It:<£ 






I concur with the motion of the Senate and hereby direct the Faculty Senate or a 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
.1.. I do not concur with the motion of the Senate, for the reasons attached. 
();1{ ~yW/ J -«2 d:!!~­
SI~S: j ~ ") 
L/Jrn ~', foer.Ar, 
Signature of President Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 





WHEREAS the Faculty Senate has only been informed of this action at the end of the last week 
of classes and after the last regularly scheduled meeting of the Faculty Senate. 
WHEREAS the letter of May 7 will not arrive to the general faculty until exam week. 
WHEREAS many of the faculty is in the process of leaving town for the summer and may 
already have made fiscal plans for the payment of bills in their absence. 
WHEREAS a substantial percentage of the faculty will be adversely affected. 
WHEREAS there has been ample opportunity to bring a notice of proposed change before the 
faculty for comment. 
WHEREAS the cutting of checks is largely an automated computer operation. 
WHEREAS the move is solely for the convenience of the office staff with no consideration 
having been made for the wishes, requirements, or convenience of the faculty to whom this 
move affects. 
WHEREAS this policy is contrary to decades of operation procedures of the university. 
WHEREAS this action was unilaterally taken without any allowance for comment or approval 
by the faculty and thus is ,in violation of university policy .. 
THEREFORE BE IT RESOLVED that the elimination of the option for monthly or bi-weekly 
pay checks be rescinded until such time as the proposal be submitted to the faculty via the 
Faculty Senate for discussion, comment, and a vote thru the formal policies and procedures. 
) 
o 
101 HOWELL-MCDOWELL AD. BLDG. 







. Full-time Faculty and Staff 
Francene Botts-Butler j., E> G, 
May 22, 1997 
Modification of the Employee Wellness Incentive Program 
CQlch 'i3Jeltltage ... 
CBltlght gutulte 
On July· 22, 1996, a memorandum was mailed to all full-time faculty and staff announcing 
implementation of the MSU Employee Wellness Incentive Program. A review of the incentive 
program was undertaken due to fiscal restraints. 
On Tuesday, April 29, the University Wellness Committee met and submitted a resolution to the 
administration modifying the current Employee Wellness Incentive Program. The Committee 
stated that should a reduction be necessary in the Program, that the flexible spending account 
incentive be eliminated, but that the membership incentive be maintained as follows: The 
employee will pay only half the annual membership fee if he/she 1) has 100 days or more of 
Wellness Center participation in a 12 month period or 2) achieves a healthy level in two unhealthy 
areas or maintains a healthy leveLin all areas as determine!! by th~ annual physical. assessment. _ ~ 
. The employee must choose one of the aforementioned:methods of qualifying for the Incentive at 
the beginning of each participation year. This recommendation has been approved, effective April 
15, 1997. 
Employees who were enrolled at the Wellness Center prior to April 14, 1997 would still be 
eligible for both original incentives, flexible spending account (benefit bank) and the one-half 
membership, for one year only. 
If you have questions about the Employee,Wellness Incentive Program, please call the Office of 
Human Resources at 3-2097. 
MSU is an affirmative action, ADA, equal opportunity employer. The University has a strong commitment to the principles of diversity, 




























FACULTY SENATE ATTENDANCE SHEET 
-?L#--
itEETING :1 DATE U -11-17 
SIGNATURE I NAME 
LEMASTER, JOYCE 









~"( f~ PL~, DEBORAH 
\ 
REEDER, BRIAN 
. , " REVELAS, DAMON 




M d J c c tJt LL TESCH, DEBORAH ....-
TOWELL, GORDON 
TUERK, CRAIG 
r WILSON, BETTY -f-\ , VAll ZARGARI, AHMAD 
I SIGNATURE I 








~(L> ~ l.~ 
Iv 








CALL TO ORDER 
CHAIR'S REPORT 
VICE-PRESIDENT'S REPORT 
FACULTY REGENT'S REPORT .....- f;) f-
COMMITTEE REPORTS 











G. PROFESSIONAL POLICIES 
ADJOURNMENT 5: I b f 
Vi '17' r~,;~Yl~ 
~~ )\vY 
~'DG 










C' BOARDMAN, JOH0 





U CAMPBELL, GLENNA 
CARLSON,RODGER 












FACULTY SENATE ATTENDANCE SHEET 
MEETIN~ DATE '1-/ 1-'17 
I SIGNATURE I NAME 
~# \KA ".,.100 JOYCE , 
I" LENNEX, LESIA -
-!ERENTZ,ROBERT 
V.-£"... L /)a{~~ MATTINGLY, BRUCE 
I~JMd/~ MILLER,TIM -






" 1(Ar( r~1 PLUM, DEBORAH 
REEDER, BRIAN 


















?11Date: Wed, 23 Jul 1997 08:09:25 -0400 (EDT) 
From: JUDY L CARPENTER <j.carpen@morehead- st.edu> 
To: STEVE F SCHAFER <s.schafer@morehead-st.edu> 
': "MICHAEL R. ADAMS" <m.adams@morehead-st.edu> 
bject: Senate Budget Approval 
Steve, 
I have asked, and I know you have given the ok, to have Dr. William 
Charles Patrick's name removed from the Senate budget approval list. I 
also asked that Dr. Michael Adams name replace Dr. Patricks. As of 5 
minutes ago that has still not occurred. 
Is there anyway this can be handled today. It is of the upmost 
importance that the Senate be able to function. In order to do this, 
this needs to be handled as soon as possible. 
Thank you. If you need additional information, please let me know. 




Morehead State University 
Morehead, KY 40351 
j.carpen@msuacad.morehead-st.edu 
r 11Date: Wed, 13 Aug 1997 09:14:52 -0400 (EDT) 
From: JUDY L CARPENTER <j.carpen@morehead-st.edu> 
C: Jo Brewer <j.brewer@morehead-st . edu> : "MICHAEL R. ADAMS" <m.adams@morehead-st.edu> bject: Re: Changing of Payroll Personnel for Judy carpenter 
On Tue, 12 Aug 1997, Jo Brewer wrote: 
> JUDY L CARPENTER wrote: 
> > 
> > Jo, 
> > 
> > Dr. Michael Adams will be 
> > Chair on Thursday, August 
> > Dr. Patrick to Dr. Adams. 
> > should still be listed as 
> > 
replacing Dr. Charles Patrick as the new Senate 
22. At that time everything should switch from 
Dr. Hugh Potter, as director of the Institute, 
the backup person. 
> > If you need either Dr. Adams or myself to fill out another form just let 
> > me know. 
> > 
> > Thanks . 
> > 
> > Judy 
> > 
> > ------------------
> > Judy Carpenter 
> > UPO 1020 
> > Morehead State University 
> > Morehead, KY 40351 
~> j.carpen@msuacad . morehead-st.edu 
> Judy, 
> 
> Dr . Adams will need to complete the Designated Authorization Form. You 
> can pick up the form in my office or I can send one through campus 
> mail. Let me know. 
> 
> *************************************** ************************************** 
> Jo Brewer, Director of Payroll Phone: (606) 783-2792 
> Morehead State University Fax: (606) 783-5028 
> Morehead, KY 40351 e-mail: j . brewer@morehead-st.edu 
>Jo, 
I'll just stop by to pick up the form when I switch offices. Either that 





Morehead State University 






ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: Research & Creative Productions Committee Nomination: Dan Adsmond, S&T, teno 
ending August 1998 
Attachments: 












I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however; reqnires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do,~ot concur with the motion of the Senate, for the reasons attached. 
--7 /7 .r, 
SIGNATURES: '., .' &'/ /7' l',,~ ;;('1 /' 
Signatj1re of Presi~ent 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
******** •• *.************* •• *********** •• ****.***********.************************************ 






















































August 27, 1977 
Dr. Michael R. Adams, Chair 
Faculty Senate, UPO 1021 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Adams: 
This semester I am teaching a course, Fin. 360, at the Ashland campus every 
Thursday. Consequently, I will not be able to attend the regular Faculty Senate 
meetings as well as the Senate Sub-Committee meetings, which are held on Thursdays. 
I am, therefore, resigning from the Faculty Senate after serving it for the past two 
years. I learned a lot during those two years regarding the policies and functions 
of the university. I have requested Dr. Green Miller, Chair, Department of ACCOlDlting, 
Economics, and Finance, to make an alternative arrangement in this regard 
Thanks. 
Sincerely, 
Ishappa S. Huilur, Ph.D. 
Associate Professor of Finance 
Department of AccolDlting, Economics, & Finance 
cc: Dr. Green R. Miller, Chair, Department of Accounting, Economics, & Finance 
FACULTY SENATE ATTENDANCE SHEET 
MEETING _ -_ DATE __ -'--'--
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NO.2.6 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: Committee Nominations 
Attaclnnents: 1 






A. rt. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
. ill. 
*A motion accepted with stipUlations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
*****************.*************************************************************************** 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UFO 1021 
FACULTY SENATE ATTENDANCE SHEET 
MEETING _ 3_ DATE 9/18/97 
NAME SIGNATURE NAME ~SIGNATURE 
ADAMS, MIKE ~/W ---r- - lUOENAN, LARRY 
APPLEGATE, DON (U~ / r!. 'J, ~ KNOLL, JAMES 
AUGSBACH , LYNN ~', Y:::f';f;;~iJJ LEMASTER, JOYCE 
BAKER, STACY /fn !Jr~ ?~ ./' LENNEX, LESIA ;i ~ /.-' 
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I BORAM, ROBERT £~aP;J;r MATTINGLY, BRUCE ,',/ , ,:c/vti.,//f, 
, BRESCHEL, EDWARD t't.9.d2/ NUTTER, CAROL ~~ ~~ .-..:>_ 
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CURTIS , ANDREW lLI.- jJ. ROLLAND , SUSANNE s ~~1 
I DAVISON, SCOTT ,., i....;d ~A!:" ROGERS , BRENT ~i~ 
OIAMANTES, TOM ~ d ) . ...,..J4 SETH, DAN ' I );-/ / J _ 
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FITZGERALD, LYNNE .::!., ...}-::r, ()M~ TAYLOR, CAROLYN h~,~L" 
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JAISINGH, LLOYD ,hlkcL /!...]c;,.......~ ... r · YOLLMERS , STACY /"3 
v I ['wILSON, BETTY /::9., /A J. ~ '>=. 
9/1 1/97 
.& ADMINISTRATIVE ACTION 
o ON MOTIONS OF THE MSU FACULTY SENATE 1997-98 ACADEMIC YEAR 
MOTION: Resolution Regarding House Bill! 
Attachments: 1 





I (, t Ii ~rf1.--U. \.1 y..q-t ..... ~ ~ ~ ~ """7 I j ; ".f "':' 
\--;1"h-t""-t "'PJ\)Iv.-i-~- ~t"l-1L~7 
President 
I 
QC)"'f-aIncur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel coilcerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipwations.· 
I do not concur with the motion of the Senate, for the reasons attached. 
9-;;'S--"J7 
Date 
ltion accepted with stipulations is coru;idered approved for impllmentation upon the Senate's acceptance 
. stipulatioru;. 
of Senate's Acceptance 
pulatioru; 
Signature of Faculty Senate Chair 
........................................................................................ 







Fiscal Affairs Committee 
September 1997 
WHEREAS House Bill 1 has mandated a statewide tuition waiver 
program for employees of public postsecondary institutions; and 
WHEREAS Morehead State University has found it necessary to 
modify its tuition waiver policy to be in line with state law; and 
WHEREAS the number of credit hours that can be uSed Oi 
transferred to a spouse or dependent child during a given semester is 
reduced from twelve to six under the new interim policy; and 
WHEREAS the change in policy was instituted after the beginning 
of the academic year without time to notify those who might be adversely 
affected by the change; therefore 
BE IT RESOLVED THAT, during this transitional period, if im employee 
did not use or transfer the allowed six credit hours during the 1997 Fall 
Semester, that the employee be allowed to use or transfer up to twelve 





NO. 4.6 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
c..P-~ ~.J~ 
f», Tn k-. L"-
1.)C;aL 2cu-~ 
~~.ee" 
I. MOTION: Tuition Waiver 
Attachments: 3 
Date Passed By the Senate 9/18/97 
.~ 




A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrativ«: 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires furiller: ·approval 
through University channels. I will seek this approval. 
C. X I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
*The date for submission to Financial 
will be moved closer to the start of j 
first week of classes. The Office of 
Financial Aid has suggested Aug. 1, 
Jan. 2 & May 25 as the respective deal 






* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
.*************** ••• ***************** ••••••• * •••••••••••••••• ** ••••••••• **** ••••••••••••••• **. 





INTERIM ADMINISTRATIVE REGULATION RELATED 








Policy and Procedures Related to the State Tuition Policy 
To provide policy and procedures for the state Faculty and 
Staff Tuition Waiver program for non-Morehead State 
University employees. The policy and procedures for 
Morehead State University emploYl?es are contained in 
• Administrative Regulation Related to the Faculty and Staff 
Tuition Waiver Program for MSU.employees. 
KRS 164.020(32) and the policy for implementation of that 
statute issued by the Council on Postsecondary Education. 
This UAR applies to all individuals who are not employed at 
Morehead State University· and who wish to take advantage 
of the tuition waiver provided by KRS 164.020(32). 
The policy for determining eligibility and governing the use 
of the tuition waiver program shall be the attached Faculty 
and Staff Tuition Waiver Program Policy of the Council on 
Postsecondary Education. 
Prior administrative approval must be obtained from 
Morehead State University to take advantage of the waiver. 
To obtain administrative approval from Morehead State 
University for participation in the tuition waiver program, the 
individual must complete the following: 
1. The individual must apply for and be accepted as a 
student at Morehead State University. 
2. Acceptance to the specific program of study must be 
achieved if applicable. 
3. A class schedule must be approved and registered 
for the applicable term in accordance witli the class 
schedules and business guide in effect for that term. 
4. The individual must obtain a Faculty and Staff 
Waiver Program for Employees of Public 
Postsecondary Institutions form from the Office of 











Financial Aid. The form must be completed and 
returned to the Office of Financial Aid by the 
following dates: 
Fall semesters July 15 
Spring Semesters December 15 
Summer Terms May 15 
Forms will not be accepted after the applicable dates 
and administrative approval for enrollment under the 
terms of the tuition waiver. program will not be 
granted. . 
Individuals participating in this program shall be 
subject to all other academic and fiscal policies . 
pertaining to students of Morehead State University. 
A regular, full-time MSU employee desiring to enroll 
at another public postsecondary educational 
institution shall have his/her employment verified by 
the MSU Office of Human Resources. The MSU 
employee shall contact the institution in which he/she 
intends to enroll for further information regarding 
enrollment. 
Page 2 of 2 
.. 
o 
INTERIM UNIVERSITY ADMINISTRATIVE REGULATION 
RELATED TO THE FACULTY AND STAFF TUITION WAIVER PROGRAM 








Morehead State University Faculty and Staff Tuition Waiver Program 
To promote the professional development of regular full-time Morehead State 
University faculty and staff in accordance with the provisions of KRS 
164.020(32). 
To allow retired faculty and academic administrators re-employed by the 
University under PAc 25, and retired staff members re-employed by the 
University under PG-43, to have tuition waived subject to the limitations 
contained in PAc 25 and PG-43. 
To allow an eligible spouse or dependent(s) of a regular fUll-time Morehead 
State University faculty or staff~member to have the tuition waived subject to 
. the provisions and limitations contained herein. 
To allow employees of the United States Army assigned to the Department 
of Military Science and employees of the Kentucky Department of Education 
Region 7 Service Center to have tuition waived subject to the provisions and 
limitations contained herein. 
KRS 164.020(32) and the policy for implementation of that statute issued by 
the Council on Postsecondary Education. 
A Morehead State University regular full-time faculty or staff member. 
A retired faculty or academic administrator re-employed by the University 
under the provisions of PAc 25 or retired staff member re-employed by the 
University under the provisions of PG 43. 
An eligible dependent of a regular full-time Morehead State University faculty 
or staff member. An eligible dependent is defined as a spouse, or an 
unmarried son or daughter, unmarried step-son or step-daughter less than 
24 years of age by December 31 of the year in which the term for which the 
waiver is requested falls. 
A regular, full-time employee of the United States Army assigned to the 






Department of Military Science at Morehe.ad State University and a regular. 
full-lime employee of the Kentucky Department of Education Region 7 
Service Center whose assigned work site is located on the campus of 
Morehead State University., 
To receive benefits under this policy, the employee or dependent shall be 
required to maintain a minimum of a 2.0 GPA at Morehead State University 
and must otherwise be in good standing with this University. 
A regular, full-time faculty or staff member of ,Morehead State University may 
take up to a maximum of six credit hours each academic term (fall and spring 
semester and summer I and/or II sessions) not to exceed a total of eighteen 
hours per academic year. The tuition charges for the credit hours taken shall 
be waived by the University. Unused credit hours for any semester or term 
may not be carried forward to future terms. 
A retired MSU faculty or academic administrator re-employed by the 
University under the provisions of PAc 25, and retired MSU staff members 
, re-employed by the University under the provisions of PG-43, will have 
access to the University's tuition waiver program, non-transferable and 
proportional their contracts. up to a maximum of six (6) credit hours per 
academic year (fall and spring semesters only). Unused credit hours for any 
semester or term may not be carried forward to future terms. 
A regular, fUll-time employee of the United States Army who is assigned to 
the Department of Military Science at Morehead State University and a 
regular, full-time employee of the Kentucky Department of Education, Region 
7 Service Center whose work site is on the campus of Morehead State 
University may take up to a maximum of six (6) credit hours per term not to 
exceed twelve (12) credit hours per academic year. The tuition charges for 
the credit hours taken shall be waived by Morehead State University. 
Unused credit hours for any semester or term may not be carried forward to 
future terms. Unused credit hours for any semester or term are non-
transferrable to a dependent of these employees. 
The waiver is for tuition only. The waiver does not cover any mandatory fees 
or other course costs (books, special course fees, private lessons, tutoring, 
drop/add fees, course materials, etc.). The waiver also does not apply to non-
credit continuing or community edUcation courses, courses offered through 
overseas programs, correspondence course and audited courses. 
A request for tuition waiver will be made on a Faculty and Staff Tuition 
Waiver Form and must be approved by the employee's supervisor and 












appropriate vice president. The form sh,all be presented to the Office of 
Financial Aid no later than the following dates: 







Individuals Employed After the Above Dates 
Individu~ls who commence regular, full-time employment at MSU after the ' 
applicable dates above, but before the first day of classes for the term, must 
submit the form prior to the close of Business Days for that term. 
Waiver forms submitted after the above dates shall not be approved and the 
tuition waiver will not be granted for that term. 
Tuition waivers will be credited to the employee's/student's account and shall 
be included as a resource for the determination of eligibility for any other 
types of financial aid. 
Permission may be granted by the employee's supervisor upon written request 
to take a maximum of one course per term during assigned work hours. If 
permission is granted to take a class during working hours, the employee's 
work schedule will be adjusted to ."TIake up the work time missed while ''1 
class. 
Additional courses beyond th~ maximum of six credit hours per acadef1lic term 
may be taken outside normal working hours and at the faculty or staff 
member's own expense. 
In the event a regular, full-time MSU faculty or staff member waives hisiher 
entitlement to use all or a portion of the six (6) credi.t hours per academic term 
at Morehead State University, or if the'full-time faculty or staff member 
chooses to exercise the entitlement under KRS 164.020(32) at another public 
postsecondary educational institution, the University shan grant a tuition waiver 
of up to six (6) credit hours per term to an eligible dependent, not to exceed 
twelve (12) credit hours per academic year. 
If an eligible dependent of an MSU employee is granted a tuition waiver for 
six (6) credit hours in any academic term, the employee will not be entitled 
to a tuition waiver for classes at MSU during the same term. 
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In the event the MSU employee subsequer:ltly enrolls at MSU and claims the 
entitled six (6) credit hours (or portion thereot), the dependent will be 
assessed the appropriate tuition charge. The maximum credit hours for 
which an employee can obtain' a tuition waiver if an eligible dependent 
utilizes his/her maximum twelve (12) hour benefit is six (6) per academic 
year. 
No refund of credit (benefit) will be given to the MSU faculty or staff member 
or eligible dependent for courses that are dropped. 
This policy confers a financial benefit to reguiar, full-time employees and is 
not intended to guarantee access to' or preferential treatment for any 
academic course or program. • 
MSU is not required to offer a course during an academic term unless there 
is a sufficient number of tuition-paying students taking the course. MSU 
reserves the right to restrict enrollment in a course if space is not available. 
Any tax liability incurred through participation in this program is the 
responsibility of the employee. 
A regular, full-time MSU employee desiring to enroll at another public 
postsecondary educational institution shall have his/her emoloyment verified 
by the MSU Office of Human Resources. The MSU empioyee shall contac: 
the institution in which he/she intends to enroll for further information regarding 
enrollment. 
Any employee who knowingly submits and causes to be processed a 
fraudulent request for a tuition waive'r shall be subject to disciplinary 
measures as provided in the Morehead State University Personnel Policies. 







FACUL TV SENATE - Fiscal Affair Committee 
Suggestions for changes to INTERIM UNIVERSITY ADMINISTRATIVE 
REGULATION RELATED TO THE FACULTY AND STAFF TUITION WAIVER 
. PROGRAM FOR MSU EMPLOYEES: 
2. 
3. 
Under TUITION WAIVERS section, page 3, first paragraph: Regarding 
deadlines for submitting waiver forms, change dates to closer to beginning 
of terms, possibly to "one week before classes begin." 
Under OTHER PROGRAM PROVISIONS section, page 4, first sentence: Add 
clarification and change (show·n in bold) so that sentence reads "No refund 
or credit (benefit) will be given to the MSU faculty or staff member or 
eligible dependent for courses that are dropped by the student after the 
last day to add a class. 
Under FRAUDULENT USE section, sentence ending "shall be subject to 
disciplinary measures as provided in the Morehead State University 







NO. 5.6 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: Committee Nominations 
Attachments: 1 
Date Passed By the Senaie 9/18/97 
rkzJQ7 ~ 
Date /IiiIIllt1IreOf F~ Senate Chair 
II. ACTION: 
VP COl.\:lMENTS: 
.s' UV--L~ 'l/Y'1/q 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administ.l·ative 
personnel I,;onrerned to impler.aent this Inotion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations.· 
D. I do not concur with the motion of the Senate, for the reasons attached. 
III. 




• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
.** ••••••• ***.***.*******************.*********.*** •••••••••• $ •••• *** ••• **** ••••••• ****** •••• 



























FACULTY SENATE ATTENDANCE SHEET 
dJ '1 MEETING-+- DATE la~)- - 7 
7 
SIGNATURE NAME SIGNATURE 
-= liliENAN,LARRY 
/ /?:f ~~ (}~ j) MALINAUSKAS,BRENDA i$atA-Q, \~, l (u.d:p~ 
I ~ ,:..l. . ~'\.NM'O PATRICK, CHARLES ~~ 7 .J " 
, , 
REEDER, BRIAN I~ ~ I 
1- /7""- , f -' / 1~ -ID'ID, STEVE )j \J ylj.k.j!rj~O, 
J?( jJ ROLLAND , SUSANNE .5~,,",,---v R ofu 
iJr.J4 ~ ROGERS, BRENT 1/:/'.'\ -/ JA. 
~ d - -C- SETH, DAN f b / I' I' 








FACULTY SENATE ATTENDANCE SHEET 
MEETING _5_ DATE 10116/97 
NAME SIGNATURE NAME SIGNATURE 
ADAMS, MIKE ~z:c.; . ..:.EN-AN, LARRY 
APPLEGATE, DON v.. 41! -t-;'. ,t(. "" t'x" KNOLL, JAMES 
AUGSBACH, LYNN Iry-~ [1~.A/l, fA.. LEMASTER, JOYCE 
BAKER, STACY ~ U v LENNEX, LESIA 
BALDWIN, YVONNE LORENTZ, ROBERT 







BUCK, ROLAND ~/r-~If I' tJ PLUM, DEBORAH . 
COOPER, MARCIA ~ UlbAe,ut ( 'lill.i"J A REEDER, BRIAN 
CREAHAN, TOM REID , STEVE 
CURTIS, ANDREW ROLLAND , SUSANNE 
DAVISON, SCOTT ROGERS,BRENT 
DIAMANTES, TOM 1--- ..n. _w...a0'~...J{L""'-J SETH, DAN 
ERBO, SCOTT SHIRES, SHELBY 
EVER;rr, DONNA 
v 
FITZGERALD, LYNNE Ii .d;(x LJJ... TAYLOR, CAROLYN 
GOLDING, DEENO 
GRISE', WILLIAM (1)4 ~ V(~ TUERK, CRAIG 
JAISINGH, LLOYD 








NO.6.6 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEM1C YEAR 
I. MOTION: University Calendar Resolution 
A. 
Attachments: 1 
Date Passed By the Semite 10/16/97 
iQ/]gjg/ ~ a;e 
Date JgJIJlt11reOfFICUIti Senate Chair 
I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, reqnires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations.· 
D. ..:;... I do not concur with the motion of the Senate, for the reasons attached..t/ ( 
We w,\\ ~ J.e.J) i ~ ~ IIttM A>1.AVt.c.. It 
ill. ~M 
l~b:r(q7 Lku _ J-J 
Signature of ident I1ate ~ IV':/( M 
• A motion accepted with stipula~ons is considered approved for implementation upon the S'JJ,.te~pl:..~ 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
******* •••• ** ••• ***** ••••••• ***********.** ••••••• *** ••••••••••••••••••••••••••••••••••••••••• 





NO.7.6 ADMINISTRATIVE ACTION 
-ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: PG-9: Personal Leave of Absence Without Pay (Other than Military or Family Medical 
Leave) 
Attachments: 1 
Date Passed By the Senate 10/16/97 
.~~ 












I concur with the motion of the Senate and hereby direct the Faculty Sero...ate or administrative 
personnel concerned to impiement tills motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations.· 
I do not concur with the motion of the Senate, for the reasons attached. 
• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipUJations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••• *******.****.** •• ************** •• ***.*** •••• *************** ••• **************************** 










Personal Leave of Absence Without Pay 
(Other than Military or Family Medical Leave) 
Approval Date: 07/01/85 
Revision Date: 06/22/94 
Technical Change Date: 04/30/91 
To provide for granting a regular, full-time faculty 
er staff member a personal leave of absence without" 
pay . upon recommendation D.l!:%TI~&psW4vJ!:$ of the· 
emal'aWeef.'f's supervisoiW~. ,-- "",."«~_m=«. 
~:xx;~~~t:::=::~ :~" ~ .. ' 
A of absence without pay 
trav:el", 
or job-related 
*l!i§M~1:e.: must be 
submitted to the individual's superviso£""at least 
sixty (60) calendar days in advance. 
A -non-faculty employee of the University has as 
his/her primary responsibility, the" obligation to 
fulfill the work requirements of the position for 
which .she/he was employed. At times, however, a 
non-faculty employee of the University may choose to 
take part in an assignment, task, or activity 
external to the individual's employment. Such 
activities may include, but are not limited tOr 
consulting, teaching outside the University, 
directing, or participating in special activity 
projects (e.g.;~ camps. mil workshops). Absence from 
official work """ assignmenfs will be accountable by 
either official leave or vacation leave as outlined 
in the t1'rl1t'V'£IY&illiaifU!ll Personnel Policy Manual": 
Participat'Ionx''tn''att''"'such activities must have hl:e 
proper approvals. 
NOTE: Such a 
it would 
of the 
A personal leave 
the individual$s 
follows : ,,~ 
leave may not be granted if 
hardship on the operatione 
a confli"ct "of interest. 
of absence may be granted based on 
continuous, full-time service, as 











Length of Continuous 
Service at Start r' 







of Leave Granted 
Up to one month 
Up to 12 months 
'. i , . 
NOTE: For the purpose of this policy eft±y' .. <i 
faculty member with a· minimum of six months g~' 
continuous fullW%~~ service may request a persona~' 
~i~~~:;.;: 
leave of up to 1~ months. 
Perssaal lea''l~es sf aBssaee !Hay Be !raa'eeEi at the 
Eiisel:'eld.sH sf tfie Pl:'esieieflE. Short-term approved 
absences of less than one full pay period shall be 
handled as salal!)" .. w.rq~ ~eductions. 
• • ••• .:-.>-> •• ,""""""",,,..,............... 
!~!;,.,,,.T~.~;num of any continuous leave of absence:;~l 
l\t~9,jl:;Ji,Yiw. cannot exceed twenty-four (24) months. 
AKy~"ii!ffip!8yee who exceeds this period, regardless of 
the reason for the leave, will be released from 
the University empleYffieflt. However, if extenuating 
circumstances exist, or if the leave may be in the 
best interest of the institution, the 
P 0 f the a'S'Er1;i,efifll? 
Ah1rrar:"''''r~ea leave of not more than one year, may 
bet"cc!Gnt'Ef(t'''towards continuous service for promotion, 
tenure, and sabbatical leave when the leave is 'in 
the mutual. interest of the faculty and the 
University; however, being on leave does not assure 
a salary 'I increase or other fiscal benefi.ts. A 
faculty me 'er must make written applicat~on to 
his/her department eaair ~ for such leave to be 
counted towards continuous' service. The request 
,~~~*~~ mu~t pe approved by the re~pect~ve 
oepartmene efia~l:', ~~%dean and the Execut~ve V~ce 
President for Academic"'hAffairs prior to the leave 
being granted (see PAc-2 and PAc-27) . 
A faculty or 
leave without 
Page 2 of 3 
on a personal approved 
re.ason other. than ~teflt€ 
PG-9 








Qrl'S , ~NSTA'I'EMEN't' 
EARLY RETURN TO 
ACTIVE SERVICE: 
A _":ol!,, • 
.... ~-.::~. 
~. ," 
edaggd,h1i1$%tfi'elFi& may elect to continue in the 
'inS'~'ai1'ce"'*pf1iri~>'~'iIl which he/she is participating at 
his/her expense. The University will continue to 
pay the insurance· expense for faculty or staff on 
approved medical or education leave.;lWl(~ tt&~~11 
if he/she does not return to Universrty empT"cfytKent, 
for a minimum of six months at the termination of 
leave. he/she will be responsible for reimbursement 
for the entire (beta ineivi~al ane etaer insurance 
~::~:a~~~ei~e~~~m~~~~~J!P~JF~'~~'~l:U!!~i)~he 
·<W'O:'<f>····>·,;,· ... ··~····~~~'}·-·····ffi::::=«~~ 
~ faculty or staf~' member on ~~W!~!~&¥. 
leave of absence w~thout pay does not accumulate any , 
Dca"$miili1l'ii sick leave unless he/she is paid for 11. 
or"'more"'$~j days in that calendar month. 
The faculty or staff member may retain sick or 
vacation leave accumulated as of the beginning of 
an approved g~~e~~ leave ~~#It~~· 
A faculty or staff member does not receive salary 
,i?liiY . or, compensatory time for any University 
noliday(sl that occurs while he/she is on leave of 
absence without pay. 
An em 10 ee ranted. '$ "'~~"':"'W€l\W leave ~~W.senc.e 
witho!t :ay wIll be r;;*in~~~"a·?"to the saW!e''''-or'"'1!"'a 
similar position at the expiration of the leave .",,",vIf 
the employee does not return •. at the agreed upon 
date. his/her employment is gg%§($m:~e,:Si terminated. 
.. ;ww' .... z>.·~l«'» .. "* ... ·.·"'-V .... ·.-wN. 
If a faculty or staff member desires to return before-
his/her approved leave ends. he/she is to contact 
the appropriate Administrative Officer to determine-
whether an acceptable date for early return e3Eists 
:ean(lie",~·i6i\Iiirif"€a. . «'.~ .. , ... / .... ~.0 ..... ;;.V:~~);.;:~~~.~~;. •• ;;~;.g~';;."....... -




NO.S.6 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: l'G-48: Vacation Leave 
Attachments: 1 
Date Passed By the Semite 10/16/97 
~Jt--. 










I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
Jl'!l"SOnnei concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however; requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
** ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
PLEASE RETIiRN ORIG1NAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UFO 1021 
~,.. .. "---_,..1'_ l 
















To define conditions for vacation leave for regular, 
full-time, and continuing part-time employees 
classified as administrative staff or exempt and 
nonexempt staff., This policy also applies ,to 
seleeteei full-time faculty members employed on a 
twel ve month basis. , as eieterllliReei by the E'Eee1:lEive 
Yiee P3:esieiena is:!: Aeaaemie Mfaixs. 
For regular, full- time employees hired after June 30, 
1990, who, have completed a six-month. probationary 
period, vacation shall be accumulated at the rate of 
one (1) work day for each month of regular 
employment through the first 4 years of continuous 
service; one-and-one-quarter (1 1/4) work days per 
month for 5 to ~~ years of continuous service; one-
and-one-half (1 02) work days per month for 10 to 
1t~ years of continuous service; and one-and-two-
tnirds (1 2/3) work days per month after 15 years of 
continuous service. 
For regular, full-time employees hired before ':;-1..0.';'" 
1, 1990, vacation shall be accumulated at the rate 
of one-and-one-quarter (1 1/4) work days for each 
month of regular employment through the first 9 
years of continuous service; one-and-one-half (1 
1/2) work days per month for 10 to 1~~ years of 
continuous service; and commencing July 1, 1991, 
one-and-two-thirds (1 2'/3) work days per month after 
15 years of continuous service. 
After completion of a six-month probationary period, 
an 'employee accumulates vacation in any month in 
which the employee . is paid for 11 g~4~J'''days, 
except that pay rece~ved for accumulateQvacat~on at 
time of leave without pay, termination of 
employment, death, or retirement will not be 
credited the ' , , 
their probationary periods. 

















An ~ndividual designated as a continuing part-t~mE 
employee (see PG-~), after completing a probationar) 
period, shall earn vacation at the rate of one 
full-.time employee daily unit, depending on the 
length of service, for each 162 hours paid. 
A full-time faculty member' who is determined to be 
eligible for vacation accrual by the Executive Vice 
President for Academic Affairs based on employment or 
a twelve-month basis, shall earn vacation for " 
period specified in· the contractual arrangement anc 
at the rate detailed' for regular fUll-time 
. employees. . 
The maximum accumulation of vacation for a full-time 
employee·shall be 30 work days. 
The maximum accumulation for a continuing, part-time 
employee depends on length of service. and shall be 
one-half the maximum accumulation provided to full-
time employees. 
-
Vacation balances over the above maximums shall not 
be permitted. 
The work requirements of the University shall takE 
priority in the scheduling of vacation or other timE 
off. Insofar as possible, however, consideratio; 
will be given to any- specific request by dl 
individual; competitive requests for the same timE 
off shall be decided.in favor of the person with thE 
longer period of continuous service in the unit. -
Vacation must be scheduled in advance. Otherwise 
the time off. will result in a salary deduction anI 
is cause for disciplinary action, unless th< 
supervisor judges the circumstances to have been_al 
emergency. 
An administrative unit may establish periods of timl 
when vacation mayor may not be taken and/or period; 
of time when vacation requests are to be submitted 
If such latter times are established, vacatio: 
requests submitted other than during the specifie' 
periods shall be considered after requests receive, 
during the specified periods. 
Only days on which the employee normally would hav 
worked are charged against accumulated vacation. 







A non-probationary employee who retires, terminates 
employment, returns or is reassigned to a non-
vacation accruing position, dies, or commences a 
leave of absence- without pay (except for illness, 
including maternity or injury--see PG-9) shall 
receive the cash equivalent for unused vacation as 
of that date or a maximum of 30 days. The cash 
equivalent is determined by dividing the· annual 
salary by 1,950 times seven-and-one-half (7 1/2) 
times the number of unused days for an employee on a 
thirty-seven and one-half hour· work week; or by 
2, 080 times eight (8) times the number of unused 
days for an employee· on a 40-hour week. There is no 
other cash settlement for accumulated vacation. 
This policy supersedes PAd-2, "Vacation Leave for 
Employees Classified as Administrative," adopted by 
the Board of Regents on July 1, 1985: PSE-3, 
"Vacation .Leave for Staff Exempt Employees," adopted 
by the Board of Regents on July 1, 1985: and PSNE-3, 
"Vacation Leave for Staff Nonexempt Employees," 
adopted by the Board of Regents on July 1,1985. 
This policy also supersedes PAc-20, "Vacation Leave 
for Faculty Members on Twelve-Month Appointments," 
adopted by the Board of Regents on July 1, 1985. 




NO.9.6 ADMINISI'RATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I; MOTION: PG-49: Sick Leave 
Attachments: 1 
Date Passed By the Senate 10/16/97 
(t/ZI{ In ~ It --------= 











I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel. concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations.· 
I do not concur with the motion of the Senate, for the reasons attached. 
tZ;~ 
Signature of ~ ddJJ Date 
• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••••• * •••••• * •••••••••••••••••••••••••• ~.* ••••••••••••••••••••••••••••••••••••••••••••••••••• 













Approval Da~e: 07/01/85 
Revision Date: 86/22/94 
To provide pay for a regular full-time 
tJart-time employee- who is unable to 
illness or injury. 
or continuing_ 
work due to 
A regular, full-time employee, hired after June 30, 
1990, accumulates one day of sick leave per calendar 
month (12 days per year) . 
A regular, full-time employee, hired before-July 1, 
1990, accumulates one day of sick leave per calendar 
month (12 days per year). Afte~ 10 full years of 
service, the rate shall increase to one-and-one-half 
(1 1/2) days per month -(18 days per year) . 
An employee accumulates sick leave in any month in 
which he/she is paid for 11 or more days, except 
that pay received for accumulated vacation at the 
time of a leave of absence without salary, 
termination of employment, retirement or death will 
not be credited toward the 11 ""VR 
.:;.-:. ..... :.' : :.: 
Upon appointment, a regular full-time administrative 
employee, as defined in PG-2, is credited with 12 
days of sick leave. Beginning with the second year 
of employment the full-time regular administrative 
employee accumulates one (1) day of sick leave per 
calendar month- (12 days per year). This is added to 
any sick leave balance from the first year. 
Upon appointment, a regular, full-time faculty 
member is credited with a sick leave accumulation 
equal- to one day per month of appointment, i. e . , 
nine days for 9-month appointment, ten days for 10-
month appointment. -











Those administrative or'academic employees who are 
designated as continuing part:'time (PG-1) will be 
granted a balance of six sick leave days upon 
appointment. . 
Accrued sick leave may be accumulated indefinitely. 
Staff members who are designated as continuing part-
time employees (see PG-1) shall earn one day of 
sick leave for each 162 hours paid. 
Beginning with the second year of employment, 
continuing part-time administrative or academic' 
employees shall earn one-half (1/2) day of sick· 
leave per calendar month of continuous 'employment, 
i.e., six days per year. This sick leave will be 
added to any sick leave balance from the first year. , 
Employees !!!Eri' $:':a.~:nm utilize ~ sick leave for 
personal illnes's;"'~"l:njury, or an)rClisability due to 
pregnancy, childbir.th or recovery therefrom. A 
supervisor may request documentation of the 
circumstances if extended time off for illness or 
injury is anticipated or if it appears that the 
conditions for the usage of sick leave may not be 
appropriate. A supervisor may also request 
documentation as to when the employee can return to 
work. 
request documentation of 
off. 
may 
for such time 
Sick leave absences are charged in not less than 
fia ±:€ eiay _''''''''''~l'''~~ . t ~~~~ un1 s. 
Page 2 of 4 PG-49 
o 
MEDICAL OR DENTAL 
ALLOWANCES: 
SICK LEAVE AT 




WHEN ALL PAID SICK 





AEiEiit.9-oFl:ally I Uj? to a fftaJEifflUFR of 12 '.Ieeles sf lea:z:e 
a1ge:r.l"e !3aiEl aisle leave fRay Be "tleili:cea iR a 12 mOBEn 
~eFiea as E5Fe=.-ieieei ay Fa 52. 
When a University holiday occurs during an absence 
chargeable to sick leave, that holiday is not 
charged as sick leave. 
Paid sick leave may be used to cover absences because 
of dental or medical appointments: such time shall 
be charged against sick leave. Short absences shall 
be accumulated and charged in half-day increments. 
Unused sick leave will not be paid upon termination 
of employment, retirement," or death. However, a 
member of the Kentucky Employees' Retirement System 
will receive service credit for a portion of his/her 
sick leave balance at retirement. such credits 
shall be applicable only for retirement service. 
When an individual has used all of his/her sick 
~:ave~~\1:;B!t!'!!!ffi~!L$IlF!! i::.;~ereras:eftleeea;: ~~ 
absence may be granted upon request up to the limits-
of the Leave of Absence Without Pay Policy 
PG - 9, or the Family and Medical Leave Policy - PG 
- 52. 
In order to provide time to cover scheduled 
responsibilities., the individual is"responsible for 
notifying his/her supervisor within a reasonable 
period of time, but prior to the start of the 
scheduled work period in which the absence is to 
occur. Failure to do so may be cause for denial of 
sick leave for the period of absence, and/or 
appropriate disciplinary action. 
Page 3 of 4 PG-49 
· , '" 
" 
PATTERN OF USE 
OF SICK LEAVE': 
o 




If the pattern of sick leave utilization b~com~~ 
suspect, the supervisor may notify the individual·;' 
in writing, requi,ring the individual to present a 
doctor's certificate for any sick leave absences 
that have or may occur. Failure by the individual 
to present such a certificate may result in 
disciplinary action including termination and/or 
payroll deduction for the time missed. When 
significant improvement in attendance is shown, the 
employee will be relieved of the requirement to 
provide medical certification. .. 
All official sick leave records shall be maintained 
in the Office of Human Resources. 
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o 
NO.10.6 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: Graduate Committee Nominations - Robert Lorentz, BUS; Lynne Taet7seclt, HUM; David 
Saxon, S&T; and Kent Freeland, EBS (' £. I eC. t-I ;; 1\ Res ",I ts) _ 
Attachments: 





A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations.· 
D. I do not concur with the motion of the Senate, for the reasons attached. 
m. SIGNATURES: 
Signature of President Date 
• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
**************.*.**************************************************************************** 





rJ APPLEGATE, DON 
y AUGSBACH, LYNN 
Y BAKER, STACY 
Y BALDWIN, YVONNE 
Y BIEL, MICHAEL 
FACULTY SENATE ATTENDANCE SHEET 
MEETING_ DATE /1-/. -9/ 
SIGNATURE NAME 
~n-- KEENAN, LARRY 
~J ,{ ~ ~1_/7:' KNOLL, JAMES 
(kf/7t<., /, 'g'(!, r~ LEMASTER, JOYCE 
A~ 13 I LENNEX, LESIA 
iA ',)/" A~11 A ~ LORENTZ, ROBERT 
I~Y MALINAUSKAS,BRENDA 
Y BORAM, ROBERT ,,/ 
Y BRESCHEL, EDWARD {d,//;.4~ 
MATTINGLY, BRUCE 
NUTTER, CAROL 
OAKES, PHYLLIS BROWN, LARADEAN 
Y BRUENING, CHRISTI /\ PATRICK, CHARLES 
V. BUCK, ROLAND I :rt.A I'~ PLUM, DEBORAH 
Y COOPER, MARCIA \.~L0llA')Jl Ie>. cJv. A. REEDER, BRIAN 
Y CREAHAN, TOM ~I ow-- ~o ) k_ . REID, STEVE 
CURTIS, ANDREW ROLLAND, SUSANNE 
SIGNATURE 
~ \~'.Jj Y 
YJ2 <TP i.:s:dA ~ II 
ti.?' I ~ rX, .~ I '/ 
jl h1L~ "'/ 
~O~ flMO r;(C A-'" '\c Y 
1~/1I~ 1'1 
Ch,_~_S-l \ " . Ch 1, 
\X ' - ( ( . /tp, f 
(7~.x - .h.??b A 
ttClRJ' ~L I'k--. A-
'12 c.. t1 V 
/- ~",kl, fbJ "I 
y. DAVISON, SCOTT L AiL 7\ - ROGERS, BRENT C:~A tV 
f DIAMANTES, TOM ~ ~ • ""*- SETH, DAN tt /A"A .Lf /J.~ 0 
A--1r-E_RB-:;o".:'..,s,co_T_T __ --"""H~>,_....:....:...'/G~5:.._r=_/.::::~:....-.__+__SH-IRES-· :....' s_H_E_LB_Y _ -+~.a~12~"'f<::,/~A~~/i4'/,~/JJ~j.:f..·' _-II Y Y. EvfRT'r) DONNA ) ~_I-' ,ib 
Y FITZGERALD, LYNNE If''*''l1L ,::f;z"""J.I JL TAYLOR, CAROLYN tf'~~vI/ Y 
GOLDING, DEENO {/ (JI TESCH, DEBORAH jJ, ~--.L.. '/ 1 
"I!tG;RI~S;E~', ~WIL~L~IAM~---t--------------~T~UE;.RK~,~CRAI~~G------tl~~~~~. ,~ -lly 
iJ J~SINGH, LLOYD VOLLMERS, STACY 






NO.l1.6 ADMJNISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 






Date Passed By the Senale 11/6/97 
Date /~y~te Chair 
President 
X 
I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate .. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
III. SIGNATURES: 
Signature of President Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
***********************************************************.********************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: o UPOI021 
o 
ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 AC.IDEMIC YEAR 
I. MOTION: Lakewood Terrace Resolution 
Attachments: 1 
Date Passed By the Semite 1116/97 
~?!q? ~~~te Chair 
ll. ACTION: 
President 
I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. . 
A. 
B. I concur with the motion of the Senate. This motion,. however, requires further approval 
through University channels. I wilI seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. ..l... I do not concur with the motion of the Senate, for the reasons attached. _ 11 
";;"~ .~~ ~ t --rJu. 801 1 ~ tIMK 
ill. ~ ~ ~/Jf- ~ ~ 
; .. ~~~. 
. ignature of esident Date ~ ~ ~·."\4~~ ... 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's, acc;eppm~ :',. . . ~ ... 
of the stipulations. '.,. "".;d..k 'ti$i"."~ 
~1b~' 
Date of Senate's Acceptance Signature of Faculty Senate Chair _ -;J,:'I.#;;~ .. ~~'. /~:, .iiJ, ;/'. A 
of Stipulations M;./I·· '(1W, ~. 
;!;i,;;"t ,,*.~.,,' ~ \ • ..4~,!;I~t ,i(.~ ; , 
, . : .. ~, ',oJ;;": ' • ,r ••• * ••••••••••••••••• _._ ••••••••• _ •• *_._ .... _ ...... _ .. *****.******.********* ••••• ****~ ........ ', ,~ ~ l~)~ . '.- ',~ , . 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THEFACULTY.~NA!Pl:lt~. 




", .. :~:~t'. 
. .. :.~: . . " ' 
.. " 
" • ~.-,,< 
, ' 
, RESOLUTION 
:' . Faculty Senate' 





. ' . 
; " . 
WHEREAS the recruitment and retention of students is' of serious' concern to the 
faculty; and 
WHEREAS the provision of affordable' housing is essential to the recruitment and 
retention of married students, single parents, and non-traditional students; 'and 
WHEREAS the rent received from the on-campus married student housing more 
than covers the costs of operation; and , ' 
WHEREAS the demarid for the married student housing is strong, so that it is 
highly likely that the rents could be raised by enough to cover costs of gradual, 
incremental upgrading, and renovation; and 
WHEREAS affordable off-campus housing is scarce, and with the opening of new 
industry in the county, will become even scarcer;, and . , 
WHEREAS the tearing down of on-campus housing will increase the demand for 
off-campus housing ,and is therefore likely to 'cause off-campus housing rent to 
'increase, 
BE IT THEREFORE RESOLVED that an independent, unbiased, outside consultant 
be asked to study and report on the the cost involved in tearing down the married 
housing units, the cost of renovating the units, and the feasibility of financing the 
renovation through increased rents. 
BE IT FURTHER RESOLVED that the proposed razing of Lakewood Terrace be put 
off until such study is done, and that, if upgrading is found to be economically 





NO. 13.6 ADMlNISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: Faculty Rights & Responsibilites Committee: Michael Harford - BUS 
Attachments: 
Date Passed By the Senate 11/6/97 
~L / 'l"" U/1zJQ7 











I concur with tbe motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I wilI seek this approval. 
I concur with the motion. of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
.~ 
Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
** ••••• ** ••••••• * •• ***************.******** •• ** ••• **** •• **** ••• ********** •• ***** ••••••••••• ** 
PLEASE RETURN ORIGINAL WlTH SIGNATURE AND ATTACHl\ffiNTS TO THE FACULTY SENATE: 
UPO 1021 
FACULTY SENATE AGENDA 
November 20, 1997 I] .r I 
I. CALL TO ORDER l-t I 11;5 (!. err {ed~ C!-
II. APPROVAL OF November 6 MINUTES ~ 7 ' (),. c:. 




A. FINAL EXAM RESOLUTION - 2ND READING ---
VICE-PRESIDENT'S REPORT 
FACULTY REGENT'S REPORT/ 
COMMITTEE REPORTS 
A. ACADEMIC POLICIES 





EVALUATION filj) r 
l. FOURTH SHARE RESOLUTION - 2ND REAJ?ING. ~ C _.-0 
~. PBSI GUIDELINES - 2ND READING r.--:-~ (J) /1 ....--y--o 
C. 
D. FISCAL AFFAIRS 
l. BUDGET ADVISORY COMMITTEE - ALUMNI RELATIONS 
RECOMMENDATIONS ~READING I :!-
t-I ft. ... ::r:,-:,> ,f"'5""V"(. !=,-,-'Co. _ ,,, 't-~,,) (2.,'/) 
E. GOVERNANCE 
F. PROFI:lSSIONAL POLICffiS 
l. SUMMER COURSES PROPOSAL - 2ND READING 
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NO.14.6 ADMlNISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: Final Exam Schedule Resolution 
Attachments: 1 





A. ~ I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. ~ 




* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
*.* •••••••••• *************************************.****************************************** 
PLEASE RETURN ORIGINAL WITII SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
FACULnf SENATE RESOLUTION 
FINAL EXAMINATION SCHEDULE 
Whereas PAc-29, Faculty Workload, states "Adherence to the published final 
examination schedule is required" , and; 
Whereas in the past, several instances of non-compliance with this requirement 
have occurred; 
Therefore, be it resolved that the Faculty Senate supports the efforts of the 




NO.1S.6 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADEMIC YEAR 
I. MOTION: Resolution on Enforcement of Course Prerequisites 
Attachments: 1 
Date Passed By the Senate- 11120/97 
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I Concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations."' 




"'A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
************************************************************************************ ••• ****** 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
Faculty Senate 
Academic Policies Committee 
Resolution on Enforcement of Course Prerequisites 
WHEREAS many students are taking courses for which they are unprepared 
because they have not fulfilled the courses' prerequisites, 
WHEREAS these students are much more likely to drop out of or fail these 
courses than those students who fulfill the prerequisites, even after repeated attempts at 
completing the course, 
WHEREAS these students are much more likely to withdraw from the university 
due to their negative experiences with these courses, 
and WHEREAS the university's existing course prerequisites are designed 
specifically to prevent the above from occurring, 
BE IT RESOLVED that Morehead State University will enforce its course 
prerequisites as stated in the university catalog. Any student attempting to sign up for a 
course without having fulfilled its prerequisites would be "locked out" of the course by 
AIMS. The student would not be allowed to register for the course without obtaining an 




FACULTY SENATE AGENDA DECEMBER 4, 1997 
I. CALL TO ORDER 
II. APPROVAL OF MINUTES OF NOVEMBER 20, 1997 
ill. CHAIR'S REPORT 
A. ENFORCEMENT OF POLICIES RESOLUTION - 2ND READING 
IV. VICE-PRESIDENT'S REPORT 
V. FACULTY REGENT'S REPORT 
VI. COMMITTEE REPORTS 
A. PROFESSIONAL POLICIES 
1. PAC-2: - 1ST READING 
2. SUMMER COURSES PROPOSAL - 2ND READING 
3. INDEPENDENT STUDIES PROPOSAL - 2ND READING 
B. ACADEMIC POLICIES 
C. COMMUNICATIONS 
. D. EVALUATION 
1. PBSI GUIDELINES - 2ND READING 
E. FISCAL AFFAIRS 
A. BUDGET ADVISORY COMMITTEE - ALUMNI RELATIONS 
RECOMMENDATIONS - 1ST READING 







NO.17.6 ADMINISI'RATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1997-98 ACADE]I,IlC YEAR 
I. MOTION: PBSI Guidelines 
Attachments: 2 
Date Passed By the Senate 12/4/97 
J2hpq~ ~~~~~~~~~~~~_ 








I do not· support this proposal. 
upon administratio~ 




I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate- This motion, however, require; further approval 
through University chanoels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations.· J 
I do not concur with the motion of the Senate, for the .reasons attached. ~ ,;.t,J-. t Jfvi.cfi-
;;J;@ 
~ ~ ,J",.~~ ~ """- p e6 J r;..Jt 
~ __ ~CW~~~ 
~ . _L. . .. -.1 tIu. • ....&. ~ 
1"'''''4 ~~ 1r~· ~ 
• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••••••• $ ••••••••• ** •••••••••••••• ** •••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 





Please note the following changes in the attached document: 
1. In the title of the document take out the entire second line 
2. Under number 6 on the first page: 
a. insert after the first sentence the following: Sufficient money will be allocated to 
the ATB Pool to meet or exceed the applicable rate of inflation. 
b. change the first 50 percent to 30 percent and the second 50 percent to 70 percent. 
c. in line 3 place a period after ATB pool and delete (1st share) and. 
3. On page 2 of the document delete the 2nd paragraph under step 3 (To have the 
appropriate ••••• ) 
4. Number 8 becomes number 7 
5. 
6. 
Page 3 - number 9 becomes number 8 
f'~S]: 
On page 3 delete the Overview with Timelines table and replace with the following: 
'Specific datesalld deadlines for the ~f.3~~;W process in each ye(lJ' will be set 
and distributed to the faculty in a timely manner by the Office of the Executive Vice 
President for Academic Affairs and Dean of Faculty.' 





, PERFO~~~SALARY INCREASE PROCEDURE 
FO~w 1999-2000 SALARY ~ASES-----
Tenured, tenure-track;and early-retired faculty are eligible for performance-based salary increases 
during each year of employment, 
2, The review period will consist of one calendar year from January 1 through December 31. 
3. Documentation of performance for the review period will be submitted in an assessment 
portfolio consistent with departmental faculty evaluation plans by Februarv 1. The 
portfolio must include a vita (maximum of three pages) summarizing teaching, professional 
achievement, and service during the review period. For faculty to be considered for performance-
based salary increases, they must comply with departmental faculty evaluation plans and university 
deadlines. All faculty :ire expected to submit a portfolio. 
4 Faculty who perform at expected levels of performance will receive an across-the-board (ATB) 
salary increase (see section 8 below). Faculty who perform at meritorious levels (see section 8 
below) will receive a merit-based salary increase in addition to an ATB raise. Each department's 
faculty must meet to document the links between their departmental faculty evaluation plan and 
the performance-based salary categories. 
5. 
6. 
All faculty will be evaluated and will receive a written rationale from the department chair by the 
3rd Friday in February 16. Those who perform at expected levels or meritoriously will be placed 
in one of the following categories: expected (1 share), merit (2.shares), or high merit (3 shares). 
From those faculty earning high-merit ratings (3 shares), departments may recommend some 
faculty to be considered for an additional merit share. Departmental faculty evaluation plans must 
distinguish between faculty who achieve high merit (3 shares) and those recommended for an 
additional merit share. 
As provided in the departmental faculty evaluation plans, faculty members may appeal their 
evaluations at the departmental level by March 1. Appeals at the depanmemallevel can address 
both procedural (due process) and substantive issues. 
Faculty recommended for an additional share will be evaluated by the 2nd Friday in March at the 
college level by their dean with the advice of a committee composed of the chairs of the 
departments within the college. Chairs will submit portfolios of recommended faculty along with 
the outcome/feedback from departmental review. Chairs will also submit to their dean, 
departmental summary data including the summary vitae and written feedback for all departmental 
faculty. 
Faculty maintained at the 3-share level will receive written feedback (constructive criticism) from 
their college dean by the Friday after Spring Break By this date deans will also notifY in writing, 
those faculty receiving the fourth share. 
At the college level (by March 27), faculty may appeal by making a written request (including 
rationale) to the appropriate dean. At this level the appeals process will consist of a second review 
ofthe portfolio by the appropriate college dean and department chairs. Appeals based on 
procedural issues of due process may be made to the Faculty Rights and Responsibilities . 
Committee. 
Performance-based pay will be allocated through a system which divides the total pool into an 
ATB pool and a merit pools--department and college. Of the money available for PBSI increases 
for 1998-2000 salary bases, 50 percent will be allocated to the ATB pool (1st share) and 50 
percent to the merit pools (2nd thru 3rd shares). Of the money available for merit, 90 percent will 
be allocated at the department level and 10 percent at the college level. 
Departmental shares will be valued as a fixed percentage adjustment of each eligible faculty 





Perfonnance-Based Salary Increase Procedure 
Page 2 
base salary pool from the eligible departmental faculty. For example, if2% money is available for 
departmental merit raises and a total base salary for 10 faculty is $360,000, then $7,200 will be 
distributed among these faculty, based on the number of departmental merit shares received (2's 
and 3's) and the percentage value ofa departmental share. Ifa departmental share is valued at 
.91%, then a faculty member whose base salary is $40,000 and who receives two departmental 
merit shares will receive an increase of C. 0091) x (2) x ($40,000) = $728. The procedure for 
determining the value of a share as a percentage of base salary is described as follows: 
STEP 1- Multiply each eligIble faculty member's base salary by the number of merit shares 
awarded to the person. Then add all of these values. Suppose in the above example 
that this resulted in $792,000. 
STEP 2- Determine the total departmental base salary pooL In the example it is $360,000.' Then 
divide the value from Step 1 by this pool. This results in a weighted average of the 
merit shares awarded. In the example the value obtained is 2.2. 
STEP 3- Divide the percentage allotted for departmental merit raises by the value from Step 2. 
For the infonnation in this example, the percentage allotment is 2%, so that the 
approximate value of a merit share in this department is .91% (2% divided by 2.2). 
The value of a share earned outside the department will be determined by dividing the college 
merit pool by the number of shares awarded at the college. However, The portion contributed 
to the departmental pool by faculty who do NOT qualify for the first share will be allocated 
to the college pool for fourth share. 
To have the appropriate organizational impact, merit pay must be a significant proportion 'of total 
remuneration. While this document maintains merit pay at 50 percent of the total salary poo~ for 
next year merit pay will be set at 70% of the total salary pool. 
8. Although expectations and achievements offaculty vary from one academic discipline to another, 
the following paragraphs define the standards for awarding shares in each merit category. 
DEPARTMENTAL LEVEL 
--Expected (1 share--ATB salary increase): Evidence of at least the expected level of 
perfonnance according to 
departmental FEP. 
--Merit (2 shares--ATB plus one departmental share): Evidence of greater than expected 
perfonnance according to departmental FEP. 
--High merit (3 shares--ATB plus two departmental shares): Evidence of superior perfonnance 
according to departmental FEP. 
COLLEGE LEVEL 
--Distinguished merit (4 shares, ATB, 2 departmental, and one college share): The faculty 
member who earns this rating shall be an outstanding teacher. The faculty member must also 
perfonn at the meritorious level in both professional achievement and service and be outstanding 
in one of them. 
EVIDENCE FOR MERITORIOUS TEACHING, PROFESSIONAL 






Perfonnance-Based Salary Increase Procedure 
Page 3 
Evidence of meritorious teaching may include, but not be restricted to, such indicators as 
demonstration of comprehensive knowledge of the subject areas taught and employment of 
effective teaching techniques. Student evaluations, peer and chair evaluations of classroom 
teaching and teaching materials, a teaching-related grant, and a significant teaching award or other 
evidence of excellence in teaching are often documentation of meritorious teaching. . 
Evidence of meritorious professional achievement often includes accomplishments such as 
publications of an article in a professional journal or a book, papers presented at professional 
conferences, creative perfonnances in national competitions, an award of high distinction by a 
professional organizatiop. or a university, or a grant for research activity. 
Evidence of meritorious service often includes such indicators as documentation of a major 
contribution to or leadership in one or more University activities, an award for outstanding 
service, leadership roles in national, regional, and state professional organizations, consulting in a 
field related to the faculty member's academic specialization, or a service-related grant. 
Department chairs, deans, and the Executive Vice President for Academic Affairs have the 
responsibility of determining if faculty evaluation plans are applied fairly and that there are no 
unreasonable differences in the faculty evaluation plan processes across departments and colleges. 
Likewise, the Faculty Senate has the responsibility of reviewing the departmental faculty 
evaluation plans for compliance with minimum guidelines for faculty evaluation processes. To 
assure the continued fairness of the evaluation process over time, the department chairs, the 
deans, the Senate Evaluation Committee, and the Executive Vice President for Academic Affairs 
will meet collectively prior to the end of the spring semester to review the distribution of merit 
shares. This meeting will not alter the evaluations but will guard against merit inflation and other 
evaluation errors. . 
Overview with Timelines 
FACULTY PBS! TIMELINES 
for 1998-2000 
BY: 
By February 1 Faculty will submit their assessment portfolios 
to their department chair 
3rd Friday in February (Feb. 16) Evaluated faculty will receive written . 
feedback from chair. 
March 1 Appeals at the departmental level. 
2nd Friday in March (March 8) Faculty evaluated at college level by deans 
with the advice of chairs within the college. 
Friday After Spring Break (March 27) Faculty maintained at 3 share level to receive 
feedback from deans and notification of 4th 
share 
AIlril3 Appeals at college level. 
